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T Thrs is Volume ll of the twelve volume series which relates to “Short Term 1 o ——
* Training: Multlple lnstltutes for Metropolitan Areas. (Eastern United States) " Volume 1is ‘ .
‘ the Final' Report which syntheslzes salient organizational plans, the structure of the
. institutes, methods and procedures, summaries of findings'and recommendations (with
/ o charactéristics for appraising programs and services, and an overall evaluation. Thus,”
’ Volume I deals with the admlmstratlon, organization and management of the entire
. project. -Also acknowledgments are made in Volume I to the, many -le leaders who gave
unselﬁshly .of their time and talents to ensure the success of the profect.- -
- This Volume II ¢ontains selected samples of resource materials and other products
* of the Central Office (which coordinated the entire project). The items are categorized in ' O
eight major groups as Appendlces A through H. Attention is directed, particularly tq the
special 24 ‘page brochure in: Appendlx F. The. The information in the brochure proyides |- N
in capsule form a crystal-clear summary of the problem, findings-and recommendations of \ ')'»f;:'\""" T
. each Institute. The ten reports. ~are followed in the second hjlf_o_f the report by a
o] : “significant llstlng of characteristics of quality programs and services agarnst st which leaders
ST 7 Lin education and manpower trmnmg may assess educational productmty in meetxng the
i ¢ vocational educatlon and manpower trammg needs of the full spectrum of 'youth and
i adules. - R 2 S =
— The remalnmg ten volumes (III through XII) each contain the Final Reports ofl S
.._ the respectwe institutes and. complementary Appendices of resource information. T e
‘.. «--—" Copies of all Volumes (except I/ and II) have been provrded to-all State Directors - e e
of Vocational Education in Eastern. United States, to the. Ofﬁces of the Supenntendents~ A
I of Schools in major metropohtan areas, and to the Institute consultants, participants and Z
B other leaders. Required copies were furnished to the U.S. Officé of; Education who,/in e
' C turn,'transmltted Volumes 1 through XII to the Educatlonal Resources Information .° PR
- Ceffter (ERIC). Either, microfiche or hard copy. reproductions of any one. or all volumes -~ . y
_ are available from the| Eric Document Reproduction Service (EDRS), Post Office Drawer | R
0. Bethesda,Maryland 20014. A list, of the tltles and the accession numbers whlch are - ST
: ,needed for ordermg appear in Appendlx H o D e ST P
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| SHORT TERM :VOCATIONAL. EDUCATION MULTIPLE. INSTITUTES FOR
* METROPOLITAN 'AREAS B

_ DIRECTOR : S ' L : -
o C. THOMAS OLIVOD ) _— - L o ) . S ' CTTTTT -t C
s+ YEMPLE UNIVERSITY o . - ‘ o - o
P ‘College of Eduestion IR - _ I P PR L '
$~' : Division-of - ° - S e S R PR I
 Vocational Education ~ : '
- Philadelphia, Pa. 19122 -

L7 .o ASSOCIATE DIRECTOR ' .- .- . T e
: . DR. ALBERT E.. JOCHEN. . . . : . . - L : L
} Marie M. Katzenbach School for uu Desd . N : T , : S . ’ . N K
West Trenton, N. J. 08888 : - . S0 I : : C L

j.. - L e eeb,, er . — .

L. ’

i “ INSTITUTE DIRECTORS L Lt

1. DR, cM'AlL[S JONES.. Director - , You ha.ve been nominated by your State Director of Voca-‘ .
: ‘.’."‘.:,.T.'"ﬁn?.'..,“.?,"“‘"" Teehnical Edusation Tiona -'rechnical Education to attend institute number . o

Huntington, West Virginia 26701

2. DR, SEELIG LESTUR It is assyxned that you have been fully informed concerning

“Deputy Supwintemaunt of Schools’ © - the .Institute you wish to attend, however, for your further
m.,‘};,ff:,f'm., . information I have enclosed some additicnal data which

- Brocki, New York 11301 describes the total program,
3. DR.-ADOLF PANITZ S o -
mn;l.tnm' A ~--Will you kindly complete ‘the enclosed application blank
Coliow of Education aton _ and forward it to the Director of the Institute you wish

;;E:;'-!:’u':':"r':.’ wa to attend whose name and address are: on this letterhead
[ T .

4. DR. CLEVELAND OENNARD, Presiéent I wish to thank you for yom: interest and sincerely hope .
Washington Technical Instituta

4108 Connecticut Avenve, N.W. : that your patticipation in the Institute of your choice

./W-'MMM D. C. Mo will be stimulating professionally to you and prove of S |
5. DR. HERBERT RIGHTHAND, Chis! - value to the com/nunity or area you serve.
Burssu of Vocational Services, Comn. p e e ce L
Conultant—University of Hartford P =7 S ' ‘-
200 Bivemfield Avenus NP Sincerely yours, s
West Hartford, Connecticut 08117 : b P

6. DR. BRUCE TUCKMAN, Auulm Professor S
SCOPE Conter - | . o ) : ;
Graduate Schoo! of Education O
- - Douglns.Wood Lawn_Gatehouse } . ) T , Albert E. Jochen S P
o - Rutgers . The Stata University _ : s o o ST j
Co New Brunswich, Mew ey 00088 , . Associate Diractor
'( i o .
7. DR. MARVIN HIRSHFELD, Chairmmn =~ : 1
Oepwiment of Distributive Education REJ/ve T _ ' e
* Division of Vocational l:dumlon . o : L T ) S e R A : DT S
College of Education : ' I — eira , T e o I : : :
Temsle University . : Enclosures o . e e o Z

rnu-unpm., (R RN o , . ' AR A A

P T CHARLES JOCHEN, Sumsrintendent’ S - _ ,
=77 LT o Mie My Katzenbath Schest for the Deaf R T . ; , R
R . Wt Trenton New .nnq.m , _ - S . o o T

9. DR. GORDON nenuon. chainun e R Sy ST
Department of Vocational-Technical Educallon A AT I N 2
State University College : el . - : (
Oswego, New York 13128
. ! ) K
e 10, DR, CHARLES NICHOLS, Director o ' - R ' o S
L Depariment of Vocational Eduu!lm . : o=tk
. SEo L, . Kent Stata University . . Y ) o :
2 Sy Kent, Ohio eesee , ;

. o P A CODPERATIVE: PROJECT, NO. 50888 WITH THE BUREAU DF RESEARCH DCVEW USOE . . - .
L T | oL . SHORT TERm ‘INSTITUTES “FOR IN-SERVICE' TRAINING OF PROFESSIDNAL PERSONS RESPOMSIBLE - - - T T
el st e oo~ FOR -MBCATIONAL-TECHNICAL EDUCATION IN . EASTERN . lnlom.ml Alw L - . R P

|
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SHOHT TERM VOCATIONAL EDUCATION MULTlPLE INSTITUTES FOR
; \_.. _ _' L METROPOLITAN AREAS

1_n|n:cron j R - B sy

DR, 'C. THOMAS. OLIVO -

" .. Divisien" of ; o S : B

-ASSOCIATE pimectom - -

[

INSTITUTE DIRECTORS
K .
© L Department of Vocational Tnhnlnl l:dumm

<0 . .

87 DN. HERBERT RIGHTHAND, Chiet. T
.7 Buresu of Vocational Services, Conn. i

.

TEMPLE UNIVERSITY . R S
College of Education. . : L o P T ( B :

© Vooatisnal’ Education - - | o Lo R e .
Philadeiphin, Pa. 19128 i : A '
o o Dear State Directdr- T (..

h = U et

e et 1o o ) Encloscd is a comprehensive booklet describin9
Marie H. (Katzenbach Scheel for' m Dm T .’
Wt Tnn!‘n N. J ooers .-

3 the Shott 'I'erm Vocatidnal Education Multiple Institutes -

for Eastern Metropolitan Ateas.

S

DR CHARLES JONES, ‘Director -
Marshail University - , Pleale note ‘the dates and places of the several
Hunllmon. wm Virginla 98701 o o '

institutes. In one ot two instances a date’ change has
DR. SEELIG LESTER

Desuty Superintendent of Scheols , ‘
et il . been made .from the original list Aof_ dates pteviously sent
MI’I, N'I York 11991 . : : '

to you.
DR, ADOU’ PANITZ .
Consut :

c“.':::‘.’.‘;',‘:ﬂ';" Edueaion : ' We are most appreciativo’of the cooperation you
. I?.‘Bﬂ'..}’.’l'."’r'." 10 ' X '
A T ‘have givon ‘us, If. you roquita any- additional copiea of

."DR. CLEVELAND DENNARD, Prasident.

Washimaton Technical Juatitte - | the booklet, please request ‘them from our West Trenton

_ Washington, D. C. 90008

¢

office. A

Consultant—University of Hartford s ' S o o
200 Bloemfield Avenwe  ° . _ Sincerely yours, -
West Hartford, Comnecticut 09197 : : .

DR. BAUCE TUCKMAN, Asseciate Professor BT
SCOPE Center T L

Graduste Scheol of Education ‘ | B . . .
Douglass-Weed Lawn Gatehouse . i ! Albert E. Jochen

Rutgers . The ‘Universi . . . . ; o )
’ Nmmmylci.sg:';n:‘:’.““ U T ) . ’ ’ Asaociate D_ife.e;or‘ e )

OR. MARVIN HIRSHFELD, Chairman AEJ/vc .
Department of Distributive Education o . : o
Division of Vecational Education C ) . .
Colfege of Education y £ .. - b
Rewple Univorsity Enclosuf:q L ‘
mnumm. Pa. nn | o C ¢

DN, CHARLES JOCHEM, Supwintamdsat . { Lo Tl s L e
Maria W, Katzowbach School for the Def v oo R R G
West Trenten, New JM“ ) T e . Lo .

DR. GOADON IcIAHol. Chairmen - ' NN =
Department of Vocational-Technlcal ' Education :

State Unhorsity College J -
. Oswege, Nov-York 1hM6 oot i e

8 ' ’ - Ve

DR. CHARLES mcnou. Directer : " - K . o S
Department of Vecationsl Edveation K i e : Voo " o
Kont. State University D i S )y e
Kent, Dhia 40960 , v - . . _ _

- == : . B T - R C LS

- N .. JU R . - . R s

" . S A COOPIIATNt PROMEY NS, 9-0808. WITH. THE IMU' OF NESEARCK BCVER USOE - |
L o S . SIBI'I’ TERN INSTITUTES FOR 1M.BERVICE TRAINING OF PROFEISIONAL -PERSIS RESPONSIBLE

P A

Cho e T PN -VECATIONAL TECHN EAL SBUCATION IN 'EASTERN NETROPOLITAN ABCAS . SRR LR ’ K




mamoa : .
", DR C. THOMAS OLIVO - T
g ?i, TENPLE UNIVERSITY =~ -
T Cetiege of Efuction -
: ‘Division of -
“Vecstional | Eduestion:
Philadeiphia, Pa. 19192

_AsseciaTe oiwgcTen -
77 DR ALBERT €. JOCHEN
. Maie W, Katzenbach School for the Dest
' Wt Trenten, N. J. 00028

!

. INSTITUTE DIRECTORS

T ‘ Dl. CHARLES JONES, Dirsclor

. Department: *Vm!“.!ﬂhid untiﬂ "

‘Sashell Unlwnsity . - o
Huntington, West Virginia 88700 . - .

2. Ol SEELIG LESTER
Doputy Superintondent of lcholl
Sowrd of Education .
118 Livingston Street
Brookiyn, New Yerk 11901

3 DI ADOL' nmn
. Consul

mmm of Vocationst uumion
Cdlﬂ of Zduceation
A Temple Univarsity
o - Phitedeiphln, Pa. teise
) - .

6. DR. CLEVELAND DENNARD, President
Washingten Tachaicdl institute -

4100 Connecticut Avenye, N.W.
Wathingten, D. C. 9008

8. DR, HERBERT RIGHTHAND, Chief
, Bupsu of Vocational Services, Conn,
' Congultant—University of Hartford
990 Plosmfield Avenue

8 Dluct rucvnu. Amclm anuu
" SCOPE

.J Graduats . of Education

=~ Douglass-Weod Lown Gatoheuse

MQtgers - Tha Stats University
ln Srumwick, New .hmy um

N DI MARVIN HIRSHFELD, Chairman

Division ‘of Vocatienal Education -
College of Education -

/ [

P, wm Martterd, Comnecticut 00117 i

Destment of Olstriutie Education .~ _ .

SHORT TERM VOCATIONAL EDUCATION MULTIPLE
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Dear State Dtrector,

...-You have already been 4sent detaxled data concerning the
"'ten Short Term lnstltutes for the In-Sérvice Training of Professional .

v

' Persons Responsxble for Vocatnonal-"l’echmcal Education in Easternv

Metropolitan Area, L -

will you please mdlcate on the attached form the
Institutes you would like to attend . and also the potennal resource

and/or partlcxpants for each of the lnstltutes. T

INSTITUTES FOR .~

Any recommendations you make will be gwen my

persona] attentlon and follow-up _ s
Sincerely,

) _‘;\' B - PO .

T

C e TNy e

- T e Dr. Albert F. Jochen . - - / )

i
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- Templs University -
oo Philadeiphis, Po. 19192 ' .
5. DR, CHARLES JOCHEN, Superiatendent - N v ST .
Maria W, Katzenhach Schesl for the an - - o
cn Wt Tmmm. New Jorsey @ess
s, DR, GOMDON McMAHON, Chairmen . B .
_ Depariment of Vocational-Technical Education e
2 State University College o 7 e WY
o Oswepe, New York 13126 ) : . o \ :
v B { ! .
u DR. CHARLES mcuou, Dirscter e .
uﬂ;mt o‘lm :Ioutluul Education . )
Kot State University ARy ;
Kot, Ohio sepes L )
. B - 2 . ) ‘ . . ‘ . - . / -, l -
v A COOPERATIVE PROJECT.-NO. uu- WITH THE BUREAU OF mnleu PEVER.USDE
: snon TERM INSTIFUTES -FOR IN.SERVICE nmmc OF PROFESSIONAL PERSONS RESPENSIS
= —nrvun‘mm mnum. 1N EASTERN - ntn»pmn nns-, -
: - .“ﬁ,\ ur‘v':_{j:' b — i ) )

PAFullToxt Provided by ERIC




BT : -  APPLICATIONFOR PARTIClPATlONlN | - I

| SHORT TERM INSTITUTES FOR IN-SERVIGE TRAINING OF PROFESSIONAL
. | PERSONS RESPONSIBLE FOR VOCATIONAL-TECHNICAL EDUCATION IN

S ‘ EASTERN METROPOLITAN AREAS

: T Miss. E L . :

. NAME M, . - e | o R

= —] ,_&Sfreet- - o Ci/ryﬂ - .ISfafe‘ : _Zip Code

: Teler;hone : - : o N
. ) . _ . ] | ) ) . - -v /‘\—-.-e

Represenfing"‘ ML . S ‘ g :
Indicate state, city, professional organization or public body

 PROFESSIONAL EXPERIENCE

~ Current position _ .
: (Title) o . S (years held)

(Employer’s name) o ’ (Kess)’

‘Major responsibilities

EDUCATIONAL BACKGROUND

_vaig'h School gradua?e':"ye.s" _no _ -

" College graduate: yes _ ""degree

Master degree: yes

_Doctorate: yes no _.__degree

| consider myself esp‘eciallﬂy Lﬁc;w’l‘édgediilé in

14




| - o . R h . .
- o L L Pose 2/

f_“',_f_‘ o Pleose mdlcote in order of pre!erence three institutes from the ten’ lusted beIOw ] ‘ s

that you would be oble to ottend lmerf fhe msh&ute number in the spaces prov:ded

Preference l L Prefgrence 2 Preference 3
e o (institure #) - . (Institute ) o (Institute )

lnsflfufe i - Admumsfrchve Coordmohon of Vocahonol Educonon in Nefmpollfon Areos . ) S T

lnstifute ll - Annuol ond Long-Ronge Progrom qunnmg in Me?ropolufon Areas in . LT A
. : Accordance wnh the Vocahonol Educohon Act Amendmehfs of 1968 '

Pr—
[

lnsﬂtufe Il = Orientotion to Ne\m \_/occhonol Educcnon Concepts and "-ogroms in
1 Metropohfun Areas T L L

."' ‘

lnshfufe IV Coordmohon of Supportive’ Progroms for Vocdhcncl Eduthon Sfudents )
in Metropoliton Areos :

~ s

+ Institute V - lmprovmg the Preporohon of Profeselonol Personnel for Vocahonol Pt

Educotion in Metropolitan- Areos T h
Institute VI - Updohng the Process ond Content of Teacher Education Coursas to . 'A : f"’
Reach Disadvontaged Adults In Metropolitan Areas i . L o

Institute VII - Updoting the Process ond Content of Teoc her Education Curriculums Lo ,/ ,,
~ to Reoch Disadvantaged Youth in Meh'opo“ton Areas - . e LT

lnsﬂtufe Vil - lmprovmg Occupoﬂonol Orientohon Progroms vor Junior ngh School S
Students in MefropolifOn Areos L ‘

Institute IX - Development of Vocational Guudonce ond Plocement Personnel for | R
Metropohfon Areos co D P

lnstifufe X = Metropollton Areo Appl:cotion of Vocationol Educotion Innovohons
‘Resulting from Reseorch and Development Progrcms )

P ' ’ '

| desire to ‘p‘arhcupote in the institute selected beccmse: (stote;bc‘cihttly your reasons )

. oL )
e B L R el -

]
AR

i
K

R
. Y

o

‘Reason fof, first choice :

. Reason for second choice +--

\ ,
Reoson for third choice :

LA




B ) . . ST . - AN . Page 3 . .. » . o . . .'\. ]

s b

e Vihat kno(vledge‘ or skn” do you feel you can confnbufa as o result Jf,your
S B porhupa;:on in: (sfafé succinctly your possible confrlbufion) '

First ch&nce :

. - . . _- . “' - "— B

7 i R . T oo . - ' 4 ook o D ‘. L

o R . P oL . . . . N LT ) o S e k
T o ) ’ B PR . oL . B == ’ . ot o - . R . N

. P S PR A o N " . . . R . Lo . . S : R

: - . . . d . e
. ) : . i O A OU S,

N . : IR R, - T TR . o S . . .o o ) W R
'

’ . / . . . . V\' s / .I
AP Secopd‘thoice: Do ! . N
, N N . B R ’/ ~ ¢ /. o . . :
~og ! o ’ . \' ‘ E .
i . - i ) R R e

. ‘,'.-_::;___f_.f'.:. - T:hir_d choice : | . o e /

| V\’hof knowledge o\' sk;ll w0uld you ||l<e, fo obfam as a resuh of your parhclpafion
s /“'_ |n : (sfafe succmcfly whaf you desire to -obfa?n} e -~ N

. K ; . ot . N B S e

i

Fursf chonce

Llsf any mpoﬂénprroblems whnch you feel shoh d.._.be presenfed Idenﬂfy fhé'
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J - — ": B ‘ ;! ST
1 _ ¢ . ¢ "‘J,,) /.
> R - ~ . .y oy
i I ACCEPTED: AS ‘A PARTICIPANT -~ — SR me

a., Indicateyour most likely mode of travel: __air, auto, other.
4 . . ( . .

b. Would you be brmgmg members of your famlly wifh you, ?____yes,
: lf yes, please g:ve theur name (s) cmd relanonsh;p to you. ' "

- lndlcate the type bf housmg des:red AU S |
“1-will .share a double : - : .
I prefer a smgle, l shaH poy any extra charges.«_
_ d I agree fhat if accepfed to parflc:pare in thus msmufe | wﬂl be in

LT uﬂendance for the enture schedu’ed peruod

L Applications qiust he posfmarked no 'Ioter than "
'\ : . T i [ i o 2 L o . R - e . . E . N o L - i K R .
..+ "= . Plegse-complete and. return .to:. - T R
'.. T . a' - .\' - . . : - . L L e,
h ~ . ] . . - - ‘.
. . ‘ ' K “ - o N ' W .
- ) “.\- . -
’ l'.’ - il: s : H ~ ]
5 : e AN :
L : - : — 5 -
o . ’ R . - N
- T i . - v_ ,
T i L B - — .
¢ T -
'_: ..‘ - [ ' —
' o
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s - . SHORT-TERM INSTITUTES Fog IN-SERVICE TRAINING -
byt . OF PROFESSIONAL PERSONS RESPONSIBLE FOR VOCATIONAL-TECHNICAL EDUCATION . -
o, IN EASTERN METROPOLITAN AREAS D o
£ AR -l ‘ : L
B i - () ~) i -, \/ / i )
T e e T s o L o
5 PR T e AN
- oL ' ’ ! - L E
e i o . e & IS : S .

’... ‘—-“\v‘ e e

I would perscmally ]xke to attend the followmg mstltutes' (Please check)

S
NPT ] ST

| R | o -

oo

o ) A T KR e
L SRR R

P]ease hst in the space provtded on the folldwmg forms any specxﬁc ptoblems \— A
. concernmg any field or area of 'vdcational-technical education. that You feel'is pertinent . |~ -3

.toﬂEastem Metropohtan Areas. In addition, will you please sugest possxble resource \ S S '=.;

_ people and potential partlc1pants for any or all of the institutes on. the appropmte O
) ",.,attached sheets. + N SIS o
- It is not necessary to complete the dgta -asked for all of the mstltutes un]ess you BT B =

©wishtodoso:r . S CRE R I
e Please retum t}re comPleted sheets to: e ,';,,_._‘ LT
w0 o . -Dr. AlbertE Jochen '

e e e Assocnate Dtrector . > :
o : Short-Term Multxple Instltutes [

L o . . Mane H. Katzenbach School for the De




e TR T |
[ - - R . - -

Q |

lNSTlTUTE 1 - 10
S SEPARATE FORM WAS SUBMITTED FOR EACH INSTITUTE .
ADMINISTRATIVB COORDINATION OF V(X'JATIONAL EDUCATION
N IN METROPOL!TAN AREAS ~

e e e e e Suggested-Problems ! e S

Natme-“ ) o ',‘ R _ ",";I‘itle"-‘ a RS
. Addre - ‘_ Telephone '

Keaso fonsuggestmg EA o L d _
. . &

TAddress oot 00U Telephomes e M
' Reason for suggestmg T A T T

- Name ‘ :- ) ;v.‘_\ k‘;_. L . . .‘ '_ -I - S . ' ! ) . v Tit]e .I‘ - ._ _l.' ,;—\ ) : ’ ‘ ;,
Address o ., . _ [Telphone Tt
"'Re'as'orﬁfOr suggestiig: - o a0 e LT e T

kS DR B I N . e ¢ B - B

R " Suggested Participants for Nomination =~~~ - . 7~
“Name ST T Title e
Address- e U e v-.,f"‘Te]ephone B T
" “Reason fdr ,reCommertdiJig: O T s e o

v'.',;_; Name e . ) .» : = :A. | ‘- Li'&-;‘,.-... ‘» - ) ‘.3' "»._‘-_.—_".. \v., Tit]e , L ’ ) ‘-— : ;
A "Addresg: T e T la st e Y Telephone' Y L
- Re__a;on for recommending: . - B N )

T - - L
e -

(""

.. Name o e Sy R - SR Tltle i
‘f.Add’eSS - a e Ielephone. o

.Pléa’se:.,retum to":"' : Albert E jochen, Assoctate Dnrector, Short Term Multlple

Instrtutes, ‘Marie H. Katzenbaa\ School for the Deaf West Trenton,
. New Jersey 08625 ‘
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.. Pre~lnstxtute Evaluat n Form #‘1
% .» Genéral Item For Institutes T thwugh X L e

' Coo%atmn of Supportwe Programs Sl
5

,,Updatmg the Process ‘and Content of Teacher Educatnon

| Reach Dlsadvantaged Adults _ . o e

o ' o ' s T T,y

o Specific Items For Each Institute S e e

I - e s : . .

Admxnlstratwe Coordmatlon \of Vocattonal Educatnon ey R
P RN . LTy

, Annual and Long—range ngram Planmng T SRR S
: OﬂCntathn to New Vocational Educanon Concepts and l‘rograms e

[

‘lmp ing the Pteparatlon of Professtonal Personnel

‘Courses to

Reach Dlsadvantaged Adults o

| Updatmg The Process and. Content of Teacher Educatton Curnculums’ to

!

Improvmg Occupattonal Onentation Programs For Jumor ngh Scl\ool Students

Development of Vocanonal Ggidance ‘and Plaeement Personnel -

T Apphcatlon of Innovatlops Resulting from Research and Development Programs ;




- 5 Vocational education trams for Jobs which don't exist - SA -

SHOI!'I‘ 'I'ERM VOCATI&NAL EDUCA TION MUL‘I'IPLE INSTITUTES I"OI

C EAS'I'ERN METROPOLITAN AREAS Lo

)
V.

YR

* Sponsored And Coordlnated By Thervxsion Of Vocational Education T

ed

) . Under USOE. Grant 80535 , . ‘ s

Réad éach statement carefully and decide how you feel about lt You wﬂl agree with some mtements and
disagree with others. There are five possible answers to each statement. The “‘undecided”’ answer should be circled
only when you have ne epinien. Circle one answer where applicable and .complete all statements. The purpose in - -

'tequestmg your name is to pair your pretest w'th your post test All information furnished is ccnflleltlsl o

. e “

U DaL Stron;ly ST Stmnsly L
EX?mple S S oL Agree. Adree Undecided Dlsagree ‘Disagree "
~ Air pollution must be attacked at the national state AN S
. and local levels Tilremorsssrossssnsmmsassvossor _

a D 'sp

’ ’ .- € -".L/// ’ N

o This person feels in. no uncertain terms that air pollution must be attacked

. B .\ / .. /_ \.’ .ll:_.‘f?.":‘ P » . -‘ o . stron‘ly | = »\- . . . . R ) . i a C .
: s ' - Agree . Agree : Undecided ™ Disagree Disagree
‘L Vocatnonal education should be just as much concerned ._v . o - . e e

" with semi-skilled and operative- type programs as it is- oL
"in skilled and technical programs . SA o

,z Students who exhibit the ability to succeed in couege e
and whose stated goaliis college, should be discouraged . ._'-\ ST
from takmg vocational education COurses ... ;;_.,..:.,..,.. » g

'3 ‘The lmportance of vocational education cannot be em AP R
phasized enough to students . — “ 5K .. A

- "¢ o

4 Fallure to offer Public vocational education and train- SR L
: 1ng cannot be justitied in a' democratic society ...... SA

L,.., L ' ,,.,_ o

6 The major function of the high school should be the . S
' preparation of students for. entrance mto colle‘e -‘w-.:;:.'SA B

.‘Q~ &

N
1. Vocational educatlon should be otfered only\to students o
wnth low academic abxlity - : . sA .

o B . K i . ../ to I R -
<

 College Of Education, Temple University, Pbiladelphla Pennsylvania Gl R S

" I“Stit‘?te.# i A. e o B \Institute ‘Evalnaticn",Foi‘m #I . E

- ! \ \ o A -
/ N oo \ - e .o B N T . ¢ BN .
R - . P P S S SR : .- o N
i . 2 } \/_‘// R . i P ﬁ S g v B ) B : .
Name onats . '. s, . . R esaent . . ! verreren . “Qate_ . e N Cveores s

O




.'l‘hecosto(xmmvorhmlhwldlubhanby
theptblic‘ndwollnteu\: ‘"’_ﬁ

s

;:Voummummmhemt&mm"'

- because its sikilled ‘tencher

and curricila are s differe ran ule Ndudwnl

o7 [
g . . N

- .\\—':: P :

"1, Vocational ‘educition at the secondary level ‘should be {2
--mnducbdmﬁdiﬂuacadcmlcwhuiudzmhnp— -

arahe vocahoml schools , _ i

i x\ R . -
- " 3 \D ,/\
. The unpbrtance of voutionnl education cannot he em-
_ phuindemdltod\e general edmﬁors wsvttbossoss

0
e Q

._Iq

.mmmammm

- xsmldbeeﬂipdmnmwmluhbh
.8

. Increaaed opportuniues lor vocationnl eduut.ion wﬂl

- fesult’ m fewer dropouts

.\ "-.‘/:r

-

A R

' .jvmmeduauoncammutommam

- emvlom

. For the - ".veme" student, academic educational - -
| courses are more useful than _xot;auonal courses ...,....-,,f >

. Whether vocitional: education is onmbe an

-, creditation .

"hnpoﬁant!actorindetefmwmpubljchhh.dwohc-

_;The chmate for vocaﬁonalgddcationlsbeﬁerina»

. comprehensive high whool than in a wpnate voca-
’.t.lonal whqol

"'..';,;-The mlormahon pmvjded 'in the college preparatory .
_course of study, is more applicable to getting and hold-

in;anbthmtheinlmﬂmpmvulna vocational
educatlon coune ;

\ ) _‘",\‘- . ‘.',—~;,...
- 19 More “averue studenh lhomd\ enc ued toew
roll in. vocmonal eduution pm(nh‘u ....'; wiveissreasiomsetions

—\/‘

vocauonal education

voon, -

zzk'lheunponanceotvocatiunledmﬁonunnotbeem--
phasizedermp:tathehymlic s T
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T R T T Shrongly T ©oem s Disagree
L e © Agree  ‘Agree  Undecided Disagree Strongly

23. The General educatlon curnculum is the best prepara- __ - g ' S
tion for entry into an, occupation upon graduation from _ R o o o %
high school “SA A .. U- D - T '

-

' 24 Vocational education courses are as important fdr dol-
~lege bound students as they are for noncolle;e bound L RS . _ . L

_._/A " = _),ﬁ _—\_ R . : :\»-,_"»3,; ——_ o o o BN
"Funds allocated in th&sclmlbudgettovocatlonal od ’ L P i g B A

.-ucation should be in proportion to thosestudentswh S U T oE L '.h\’-: :
enterthelabor:market fromschool S _S_A-,-.--~—-~‘.'.~.‘—.~/-.YA. S L D s T

'K

as public support for vocational education declitps ;

s
[

/'”‘Nr

. 21. Leaders of mmority groups oppose vocational educa- v . ‘ .
" tion for their: people i TSA A U - p S

~

28, Vocational education courses - prepare students for\ S _ PR ._ L TR ._A
many )obs which lack public prestige I —— SA' - AT U /D - o T Lo T
i - - R IS SR Lo A
"29 Leaders of minonty groups pneler college prep pro- - L - : : R
grams for their people rathér than vocatlonal educa . L S , S s
tion - ‘ e SA AT U D . 8 'Y

4

-30. Youth are bemg educationally shortchanged due to ln ST T S e
_ adequate vocational onerinxs " resiivs -~ SA w0 AU D .8 - T

» .. L VA P
.- . . i AT

‘- S Lo §
ST

31, Vocational education in” rural areas is more impor- . LT
‘tant than v°catlonal educatlon m urban areas L. SA ' A U D sD -

\

32 More “‘above - average" students should be encouraged " _ e oo =
to enroll in vocational education e o SA - A U~ . D+. 8Dy - -

3. Currentlyemployed vocational education teachers are "7';5,'“ - R o
less" adequately prepared for their jobs than academic s e _ - - L0
"“Chefs’ . : s SA A - U D _+. 8D

- /,,. N

34 Vocatlonal educatlon teachers lmb@ and meet the in-
" dividual rieeds of their students better than academlc R o o
teachers _ S A TSA A U <1/J> SD

D
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38. Most students woul\d‘:h\ot:benefit from the Job skill in-
_struction offened in vocationnl education programs .......

39 Vocational education eourses are benelicml pmm\

_for those who are termlnatmg their education' at
‘end of high school .......:

. {-.'

0. The vocatxonal education cumculum provides a better v
_preparation for more jobs than does the college prepa L

: ratory currxculum

.0‘.

41 Vocatxonal educatxon skill courses prov:de learning ex-. »
. periences geared to indmdual needs better than aca- .

demxc courses U,

42, Vocatxonal education programs help keep the potentlal
dropout in school

43, Vocational education should be delayed until alter r high -

. .school graduatxon : ,

}._A .

-capable R St

t
P ¢

.. 45, ’Ocoupatxons. other than the prpfeulons. requine_leu

able students than the college preparatory studente.....

46“Employers would prefer vocational graduates over -
- eollege preparatory graduates, if more . able, rather'; =

. than less ‘able students elected vocatlonal education

/"30

'47. Academic' progiciency’ should count -more . than voca-

L]

SA

4 SA

"; ';ﬂ".,‘Employers prefer college preparatory (raduqtes to X
-. . vocational education graduates because they‘ are more -

SA “

tional proficiency when setting high school graduation -

reqmrements for: vocational students ....... R— ‘

" to public education because. lf provides a haven for

_ problem youth

g =

~ 50. Vocational education should prepare the student for

: college as well as for work

52 Mmonty roups—attendmgfyocatlmal educahon pro-

Pr Tt PRl

~and staff s a5

grams want prelerentlal tmtment

SA

51 Part time eooperatlve vocational educatlon ls the best )

typebecausetheskilledtreinln(iscivenlnmdustry, ]
where ~it_is always available, kept. q)—to-dnte and -~
avoids costly educational physicel hcillhes equipment A

A : / . .D
- ey ( . {4 .

:
K u D
o - t
B o T
A (U D
— . G

| PUSUU L SN
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| |
Ve SPECIFIC ITEMS FOR INSTITUTE I
T .. Strongly -
. Asree  Agree: . d
lS3 Lmed of commumcatlon between the adrmnutuuon' e
< and the duector of vocational education in
N metropolxtan areas ‘are such that vocational education
25 and tnmmg pmblems can be emly ptesented and - L
' _"_expednted L s e el w0 SA A

l 54 The coordmatxomof both publlc and pnvete voomond.,, '

‘out’of school for youth and adults in metropohtan )
" Scities is as good as can be expected « e

o —:]_55 Public and private agencies wastefully duplicate services
L im attempnng to provide vocational education and
R /tr%m metropohtan cities.

PR

156, The profemonel re;ponnbtlmes of the person in charge

. ammnt supenntendent in order to be effectwe O
1-57. Pubhc educanon hu enough problemu wnthout gettmg
“involved in lttempts to coordinate _its vocational

pubhc -gencm s T e

l-58 The initiative for. gettmg efficient- and effective
‘ coordination of public and private vocational education
-and training programs is_not the responnbilnty of
pubhc educmon

P ,' ’ - /-,:

159 Since . bunness and’ mdumy have a great stake in

“education’ and_training programs conducted” in,and/or: .

“education and training effom’wtth pnvate .and other

SA A

SA A

of ‘vocational educatlon and training in metropohtan' e
cities make - l! imperanve that he has the rank- of - -

R SA --".. A\’\" -
- SA - A

’ vocatlonal ‘education.and training, they should take the. .-
_.initiative and responsibility for coordlnatmg the total . -
...vocational . educatlon and tnumng effort in o
metropohtan cme: O 5 /SA A
— 8 LR
1-60. Public funds f for voc_honel educatlon and training - -
. granted to industry are more ly-and- effecnvely A :
Tz spent thm through a public board of educanon e SA A
' l61 Developmg and condnctmg vocatmml educatlon and - |
trammg programs can belt be done by mdustry SA /A
' 162‘ ypcmonal educmon and training - in metropohtan / ‘/
cities does not provnde sufficient challenge enough to = . .7
: in- school and out-of-school youth because of its . N
.- hmlted cho:ces of occ,upatlom to ltudy e vy SA 0 A
: L _ S \ !/-
\ - __,_ s /\\ :
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B Ve T 1:63.The great - weakhess in  vocational education™ th - - M 0

) ' - metropolitan cities is in its poor coordination between o N

fe T T réquired 'academic subjects.and the vocational skilled- .. - .. - oL 0 o .
. ..and related subjectareas.” . . ..o L L L L, L SA - A iU ~ . D ' SD

Ly
A

~
:
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- . 164.The superintendents of schools in metropolitan . cities.
+.. . carry on a policy of -educating and informing their -
ST ~ . boards of education concerning ‘the aims,. objectives
- " . and requirements of a sound. vocational education. . .

~,
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"~ - -* SPECIFIC ITEMS FOR INSTITUTE Il -

. ' : Strongly
| ' _ , Agree Agree

-

11-53. The superintendents of schools in metropolltan cities N

can best serve their cities® educational needs by giving'
" a major portion Dof their efforts to the needs of I .
'j/‘ students whose goal is college rather thanwork. .-, ~SA° - A
S ll §4 The metropolltan inner . city - power ltructure is
B -political- and as a result political - expedlency rather | ‘
. than reason controls decisions concerning vocational o S
N s education and tranmng . A
o ' s B
11-58. The articulate public, whether minority or otherwise -
“in the metropolitan cities, is more interested in
college preparatory education than in vocational edu-
catlon....;._.....;'........ SA A
ll 56. The climate for vocational eduanon in the ‘
: e metropobtan school systems is poor because the  °
S majority of the professiorial staff don't know the - -~ =
e " . aims, objectives .and philosophy of vocahonal_. R
educanon T e e e e Tes o SA L A
- 57. The composition of the major metropolltan dty
."board of education i§ such'that they are better able -
"to make decisions concerning college preparatory

.

B - 1158, The mettopohtan inner cnty mmonty publxcs want
' ~ their children’ given college preparatory rather than- -~ :
- vocanonal educahon. S L SA A

ll 59 Public educanon should not have to be concerned
‘'with vocational* education and training because this i is, © -
‘ nghtfully the responnb:hty of management and labor. " SAL A

o
-

ll 60 Vocational educanon should not be free to out of

school Youth and adults. TSP PRP SA "A o

I — oy "-‘-..'

- 61 The - federal authonnes responsxble for vocanonal o

N ) city boards of educatlon to ‘initiate and conduct-

B . vocational education ‘and training programs for out of . ~
! ' school youth andadults. . .-... .. ..., SA ' A
11-62. Metropobtan city boards of educanon should have

limited- or no responsibthty for the vocational )

education and training of out of schaol youth and = o

~adults when such programs. must be- conducted when™ ~

school is not normally in sesslon. AT S

. : . [

e educahon than for vocationdl education. .. . . . SA - A T

.'education are unreasonable in expecting metropolitan. . B

-1
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11:63. The budgeu of metropbliun«cny- school :yuems
provide a dupropomonatg‘ amount of
academu: prepannon as agdnlt vocmonal educaﬁon.

' 11-64 Lay ancf non-profemoml ndvuory ‘committees’ to
vocational education and training 'aré too critical of
public education \and instead of helping plmnmg
funcnom actually ptevent or hmder progress.

11-65. Annual. and long range phnmng for - vocmonal
"~ education and training at the’ seconda.ry level ‘is- a .
farce because youth at - that “age don’t ‘know what -
2 career they want.to follow as an mdult. :

~11-66. Annual and long range planmng for vocatlonal
education and training should include a plan for the
overall education of the entire professional ‘itaff and

~ the student body concerning the aims, objectives and

' phxlosophy of vocanonal educanon.

T ll 67. Annual and long range - planning for vocanonal
’ educatiOn ‘and’ training s strictly an_ educatxonql
- matter and.as' such should bs aécompluhed by

2 cat
A ators . 7.,

" 1168 Metropohtan city bouds of educatlon membeu are
" very conversant with' the aims, objecnves and
phxlosophy of vocanonal educauon. '
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III62The use of lay and non- profemonal ndyisOry

committees to vocational education and trammg s
'toonme consummg P ._-_. e e i e . SA

.- ﬁl-63 Metropoht:m city boards of éducanon support the.

<" . professional administration in ‘their propossls”to
" - guarantee the continuity of- a sound vocatkmal oo
educauon program for youth and adults .o+ . U SA

] o - ‘
SPECIFIC ITEMS FOR INSTITUTE i1l
Strongly
L Agree Ag:ee_
L ",‘,', I ,' - e !;‘ l - [ ,.-‘,:,,....:_ - -
. 1IE53. Youth and adults should not be rnixed in vqcanonal o .
educauon and tmnmg proyams. ce e e o USA LA
~ -~ ' ' ‘L':j ]
I11-54. Vocatlonal educatlon is so steeped in tradmon that T
Tt cannot meet today 8 employment trauung needs. - SA - N
IH-55 Vocauonal educatlon “has praven its ﬂextblhty' :
;. through war production, emergency, and- manpower . -
educanon and- tmning programs. ';j_.‘ e e e SA (A
~.TI1-56. Tradmonal academic’ concepts concemmg course
~time schedules and requirements for high school
.)f.i-," gr;duation reduce the effectiveness of wocational :
* ..education in the comprehensive high schools. . . SA A -
- 11157." Too frer';uentiy innovation in vocational education is i _
47 ®n  excuse - for circumventing proven vocanonal Y ol
requirements e e e s e e e ~ . SA A
I!I-SB. Vocatmnal education has greater pubhc aCceptance""- R
© " when it is a part ‘of a so<alled “comprehensive” - ‘ .
hlghlchool. C e e e i o SA A
0159, “The "chm'ate for voc-inoﬁal education is better.dn a .,,_ \
=TT “comprehensive” high school -than lt is in a self S
‘contained vocatmnal l'ugh school. e S TSA T AT
_f"m-so 'Acadermc teachm in a “comprehennve" l'ngh school BRI
respect the goals of vocational students just as much L
as they. respect the college prepmtory students goals. ~SA A
I>II'-61 - Teclﬂrology i3 ehmmatmg the need for shlled L ~
. - craftsmen and, .88 @ result, academic preparanon ‘of : o
students has bécome more tmportantt an vocational R
‘ educatmn and tramm& - v SA AT
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Luuon between the metropohean clty schooh md

kﬁc‘cﬁted practice.
1

xS

No - vocational education and. training program E

should be initiated without the services qf a
representauve advisory committee. . . .\,

* for vocational educationin. metropolxtan areas is

* generally lacking.

The director of vocational educaﬁo’n in metroﬁohtzn

composed of representatives of mpportwe progmm

Jabor .and “management. concerning vocational -
_education is an- :

'Good communications among supportwe .pfognmsf"

cities should develop and use a steenng .committee

to vocatxonal educanon .. . ..

'ﬂne steering committee com‘posed of representatives

of supportive programs to - vocational eduCahon :

s should meet at least once a month;

Union reprelentanon on advisory committees to .

) du'ector of vocatxonal educatxon e e e e

Umon memben selected by the dxrector of
"vocational * education -for membership on  advisory -

commnttees to vocehonal educahon rep«resent labor.

‘The. coordxnation of suppomve progr;tms for

. vocational. education in metropolitan’ cigies ” is

.~ difficult to achicve because of professional jealousy

and mtemal fﬁctxon among the supportive groups

/

_:Yl1xe personnel charged with the Jesponnbﬂxty of
’admmutenng vocational eduration in metropohtan '

cmes is too limited to work cloeely mth mpportwe

\

lV-62. Suppomve programs to vocational educatxon in

. metropolitan cities are too concerned thh , political
' Inlues : ..

ce
1

Leaders of - suppomve
“education ‘are selected because of thex: ‘political.
abilities rather thnn thetr educatxonal leedenhxp

abﬂmes.. T R
.".’ "A'
- ! I
, .30

. ‘ R
W _ " - ..
~ R

~ vocational education . should be “selected by the:

. SA,
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: L Strongly . >~Un- E'\D-“ 5"0“81)' )
e T o Agree .._'Agree dec1ded agrce D‘“-S’.S,‘ -

A ,‘3

S eIl At e L

“

. “The atutude of su pportive: progams toward the » -
. - vocational education Reeds of minority groups is one A
- _of frustratxon and annoyance.- _' cule e SA

_ Cu.. . DS

'

. .
. The, current attitude of labor and management S ST
_ toward minority’ groups lacks true aincenty . SA AT U . D i .SD

The hmng of Workers from mmonty groups in other . '- e R
than ‘menial tasks is influenced more by sensitivity .. I i T
to public relations than by an honest efforttohelp " R S P SR VLN I

‘ mlnority groups. B T T f*-'SA A U -
. ' . . . . . ” S, ,
Unfau' preferential treatment in hmng practices and R Lt

promonons is given. mmonty groups . Lo “SA A u

Mxnonty groups demand preferennal treatment., ' SA{":’: o A U e

Mmority groups resent preferentlal treatmcnt and SR .. R o :

= only want the fair and just treatment acorded to - - S

'majonty groups, K e e e .. SA . AU D- ""SD - |
It isa myth that majonty and minonty groups are ‘ ol ST PR
treated dlfferently in the labor ma:ket cew o SAT A U DU 8D T T
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_V-55.

I

V56

y v-s7

o Vs

V59

. V-60,

L

. 'vm

N o

. supervisory positions tnthout adegree.

- o

L . vV 53.\ College cred)ts toward a bachelor ) degree ahould be
S ‘granted “for the proven ‘skills a - ~vocational shop
' teacherposseises e e e e e e e

N

The current: educanonal scene makes it unpomble
for a vocational teacher to enter adm:mstratlon or

\
Metropohtan pubhc school admuuittatc\rs and
supervisors .are sufficiently knowledge\ab!e\m

vocational ' education and tnmmg to meet such-»

E ~ .

needslntheircmes e e CUNC

The professlonal personnel responnble for vocano\al

education: and training in' metropolitan areas are
_voices crylng in an academlc educational wﬂdcmess

The power stmcture in. umversmes and collegea is 50

academncally oriented that a sound * vocational
teacher trammg program can’t get a fau heanng ’

The requuements for entrance to and graduanon
from a college or ‘university are so academically

_ oriented that few vocational shop teacheis see the -
~ value of aspiring to earn a bachelors degree. e

The . increase: in required cultural courses neceasary' '

- for a degree has resulted in a decrease in scheduled
“time’ for skilled training in - programs- respons:ble for
training teachers of agriculture, business education,

~home economics,  health occupations, and -
dlstnbunve educanon e .‘ C e e e e

Y

Academlc ~requirements for. entrance to “college are

s0 rigorous that few students recommended by their

“high  school + teachers ‘as _being - potentially.~ good -

" candidates for agnculture. bunness education; home

..economics, - health occupations, or dxstnbunve

educamon are being accepted . _;._, I P

e

College students who do well in the skll]ed areas of’, h .
. agriculture, business . education, home economics,

health occupations, or'distributive educatlon fail to

achieve a bachelor's degree because they can’t pass )

the requn'ed academlc areas. .

3.
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IRARS e | B - Strongly e <;)D,5_ v St.rongly_

V2. Requxred courses in athemancs. phyncs. chemutry. I Lo T
‘and biology for teac?en in trainingin such fields as S N
agnculture. business \ education, kome economics, o T
- health” occupations, or distributive education should T R
be related rather than theorehcal e f -SAT - A Uu- o D 8D

. V-6§. The ;dxmmstratxon of the metropohtan cnty schoo] _ o L
' plan, initiate, and conduct. maemcefprbgams : R A
- .--designed * to - make . the entire (profeisional L o

- “instructional staff knowledguble cohcermng R S
vocatxonal educanon. U R seed o0 SA - A U D SD - e

: \\ V4, Vocatxonal educaﬁaﬁ in metropohtan c:ty"scho 1s . > Co R R,
‘.,\{,-\ , really out in “left ﬁeld" S e .. SA Y A U. D . BD . Y.

\ : P T " . -

N V-65: 'Academxc teacherrm the metropolitan c1ty schools sa T \ L I
Y - cater to{the able:collége preparatory studehis at the S T
Lo N expense of the other students. - 7. Y U U ~-,D. . SD;

.. V66, "!‘he r:pport between the ncndermc and vocatxonal - L R T R ;»»-:—.:?_-
.. teachers in metropohtan cines is.as good as can be T T
' '\f.v- expected . T S SA oAU D '.l'-"'\SD.:'—,'

\ P A, : . .- A Lo A

V.67, The 1mportance vocadonﬂ educraﬁbﬁ'_gives ‘to’
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. VI-83. A mqoﬂweakneu mth ‘the metropohtnn cnty school

. environment -is that—it—is essentially s nuddle clu:

acadehucally irispired proynm. v

V1v54 Metropohtan city . :choola are c\ututeful to

—- ./ disadvantaged ‘youth because they associate failure,

" . _displeasure, and -the -feeling of not bemg wanted

wnththem S e \ Coe e e e

V155 The . educanonal prOgnms in. metropohtan _city

. schools' have: little or no :elevmce to: dtudvumged
youth and theu' reahmc wotld "._ pen e

Vl 56, Teaching. which uled 10 be a profemon, has become
Just a Job especially in the metropolmm cities,” .. -

"VI- 57 Wheh Jeveloping cumculn, educaton ful to. \
recogmze there are more ordinary average Joes.and .

Jllh in theu' lchooh than mtellectunlly ehte youth

—

VI- 58 In the ﬁnal analysis, it ia a waste of time ettemptmg
_to _develop courses in ‘vocational “education’ for -

'_|(

V161 Anyone can leam a skllled mde, all it takes s

dnadvaﬂﬂi:d ndults who really don twant to WOrk

‘VI- 59 .Disadvantaged aduln have kemed that |oc1ety will
S+ take care “of them regardleu as to whethet they

‘work' or ‘not ‘and, 'as a- comequence. they wnnt
: attend vocatloml classes. g

VI 60.. Mmonty groups ire shlftleas and unrehahle and,asa"
come uence, employers. are teluctant to hire them
- regar ess of their: lkilled abilities. . ;.1 e e

'Vl 61 1If the. mmonty groups Imng in the ghetto: of out
metropohtan cities had real ambition and the will to
. “improve. their lot, they wouldn’t be lmng in the

ambmon.' e .‘ SRS ILEENE _. PR

VTBB V&monﬂ _nhop teachers would be better hble o

- teach. disadvantaged -adults if they. were recrulted
from colleges nther than mdmtry . ;_:v. e

Vl 64, College _credity- should mot be gnnted towud an(
.undergndmu degree ‘for the ' proven pncncnl

T experierice. which a ‘vocational - shop teacher "is
B requnred to poueu before bemg hxred S
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- V~____,V - - _..___b_ -____- ( —_ - - - [
’ . ; 'v:\\”.\'. .
‘ LS ' Strongly
. - Agree. -
; N 7»_ R SO A
B " VI-65. Shop and ‘ther practlcal Courses should not be o ‘
.equated, toward{.the requirements ‘of - an. 4o

’ o - " undergradéate degree the\same as academxc courses. _',

Dlsadvantaged adults in the metropohtan cities are-. .U
_ so limited'in their abilities that vocational teachers L
el ' need special teacher trammg to meet thetr needs. .

VI66.

- A' Vl67 .Vocational teacher trammg programs do not provnde '
- © o .education. and tralnmg essential . to:: meetlng Lo
dlsadvantaged adults in metropohtan cltles, e d

Programs fbr dlsadvantaged adults i metropohtanl S

“develop spécialized teacher trarmng programs to
'meet their needs. SR :

. The pre service ' programs deslgned to. prepare
" business_education teachérs should _require sufficient -
: -parttime cooperative work experience to’ make the.
¢ .graduate - vocatlonally competent in”"dn ‘afea. of
I ' busmess._ .'_,.:. PN ' L

The pre&seMCe programs desxgned to. prepare home
economics leaders should require sufficient part-time
- cooperative wark eadpenence to make the graduate
vocatnonally competent in an area of home makmg

ey VIO,

cities are s political-that it is_a“waste of time to .. . °

Un-

Agree. deblded

Dts-

“agree~
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o

S_tr‘o'n‘glyu :
Disagree

SN




_ _ ‘ .SPECIFIC ITEMS FOR INSTITUTE VIi

B ~ " Strongly o Un- . Dis. Strongly oo
LT o Agree ¢ Agree - decided  agree ' Disagree .

SR

Vll 53 The pre-semce preparation of acadcmlc tcachcrs
“does not -include courses that-will make - them -

".Af'.l ‘, [
l
ey
h
AL
s

/ knowledgeable conccrmng vocatlonal education. .. SA A u . D .. -SD
, Vll 54 The’ profcsslonal preparanon of - admmtstratlve and ‘ '".513 v
"supervisory personnel in education - does not cqplp : _ - oL o
them to meet the needs of vocatlonal cducatlop " SA A u - D SD - ™~ - : o
| o ' qoe \ | - ¢
KA VH 55 The professronal teacher _trainers in collegcs hhd~_ ‘ . ’ é .
. /- '+ universities responsible for'educating and training - - P : S
L 7 - . teachcrs other. than vocational teachers have litle L _ o - A
SR : ’ “or fio knowlcdge cénccrnmg vocatxonal cducatlon .. SA A °U - . D . SD . p
L - Vll 56.' The professlonal preparatlon of educational  *. L . B W% .
Dot h oo = personnel is. primarily concerned with acadcmlc Sl Co . *
SO ' educatlon and its. nceds Ce R . e SA . A U D", .sD | & . ‘
o _ : o . I | - S o ' E
A VII-57. Academlc preparatlon “is' more lmportant for © . , T . N
l' B “‘ o vocanona] teachers than practlcal work cxpencncc . SA A - U D SD : Uy
1 VII- 58 Acadcmlc teachers in so called “compreherllswe S S L _ j .
BT " high schools- accept vocational shop teachers as . L e o i
R profesnona] equals e e v o SA . AU 0 D.'--SD E -
. .‘.‘ . - o ' - ; E . v AN ' W, : Sy . o '?i R
k o Vll 59 Busmess cducatlon tcachers. ‘with the cxcepnon of ) [ ﬁ -
ST _._s =+ - those who teach typing and shotthand, should be : , o o o é’ LS
o S ' recrulted from business rather than college. . ... - SA A U~ D SD ' %-; Lo
. Vll 60 A school shop is a shop regardless as to whcthcr it S . o . T s
™ is labelled lndustrlal arts or vocatlonal educanon - SA A u. - D SD - SRR
e .o ] ~ . : L _______._ o L - - " l' .
_-.‘Vll 61 The only dlfferencc between lndusmal arts- shop " '
, A .and. vocatlonal education shop is that lndustrlal arts - L A A
Lo shop has shorter penods . 7. Y W ¢ AR »
Lo VIE 62 lndustnal arts teachers make better . vocational shop RO P N i
e "~ s teachers hecause they have a degree v Wl o SACL A U D R
‘:_ . '-Vll -63. Vocatlonal educators, partlcu]arly those in trades" RO | ‘
. T 7and industries; are unreasonable in their demand = - . - A
" that they ‘can’t’ teach the same slze class as an.. a7 0T \ ’ e
A acadcmlc teacher e e e SA. ... A . U. - D
, _r - VI 64 ‘In reahty. there is httle or no valuc to relatlng'_ IO _ B o
~academic subject matter . wrth shop work for . . - SRl e ’ x‘”‘-’i.
.z vocational students ’.. ;-"»". e e e e e USA ™~ A U . . D | RN
, ‘. v ) ) . ) '.| K . oo E o e )
s o o A . Lo T , . . ;
T VH 65 Rclatmg academlc work ‘to shop work is just S . ; s
- _another * glmmlck" used by.vocational educators o L e L i o
: smoke screen’’ their 1nadequac1cs s A e . oL SA T A U . ..D o :
- . 2 e " __4:': o
i . ?:\ R 36 ! ‘5_
- ' g Al 'l.' l'_ ' : . .h‘ :o. ’




o - VH -66. The schedule -is thc greatcst deterrcnt 10 progress in "~

skllls

t

.__VH 70 A ma_]or weskness with “the mctropohtan c1ty
<~ -school environment is that it is essentially a m!ddlc

- class academlcally inspired program. . .. . .
T SR e . :
VLTI _Mctr_opohtan city schools are distasteful to

-

. i< disadvantaged- youth because thcy associate-failure,
LT dlspléasure. and"the  feeling: “of noL being wanted
With” thcm R L
i o : o S
- VII 72, Thc educauoml programs in- metropohtan cnty
‘ ' .fschools have tittle or no rclcvance to disadvantaged
youth and thelr realistic world."_ R N

1

VH 73. Mctropohtan city schools bccause of their size have

o -

VH 69. Thc total cumculum ‘essential to’ mcenng the needs

o ‘of disadvantaged youth in metropolitan cities can_

bc devcloped using the “analysis‘l approach ,’,')’. '
7 N

LVII- 74 Tcachmg whlfh'—used to’ be a profcssnon has Bccome o

- ... become too 1mpcrsonal not. only for students bt L
’ for professxona’l staff as wcll SRR

T Just a _]Ob especxally in thc mctropohtan cmes‘ el
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Agree ,. ,

- the secondafy"school Coo s e T TTGA T A
= 5 ; .G R /,'—/ o v ' .
VH 67 Vocanonal shop teachers can besr be prep;rc» - .
shop skl“s in-a college or. umverslty e -SA: A
VII- 68 Nothmg can take. the placc of busmess or indu,stry ) o
- as. a_"placc for vocanona] teachcrs to léarn shop. =
~SA

Un- :
decided -

u.

__agree

D

Strongly
Disagree

N
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- | < _ <% ..SPECIFIC.ITEMS FOR INSTITUTE VIII L =
o - .f_ Lo A o . , I . o o ' : .
- Strongly Un-~ . Dis Strongly

[N

e - .Agree |  Agree decided _agree. Disagree

VIIES3. Educators ‘are more knowledgeable concernmg the : . ’~

‘ needs of academic students than they are’ of the . LT T - :
needs of vocatlonal students vl e e e e SA.' A U -D - _SD

VIII-54. Occupatxonal onentatlon programs are of . :;.,. LT “_C.‘\ o

questionable value because of the rapidity’ and - C ' \
S |d1fﬁculty of forecasting technological change and o R
' its impact on ‘the labor market e e {0 SA A .U ‘D

\
~ . | : N

- |
- .. VIIL55. Jr hlgh school youth are too young to understand -

¥ the ,importance and’, value of occupatlona] -

onentatlon. B T

! Lo : . Co Eel
Vlll 56. If occupatlonal orientation must be condur*ed in" - . o=
. the junior high school, it should be reserved for ' -

R those studénts who have proven unable to survive .'“'. R el T
b ln an academlc chmate e e e ey SA . - - A U D Sb

Vlll 57. Parents of | Jumor hxgh school youth want academxc :
_ . ofifntation rather than occupatlonal onentatlon for o T ST
-_*.J . their chxldren SUNT T e . SA- ‘A" U. " D. SD
~ VIII-58. The ratlo of vocatxonal counselors to puplls is- such~ e -
: that only very hmlted occupaticnal gutdance can o R I i
co7 e be given R AR SA - A U D SD-
~ - L ; o . | S o ) . /w e _I . )
'\ Vlll 59 Mass media communications are ineffective . in - o - - K
3\“ TR occupatlonal gundance P e o SA LA L U oD SD s

— - : - : L. 5

Vlll 60 Academlc sub_]ect matter areas - can be . used S SR s
: effectively " to. supplement the ‘efforts of I
occupatlonal counselors S e e ooy S SA U A T UL, Dy TTSD
VIII-61. Students who don t hke school or who don tsem -. . ° i
. to be-"able" to succeed in school should be’ o . ST s
permltted to leave school and go to Work c ..+, SA° A U D . SD T -

L ViTL62. 1t s too . much to ask that the pubhc schoo1s
-, provide an educatxonal program to méet everyones SR T R i
’ N B __need *' S S VL S T ) W, A U . ¢ D S SD

— . CoL- L .

Vlll 63 Anythlng Worthwhi]c is hard to get Bducatlon is PR LT -
T no_exception-so Jet’s stop coddlmg people and T e o
spplhngthem Y . 7 N A~ U D " SD:.

Vlll 64. VOCatlonal educanon should get more- concerned—-
over the- youth who ‘can only become semi-skilled

— e e —“_-:_ e e R T o
workers R SA‘ A ‘U D . SD>=
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z.’am-‘:-«u_mﬁ Braniarpises e fo it ot T

Strongly - lune Dis- - ‘St}on’gly’:
Agree . demded agree - Disagree -

.

v 65 The - expanslon of kno(ﬂedge as - a “result of .
oo technologlca] progress e uires_all’ of the students

~-VIII-66. OcCupatlonal onentatlon : n' the j Jumor hlgh school -
-+ should be wcheduled as- an extra curricula subject -
because of thc pressure for academic proﬁcnency

”:vm 67 Occupatlona] onentanon at the Jumor hlgh school_';'. R

level is so hmued that it is a]most valueless. e

.-—‘ /

- '
U S
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. SPECIFIC ITEMS FOR INSTFTUTEIX -~~~ = <
; . i _ -
o ] 1X-1
_ . S - L Strongly . _.. Un- " Dis- Strongly
T ' . ' . - -  Agree. Agree decided .agree  Disagree
= I1X-53._High school students should: be encouraged to plan - o - L
to go to college until they prove they are unable’ to e
succeed in the college preparatory’courses. . . . -SA A U B ») SD -
K54, Vocatronal educatlon should be the last resort for BT o S :
' hlgh school students. .. s e s e s SA AU D . 8D
-lX-55 The placement of vocational. graduates can best be o |
done through an outslde agency such as cmployment S . AP
' secunty e e - SA CA u - D - sSD
- 1X-56. ngh school vocattonal gurdance services should be .
' coordinated with out of school youth and adult . ) L S
'programs of vocatlonal educatlon ‘ e ..t SA A U "D.. -SD
lX 57. Fhe ‘academic requuements for graduatron shouﬁ H_fA_ ) o L
.~ take” ptecedence over the vocatronal requlrements . USA L A U_ D .SD .
lX 58. Aca?emlc preparatlon rather than vocatlonal R '
education’ and training is better. for minority youth . . T .
- because of theu dlfﬁculty in gettlng accepted by a - o e
» sunion. VUL L L L. L s .ii SALL AU D - -SD
1K, Vocatlonal -education, no matter “how’ good is of o v :
o lietle real value because the unions control who gets A S *
hired. Se ... i .00 SA. A U- . D - sp
.J_X-\6v'0 Soclcreconomxc and. technoluglcal forces and factors _ o |
- operating in the world today have made vocational " . : RERI
gurdance and counsehng almost impossible. .. . . SA A u ....D-° SD
lX 61, Graduates of -the - slulled craft vocational educatron ;
~and tralnmg programs such as. machinists, plurfibers,. .
_carpenters, electnclans. beautrclans, are seldom - . . ST S S
'unemployed L - SA° T A U . D sD -
. . . ] [ _/ s .. . i ll: L -~ -~ . ) ‘,
. lX 62. . Vocational gundancc services in metropolltan cities’ S
: should be available not only during normal school . , o I
hours but in the evenlng aswel. .. 0. ... . sA - Al U D o SD_ .
1X-63. Voc:monal guidance - services in metropohtan cities. . e DL
' “should include counselors with facility in_ foreign . _ ) S '
languages representatxve of thb people served. . SA A .U D = SD-
- IX: 64 Vocatronal guldance functrons should be coordmated Do o : .
w1th whatever subjects posslble P A X . A U% "D . SD -
4. IX-65. Good ‘work habits and attitudes are essential" to R e Lt oo
T gettlng, holdlng and advancmgm a_|ob - I.-' .SA - A U D . sD
o AC
~ /g . Y
- t ke \, DA




e " Strongly ~ Un Dis- ~ Strongly
o . o - Agree  Agree " decided- -agree ' Disagree -
R 1X-66. Vocational education should prcpa're for entrance to - e - o .;
L - L college as well as‘-.fuajob. R SA - A u . D SD '
IX 67" The ratio of pupils to vocational counselors is such” ' : w0
. that only very limited gmdance services - can be L R T
prowded Ve e e . e o e o0 SA L A Uu ....o-D. " SD
“1X-68. Placement and follow-up services. are- lrnportant to . . .C-_ s "
vocatlonal educatlon program evaluatlon. L " SA A U D SD
IX 69 Vocatlonal gundancc has. httle ‘value lf the schoo] . DU
: - ~ system has hmlted vocational choices. .. . . ..  SA A, U D - 8D

. IX- 70 Anyone can lcarn a skilled o? techmcal occupatlon |f
- hereallywantsto._.:.-».~. S

e ‘.IX 71 A machme operator. such as a lathe hand has a.

skdledjob L T
.”\4-—:”'“'“ '—*IX 72. Vocational *educators should—ger Tnbﬂ!“concemed
~i. 7. ' over-the youth ‘who can only become semi-skilled

~h oL ‘workérs because - they are the ones mOst adverscly

IX 73 The percentage of youth in. tnetropohtan c1ty school

.'; systems désmng vocation edudation is 1ns1gn1f'cant
-in__comparison .- to the - ‘percentage of youth who
deslrercollege_preparatory educatxon. Sy

affected by technology ol e

SA . A° ‘'u " p sp

~SA*:3-'A*?\.ij D SD
( ‘1 ' o -
L SA A -
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éK AT U D - SD
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. SPECIFIC ITEMS FOR INSTITUTE X-
Strongly . : Un- . Dis Strongly -

Agree - Agee. decoded agree’  Disagree

.X-53. A current innovation which suggests that vocational

~shop teachers should ‘be trained in college rather =~ . L
‘. than -industry is looked upon ‘with favor by o S o R
' vocanona] educators. . . . . . . . L. O SA A U D .SD

“ X54 Techno]og\ca] progress "has removed the necd for' - _
relatrng a«.ademrc sub]ects to the’ skllled areas., o .SA AU D _.Ssh

e X-55. Vocatlonal educators are so steeped in tradmon that _ S .
e they are re]uctant to accept change R e - - SA A U = D - SD
.  X-56. The practice of developlng vocatlonal curncula from o . S
TR _]Ob analyses is a deterrent fo progress. . . . .. SA A u .- D . 8D
_;NT 'S 57 VOCatronal eduv.ators, partrcularly those who are — — . e —
‘ - - recruited from industry, do not have the expernse B TP T
to utlhzeresearch. B . 7 - A. U - . D° SD°

\ : . . . . . - ”

' '?.X-58. Innovations ‘resulting from research in' vocanonal o T ,
e educatlon are-often too rmpractlcal touse. . ...". _ SA A U D . SD

Yoo ) : . - o : bl
) oy o

X-59, ResearCh proposa]s in vocational educatlon "are too

: > often developed by educators whp are not B IR
; know]edgeab]e in vocanona] education. -~ . . ., . - SA. A U D SD
e ' PR S LT . o Y
L

- X- 60 The various vocatrona] rescarch centers in the U S. A "

L ‘should . request assistance from the State and Local =~ .~ T o
Directors_of Vocational Educatxon_zLym&__ I S
_research problems . e e j SA A U D SD

[

(7 X6l Research in vocational education is lnﬂuenced too - - e o
' much by academically onented professors w . SA- - A - U ‘D  SD

X-62. Most current research in vocanonal education has - R T
' lrttle or no apphcatron in the- shop or classroom . SA

- X-63. Wasteful du,phcatron of effort, partrc’ularly R et
b T vocatlonal ‘curriculum’ construction, . occurs when' - !
' - research. isn't conducted _to’ determme what is Con

"r'a]reﬂyavallable B Y W A U~ . D “SD

e . .
LX-64. Tt is almost lmPosslble for the Iocal dn'ector of R B .
_ * ‘vocational education t6 find- out what is avallable gn - - Co N S .
S * . vocational cumcuium comstruction. . . ... . . SA . - A - U Dz --SD
e 4 S PN ) S . - ) ‘( '_' - .
X-65 The preparatlon of vocational educators w ‘heing - . 7
» detnmental]y influenced by "academically- onented L S L
v . college professors who control_ teacher preparation - . .. . . - o7

- programs. L 1. A U D ~ SD



. Stromgly - - Dls- . " Strongly -
- ‘Agree. ._Agrcc chndcd ‘_,»\agrcev'.wDis_agrec-n--

i

X 66_ Research in vocatnonal cducanon suffcrs from poor

coOrdmmon. AT L
‘q B . “ e .

- N ~ -
X 67___ Major metropolntan cities, bccausc ‘of the ize,
~quality, and-diversity. of their . professional “staff,
~ provide 'adequate research in vocatlonal cducahon to
_meet 1hen' nccds. ' :




- SHOR’I‘ TERM VOCA"’IONAL EDUCATION '1UuTIPLE INSTITUTES FOR
FJ\S"‘ERN HETROPOLITAN ARCAS

, Sponsorod And Coordinated By The Division Of Vocational Education
T College Of Educatlon Temple University, Philadelphia, Pennsylvania
Under U.S.0.E. Grant 9-0535 . .

| : ' "t/tttttttttattrtttt

Institute # o . Institute Evaluation Form HII

%)

Name :

' Read each statement carefully and decide how you feel about lt. You
will agree with some statemenis and digagree with: others. Therc are five possible
answers to each statement. 'The “undecided" answe: ihould be circled only when
you have no opinion. Circle one answer where aprlicable and complete all state-
ments. The purpose in requesting your name is to pair your pre-test with your
post-test. All information furnished is confidential.

Example: _ : : »
Strongly Un- Dis~  Strongly
. : Agree Agreec decided agree Disagree
Air pollution must be attacked ' ' - A ’ :
at the national, state and : : : : :
local levels . . . . . « + . . (éﬁ) A - U D - 8D

This person feels in no uncertain temms that air pollution must be attacked.

Strongly _um-  Dis-  strongly
Agree hgree r'decided agree Disagree
1. The objectives of this
Institute were clear to _
M@ & & e &« o . « & =« s v & Sh A U D sb
2. The objectives of this )
Institute were not
realistic . . . + . . . . . SA A U D sDh
3. 'Specific objectives made it
" easy to work efficiently ., . SA A U D SD
4, The participants accepted the
objectives of this Institute SA A u* D 5D

5. The objectives of this
Institute were not the » o
same as my objectives . . . sa A u . D SD

. ra o
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10.

11.

12,

13.

15.

16.

17.

1a.

19.
20.
21.
'22;.

23.

-24.

14,

1 did not learn anything-"new .

The material presented was

.valuable to me e e e .

I could have exper'ienc'ed as nmuch
by reading a book « « « + « + « =

Possible solutions to my
problems were consi_dered o« e e e

The 1nformat10n presented

was too elementary . . . + ¢ . .

The speakers really_ knew _
their S\mject ¢« o o s = e o o o e )

The discussion leaders were

well -prepared . . . « . « - . . .

I was stimulated to think
about the topics presented . . .

New professional associations
were made which will help . v e e

We worked toqether well as a
group . . . - . . - Ll - L] - . - .

We did not relate theory to

practice . . . . - e . L . . .

The sessions fellowed a

1wical pattern s = . e . e s s

The schedule was too inflexible., .

The group discussions were
excellent R A
There was very 11tt1e time “for
informal dialogque . . . . . . . .

I did not have an opportunity
to express my ideas . . . . . . .

I really felt a part of this
GEOUP « ¢ "¢ o « o s = o s o s o o

RS

My time was well spent . . . . . .

'I‘he Institute met my -~

.eXpectatlons e o s e e s s o s e

N

Stronglyy |
: I\qree ; Agree
A - A

SA ~~..'TAI'
Csa oA
sn | A
SA. A
SR A
| SA A
sa A
_SA. A |
SA A
_.sA . A
FSA' A
SA A
SA A
sa A
- SA “a
sA- T a
SA A

- decided agree Disagree s
. ’\ o .\-. —Q L
u'  bD- ' sp
U D 8D .
r'('i:’
v D -SD _
v D- ., 8D =
» T v B
© v D SD
U D SD. o
g . D SD '
' =
. £
u D " 8§D S
i a
u D © sD"
U D SN e o e T
i "y
U D 'SD
u D sp
‘o U D
U D SD .
rf? R }
u D SD -
U D SD ’
D ~ §D i




L L S : ) . st 1 un Dis- strongly
Ve » o v . Agrne  Agree decided agree ——Disagree

25 The reference' materials ::tt.hat were

provided were very helpful . o e e - .SA
P ‘ 26' Too much time was devoted to S
‘ ! o trivial matters . . . e , .+« ' SA

o278 The J.nformation presented was ,
' ..too advanced TR R SA
28. 'rhe c ntent presented was
applxcable to the important . :
problems in this area e e e e.e . SA

.~.~

~ 29‘. Institutes ‘such as this should - B
be offered again in- future years .. - SA

/‘\\_,— .
=T

5 .
=Y

30. Instxtutes such as this wili o
.= ... contribute greatly to. stunul\ating
= interest in improving-vocatiofil

T education in the }netropolxtan e S ,T'i‘ o S
!( - ,areas . R e .(\,\ LTS SA A “u. . D B 1))

o 31. As a result of your part:.cxpation in this' insti.tute, what plans have you

1+ 7 formulated which you may present through-appropriate channels for consideras
tion and action in your ccxnmunity either now or the i.mmediate future? '
‘Outline briefly the key po:Lnts. L Lo

Y 1tantrat this _
= institute, have you decided to: seek\bome continuin means o exchanginq

e d J

e — ihgomation with any of them?e)dmat types of information can, the' corsi:ltants

SO ’bz‘mpatti@lpants contribute tﬁah’would be helpful to your work? 9o - “’; 5
Nt - 0 s e
. - : : L?' |\f(\(-1/ L - C:] r(l N
- ‘,,//\) AN T
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Iﬁ»—ydu v)ere to'c_:onduct—an ir{stitute similaz to this one, what would

you do differently ftom\what was.done Jin'-this institute?

If you had :Lt to dp oVer again would you apply fopthis institute which _
you have Just ccmpleted? Y ‘No' - Ugceztain I
7 et ? S oy B R B .o

—

—_ _,z—~\ _4

If an institute spch as this is held again woufd you recommend to yoﬁ;”/ ‘‘‘‘‘‘
peers that \theﬁ attend? Yes No . o Unt:e ctain . ‘s{*

A u c.\

\
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S e PROPOSEDAGENDAFOR e
Vi el PLANNING AND IMPLEMENTATION COMMITI'EE SRS

o " Short Term lnstntutes for In-Service Trammg of Professlonal
Persons Responsible for Vgcatlonal-"l’echmcal Educatnon in _

o ,:.;.. : L Eastem Metropolntan Areas L
”-Date- : Scptember 16 and 17 1969 e S - o
S A e e - e ot T

Tirne: - 2:00 P.M. Septcmber 16th through 3:00 P M. September 17th

-~ . {

[

| .Pla'cet 'Room #400 Seltzer Hall Temple Umvers!ty N o
' North .Broad and Columbl_a,Streets’,.Phdadelphra,_ 'Pa._, R T
_ - Participants: Plannmg and Implementatron Commxttee, Resource Personnel\and Bx

Ofﬁcro Jack A Wl]son and Otto Legge, U SO.E.. . -

L September 16 1969 L e el
S0 sEssIONT e AT T
L Dr C. Thomas Ohvo Dlrector of Instxtutes, Chaxrman Do eE e

. ~:. Ty

,, A . . o . o . ! < K
§ The concern - of Temple Umverslty in Servmg the Urban Dlsadvantaged N A

Sl e Dr. I Paul W, Eberman, Dean of the College of. Education” © " =i
). Dr. H. Hallcck Srnger Chaxrman Department of: Vocatlonal Educatron

,', —_— “,.l,\_\:

.B., Intcr coordxnatiOn of the Eastern and Western Metropolitan Area Multlple Instltutes

and thc Rural lnstxtutes to Affecﬂotal “Natiofia 1 Effort. T T e

- v e T Lo r\ _
= -.C. Perspcctnvc of the Eastern Metropohtan Area Multrple lnstrtutes. . D A T
/./:‘l Dr C Thomag 0]1"(? - - o E T S '_ L R 8 ‘L \,:21“—’

ok 7 iaag e_'M ——’"4 45 BM . oeee
N CT 7 OUSESSION'TT TeE. T T Tl i e
Geographx& and’ Populatlon Mix of Potential Institute Partrcnpants. SR

Dr. Alberr E. Jochen . _ g

~ v

" ;o

- B, Contracts, Agreements ‘and. Accountxng BN
- thhard Smith- ~——"= : :

: 5 * * % .
"~ 2 e /”', .‘:“'
e ¥ "4

5:00 PM. —— 6:00 PM. - - n. | \
w¢ . _Social, Hour o B




S ' c o o DR -(‘/,“. ~~", X *** I ":l_" . . = .: _’ Sl i ‘_‘.: ' v ;“ .':-SE' o

L -September17.1969r

S DRI 830AM ——IOOOAM?—
o " X SESSION v

; O 10 30 AM S 12 60 noon’ -

A Coordmatnon of Instltute Promotlon and Pubhcnty

K

t -
rl ./_ '

B Instltute Dlrcctors' Question Box on i’roblems and lssues—m Irlstltute*P]annmg—and-
) Management. R : - A : ‘
s (Staff D El Resource Personnel lnstltute Dlrectors) e

RN )x)//’
’/ '5“

e

Yo

< SESSION VI

W e

A. _"Evaluatlon and Postrlnstltute FeedBack
Jack Wilson' . S
Otto Legge ' ‘

[T -
Ty

B. Summary . . . : A ..;.._F-_.__,.,v,:.; T
e . . _ . DuncC. Thomas Olivo .. "

" Voo . B
: - s I S
g . ~ it - g
. - k

" . . . ) i - ’ - o . ,/"..’\V, ., ( - ¢




m Traming Professmnal Personnel
| Respon5|b|e For- .
Voﬁa*ﬁ@nal Educauon In i
Eastern N\etropohtan /\reas

L IN SERWCE
MULTIPLE | INSTITUTES
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Sponsored And: Coordinated By The - :,
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Philadelphia, Pennsylvania 19122 : :
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_GOALS

To incorporate the bes' tested experiences, knowledge and ma'enols L

in identifying progroms of vocational education and training that are
. pm:mal of implementation by o Ieadeuhlp team. - .
’ To r " ‘vocati

| education ond hammg efforts "as an'

inseparable meaningful port of the total education progrom and to ©

.redicect programs and expenences, where, necessory, ta ‘maximize the
_development of the human resource po'en'ml so that it becomes actual.

" Yo affect bohavwml :hanges in power 'structures and decision/policy
makers so that | dates for total education and training

programs for in- s:hool youth, out-of-school you'h and adults become

a reality. . ] e : : .

Yo mvolvo to ch ge, to stimulate, to d trate and to seek
out.new ond more effective ways to educate and train this Nation's
_monpower ond' womanpewer and_to prepare feedback materials, .
methodology, 'reseorch ﬁndmgs,,desngm, efc. . .

. all essenhol reloted sem:es, may be plam\ed ond 'mplemenlod

" CENTRAL FQCUS OF,_THE INSTITUTES

" The- central focus will be on the réhluﬁ&q “of issues, ﬁwtel, and

other constraints in the inner cities of metropolitan areas and regions - -~

of high population density which prevent policy makers from providing
. realistic .vocational education and fraining programs to mest the full |
range of needs of people and the demands of 'he labor market,

. _/lnfluemml demion making teams, represen'mg widely dwergem

\menl of human polenhal wull be mvolved in" an_ inter- du:iplmary S

-interests and servicei, but all éoncerned with qulmlzmg the develop-

. “approach, - o .

“+_an institufe director who has d trated outstandi

[ . ST e ) S Y
S THE INSTITUTES -

. f

Temple Umvemty serves’ seven maiw fun:ﬂom planning, :omdm-
afing, management, operation (two institutes), promotional, establishing .

advisory cauncils, and dissemination. It will interweave inputs of“

position papers, regional conferences, State plan guidelines, :ompo:'
of States’. déliberations, and OIhQr ngmﬁ:am experiences,

Ten insmu'es wili be :ondu:'cd by selected’ Universities, great cities
educational deportments that have demonstrated inner-city leadership,
and specialized vocahonal schools serving the handicapped.

- Each of the multiple msMutes will be phnned and admmmomd by
g capability to -
bring influential. groups _ ; fo_get i interaction and .
commitment fram 'ham; to produce feedback materials and reports;
~-ta - define models, strategies and. techniques; and -to-perform all
‘services essential for the success of similar undertokings. These directors
will be welded together into a cohesive working 'eom with whatever
level of autonomy that may be needed. Supplemental assist wilt
be gwen by the project director, - : :

Ountondmg resource persons will be used from grem cities syﬂems,
all levels of government; the public and private sectors of industry,
labor, t and

The institutes” wnll serve - the Sh'es east of Qhe Muuumppi Iwor,
Washington, D..C., the territaries of Puerto Rico' and the Virgin Islands,
Regions | thraugh V as defined by the U.S.OE. They will be located
so that they are easily accessible and provide maximvm porticipation
frum the total geoqmphoc area served. .

’Through discussi field mps, ‘and study in both
smoll and lcrge groups, the pumﬂponn will have an opportunity to
broaden their horizons, fo interact and fo confer individually, if

desired, with the resource personnel and ovhers having similar
problems :

", to the end that - -
"+~ functional programs of vocatidnal education and training, including =~

BURS i ' Annual. and lom-lamo Pro‘mm Plarning -

power; other suppomve services, and the .

Each of the: lnm'u'es is preduca'ed upon the followmg phllosophlcal
foundahom 1

Founduhon One o

K

Equol access to-educational opportunity shall be provnded for every

 youth or adult. Equality and accessibility imply the chance.to select -

vocational education as preporotion for employment, consistent with

lobor market_and_societal needs ond-the. ability of the -individuol to— --— —:——
profit by such instruction,” or @ quality program of general education S
which the mdmdual ino froe society may elect. N

‘Foundation _Two

The total progmrﬁ and experiences in vocational education and -

" training are an integral.part of the mainstream of a total educational

program (but with ifs own identity and specially qualified personnel L
to serve functions which have been identified as unique and require .- -~

- - special experience and prepurafn:m) whn:h serves man continuously
' Moughou' hu lufo spon..

foundum)n Thru ‘:

- Vo:ohonal edu:ohon ond hcinmg shall be open .ended so that man

shall have opporfunity continuously to advance to his highest potential. .~ o

* level consistent, with his interest, abllmes and demes and 'he monpower

needs of so:ioty

~ . - . . B
, :

msmur: ouz S

Admmu'm'm Coérdmcnon of
- .. - Vocational Education in
A Menopoli'nn Areas .

“Dr. Charles J(mes, Dno:'ov
Deponmen' of Vocational-Technical Educahon, Box 174
. * . Marshall University S C
Hun'ing'oﬂ, West Virginia ?5701 A Lo o

Telephlone. 304-696-3630

- N T o

- INSTITUTE wo .-

-in Metropolitan_Aréas -in_Accordores_ .~ . .
with the Vocational Education Act AR
) Amondmonh of 1968 ' -

. = ‘Dr Seallq les'er ) o oo
Deputy Superintendent of Schools - ... . 3T -
. The Board of Educationof -~~~ - - o
- the City of New York . o o
" *110 Livingston Street, Room 1004 ° o T
_Brooklyn, New York 11201 T -

_ 'Telephone: 2125966204 < o

s

INSTITUTL 1".!!

- Orientation to.New Voccnonal Education -
Concoph und Programs in Mo’ropolhun Areas

o Dr Adolph Panitz, Cansultont
Division of Vocational Education
Collm ‘of Education. " .
Temple University -
Philadelphia, Pennsylvanio 19122

Telephone: 215.787-8362 o

Y
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g L Eo:h of lhe Institutes i! predtr.aled upan the followmg plnlo;oplnr.ul
foundations:

"'Foundation One -

e 1‘ l access 1o educational oppormmty sholl be provided for every
__.youth or adult. Equality and accessibility imply the chonce to select
* vocational education s preparation for employment, consistent with
_labor morket and societol needs_and the. ability -of .the_individual.ta.__
e profit by such-instruction, or'a quality | program of geneml education
I+ which the individual in‘a free society may elect.
. Fqunduhon Two
The |o|u| progmm and experiences in’ vor.uhonul education and
- raining are on ‘integral part of the mainsiretm of o total educational -
program (but with ils own idenfity and speciolly qualified personnel,
- to. serve functions which have been identified as unique ond require
i speciol experience. und preparuhon) which serves man. conlmuously
" lhrouqhuul lm life spun - ) ’ S

' Foundulion 7l|ree o
Vor.uhonal edur.unon ond _training shull be open- ended so that mon
shall have opportunity cantinuously to advance.to his highest patential

needs of sor.laty

i
.. B [ o
S : [ T

INSTITUTE ONE

Admmulruhve Coordmahon ‘of i
VB:ahonul Educoation in
e Meerpuluan Areu;
S
: vooDr. Chcrku Jones, D"e:tor
Deparlmenl of Vocatiohal-Technical Education, Box 174
—_ : Marshall University
Hunﬂnglon, Wesl Virginio 25701

BT Telephqne: 304.696-3430 -
w b . .
o S INSTITUTE TWO
. Amwul ond long- Range Progrum Planning
. in Metropoliton Areas in Accordonce
IR T wilh the Vocational Educofion Act
L oy Amendmenls of 1968

P

u Deputy Superintendent of Schools’
¢ - . The Board of Education of -
- 0 T3 77 the City of New York - o
]lO Livingston Street, Room 1004 . S
. Bruoklyn, New York.11201 -

’

LT

level cansistent with his interest, obilmex und desires und lhe manpower :

; 'l . S o Dr Seellg Lester L »

NI

-

L et

INSTITUTE FOUR . - T
Coordmuhon of Suppomvd Programo for . i
- “Vacattonal-EdutatisnStudents. in T T
Me'ropoll'un Aroul Y

Clevelund Denard, Pmidon' N
Wushmqlon Ta:hmcul Institute P
4100 Connecticul Avenve, N. W.

== =~:"Washington, D: €.:20008

| Telephons: 202.6297307:. - ' e

O INSTITUTE RVE©
Improving the Preparation of Prohs’;\ionul

. Personnel for Vocational Education T
T Molropolihn L R

Dr Herbqu nghﬂ\and Chief AR : .

Bureay of Vocationa! Services - . .- -
: S'ule Depomnenl of Education, Box 2219 " . L
p  Har ord Cmmbch:ul 06115 N . o - [

:o:mwza e N

lNSTITUTl SIX

~ Updating 'ho Process und Conlon' of’ Tod:her
Educotion Courses to Reach Dlmdvan'agod
Adul’o in’ Mo'ropali'un Areas .

Co Dr.-Bruce Tuckman -~
. . Associate. Professor of Education
) Department of Vocational Education * .
'~ v . Graduate School of Education. D
; Douglass:-Woodlawn Gate House A
e 2 Rutgers : The State University
*\New lrumwi:k New Jersey 08903

.Telgphone. 2018464628 !
. .INSTITUTE SEVEN L

-

Updn'mg the Procon and Conterit 5f Toa:hor T
tien Curriculums to Reach - - - o
Dimdvan'o.od You'h in Mﬂropoli'un Amu e

. Dr. Marvin HinMold Chmrman P
) Department of Dlmlbuhva Education -
/ - Divisiori of Vocationo! Education .

‘ T College of Educuﬂon .
et Tcmple University

o Phlludﬁ‘phh Pcnnlylvankl 19”2

- f[Telaphom 2157"873576

— L

S e p‘J_ ﬁ_‘ !
INSTITUTE * EIGHT
Improving Occupational Orientation Programs
for Junior High Schoel Students
in Metrepolitan, Areos .
R
Dr. Churlu M. Jochem, Superinfendent
Marie H. Kotzenbach School for the Deaf
West Trenton, New Jersey 08625 -

AL -

8

Telephone: . 609-883-2600
. N & i
= . .~y . .
NL e,

SR Telephéne.» ?12 596-6204 '
I i Yy : ; - )
= o e e msmurz THREE
AN OrioMnlion to Naw Vocationsl Education -
M L Cuncop's and Progrulm in Mﬂropoldun Areos
Dr. Adolph Pumn,qumuhun' '
Division of Vocatiorial Education’
College of Education
Temple University -
Philadelnhia, Pennsylvanio 19122,
. Telephone: 215.787-8382
.ry’
b-a f\_‘_i./?
= .
50
.0 ’ '(‘“, e
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S INSTIYUYE N-lNE
raie s wrmemrer - Dwvalopr d~" tionel Guldom-ond
T Ho:omom Pononnol for Monopolﬂcn Areas

Dr. Gordan McMahon, Dua:'or v ha .
_Department of Vocational-Technical Education -
BRI ~ Staie University College . -~ .

. Oswego, New York 13122 .

Tolephone: 315.341-4047 .. -

INSYIYUYI YEN

Mohopoll'cn Area Applkoﬁon of Vo:o'ionul !du:u'lon
- . Innevatiens Resulting frem S T
i b lomnh end Dov,bpwnm 'mnmn : s
o~ .', - 1 Dr; Charles Nichols, Director.. .-~ - L

S Deparlmen' of Yocational Edu:cﬂon o
VT . Kent State'University . = |
’ Kent, Ohio '44240. g
_.. Telephone: ; 216-672-2929

N oL . . 1

e -wmmnms e
Euch lnl'l'u'e director will be’ responsible for the. sel:mlon of
pomclpanls Tdele University wilt provide direction to assure complete - -
represenfation af cross sections:.of . persons- and agencies directly
invalved in innr city prablems, clnd programs, in molropoll'an areas - -
served by the pru[e:'

¢ “AVEI. AND SUISIS‘I’INCI o o
' llmlled funds dre avullobla for travel and subsislen:e for each -
U institute, More’ coinplete iniurmutlon will be supplied by the dueclors of

‘each mshlu'e . e ) N , [
. T e .

Non-mscummmou mOVISION .,

R R Dlscnmlnahun pruhlbned — Title Vl'of- the Civil nghls A:' of 1964
*states: “No person in the United"States shall,-on the ground of race, ., :— |’
Sle colar, creed, sex,” or national. origin, b Iex:luded from particlpation’in,
- be ‘denied the benefits of, ar be sublect ta dummma'lon under any "
.. program or activity. recelvng‘edemI assistance.” - o ' - -
- .' © Temple Ur)ivem'y and ea:h sub :on"uﬂor operates in :ompln n:e
wnh 'his law. - ..

£ e——

o

‘ . PR S = RN AR
.EQUESYS FOI AP'UCA"ONS; _9_ y |NFOIMA"ON

FuII informbhon ond upphcaylons for any: pom:ulur institute™ mﬂy
be secured fram the’ jndividual. mmmta duoc'or whosé name, uddresl R
and telephone number are an:luded in this brochurs. :
In addition, informdfion con:ermng any ar’ oll uf lhe msMules may 5
".bé secured fram:” .
DR . Dr. C. Thomus Oliva * o
) ’ Pruleﬂ Director ™~ '»'.1 T
Division af Vocatianal Education CoT
Callege of Education
. ) Temple University . -
Nt Philudelphia, Pennsylvania 19122
Telephone _215.787-8382¢ ,"‘
. T v C o
Dr. Albert E. Jochen .
Associate Project Director
Marie H. Katzenbach School far the Deaf )
West Trenton, New Jersey 08625 . ' - : .
Telephone:  609-883-2600 Extension 219 . K . : - {

o .
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" Training Professional Personnel -
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sible For .

Vocational-Technical ' Educatio;
Areas’
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Short Tenﬁ Ihstltutes

_F.or In—Se{'VJce Trammg~6f

Professnonal Personnel

| RespOnsnble For , -
Vocatlonal-Tec&\nlcal Edudatlon In

Eastern Metropolltan Areas

i

The Problem In Focus

'No nanon‘may any. Ionger uﬂord the ‘uxury -of an educuhonal system ’ whlch .

‘prepares _the elite ‘minority for mare educuhoﬁ and at the the same ftime ignores the .-

g needs of the.masses to prepare far immediats employment or fo* upgrad,o'{:nd exgend -

theu% work skilly, I.mle wonder, then, that the +Id educational cumculums and progams
, thut ,developed us~ comprumlses uf prufesxloncl groups and pressures are in revg[ ion.

The mufiled cries, “of dnscoment arelndt new to inner ﬁw leade;r any’ ‘have .. .

experienced _all™ievels’ -oh.poverty, sick (,-depruvahonronddmfminuﬂon These:
“Teaders truly know -The_hopés. of peoplé {apd: the I|m|teJ fulfiltient up to thii time.

for most of those youth:-an

nul existences, the traditional ..

. They-know—of-the- hopes d.the “undstprivileped and. g,4':\10ir,‘fr0's'|-¢:tmns They know that - = § |-

~ liberal. arts/ ‘“"“"’l |Y‘°° ¢°"C°P7‘Q edeeat| clts motivation, . meanfulness, and
. reall'y _ o 3 o R B

coro
AL

Yes, the mner cny Ieuders in fon, wslféré, sndustry, business-and. - .~

commerca, «and “other  supportiye~igriices, is period of turmoil and erisis

1o bea’ 'urmng point in thi an.” Let it become™q iming point that can lead ‘us

democruhcally tqword . mare fulfiling, and - life for all. A_ Me in

L whlch eoch person f high or low estate, physica

ment — see clearly his -intrinsic
eighbor and his coun'ry :

has na other ulternuhve than to develép and insti
jhal-training program which is fulfilling to all; which see
the total welfare of the mdmduul and society the talents
person possesses

-5
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32- Temple Umversrfy is'an’ inner city metropbhton area. umverslty It is Iocafed in
Philadelphia, Pennsylvania geogrophlcolly .at a natural - focal. point of the Eastern

~ United States- megopolis. it is umquely equipped. to initiate -.and coordlnute a series

of short term instltutes for the in-service training of professional . persons responslble for
vocational education -in Eastern metropolitan areas because of its location, involvement,
and long range commlrment of 'its total resources to_the people and the needs of the

e Inner Cnfy ) . \.-\_ ) , o . -

Wrthm rts *College ‘of Educuhon, it has an outstundlng Dlvrslon of Vocahonul
Education swith-both full time. and co- adjutant staff covering~all of the major fields of

-vocational-technical educohon und offermg degrees ar g!ocroral masfers, und baccu-, :

Ioureote leveis. o : Y R i,

The Drvmon of Vocohonal Educahon at Temple Univers:ty, under a Umted States

Offlce of Educqhon grant number 9-0535, is sgonsoring and coordinating ten institutes

. for. training, professional - personnel responsrble for vol:uhonal educohon in Easfern
Metropollmn Areas . - : : ;

.

The Umversnry serves N the followmg mu|or funchons plunnmg, coordmutmg,

munugement, operation (three insmutes), promotlonul establnshmg advnsory counculs,

dlssemmahon, und evuluuhon N - S -

T he Role Of Te;nple Umverszty o

.




o General Blan For e
e T ConductmgﬁThe Imtztutes

. : - e A . . . B
S - ‘-__.) \ Y , . < . : " ; K .
1 . - - L.

O Ten shon term institutes, each mvolvmg essential and specuflc areas’ of vocohom:l I L e

_educuhon and training, will be offered in selected metropolitan .areas over a penlod

:‘ - - o of hme from February through June, 1970. o ]

@ The institutes will be <o

depor'mems ihubhcwe demo
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® Through presentations, discussions, field trips, and study in both small and large i
groups, the participants’ will have an opportunity to bkoaden their horizons, to interact _ ' 3 -

: , and to confer individually, if desired, with the resour personnel and others havmg : ’ _
Y : similar_problems. : S . _ ' T
Ty ) S ‘ AN ' N :
| o T, . B :
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The Ma]m Thrust

The cen|r0| focus will be on the resolution of issues, forces, and other constraints

. in the inner cities of metropolitan areas and regions of hrgh populatigh density which
“ prevent policy makers from" providing réalistic vocational ‘education and training pro-

grams to meet the full range of needs of people and the demands of the labor market,

> - Influential decision- making teams, represenﬁng widely"divergent interests and

services, but all concerned with maximizing the development of human potential will
be involved in an inter- disciplinary approach, to:

]
)

B
i

mcorporo'e the .best. fested experiences, knowledge and material in identify-
“:ing prngrams ‘of vocational education ‘and training that are proctrcol of -
|mp|emen|ahon by a leadership team.

-rgassess - ‘vocational education and” tromlﬂg efforts os an msepuroble mean- .

mgful -part of the total education- program and fo ‘redirect programs .and-_

“experiences, where necessary, to maximize the developmem of the humun'
_resource potential so lhoi it becomes .actual. - :

affect* behavioral changes’ jn power striictures and decmon/pohcy makers” -
~ so that legislative mandatesfor fotal education and training programs for
-in-school youth,,ouf-orschool youth and adults become a reality.

mvolm chollenge, to stimulate, to demonstrate and to seek out new
- and more gffective ways to educate and frain"this Nation’s manpower and
- womanpower and fo prepare feedback materials, methodology, research’
. .« to the end that functional programs of vocational
~ education and training, mcludmg all essenno! “related servrces

* planned and implemented. : : :

.
s
g
&

findings, designs, etc.-.

equip each of the twenty-six major melropolitan cities with @ vocational-
technical education and training, resource and implementation team' at -the
~ administrative and supervising level wnhm the department of education.

o

LY

ies wnh o vocotlonol
ohon teom in eoch

equip each state having molqr meiropolsfcm €i
technical education and training resource and rmple
:. field of vocational educahonr

resolute1y face - the mner cnfy problems relevont to vocational- techmcol
_education>and training, weigh -critical _indicators, analyze road blocks to
|m Iememohon, ond offer soluhons ‘and/or ohernohve strotegres 1o oﬁoln
more personal professaonal commumcohon énd ligison- " between

"the Vocational Divisions of the State Departriient of Education” and the

metropomun cities within their jurisdiction particularly concernlng inner
i metropolnon city vocoj}onol education and training problems .

The Indwzdual Instztutes 3

A wmprchensrve desrnpﬁon of eoch institute is presented on the followmg poges

Information concerning the “selection of participants, reimbursement for travel
gnd subsistence and other pertinent data will be found on poge ’|5 ;




, . ADMINISTRAYIVE COORDINATlON OF VOCATIONAL o
Institute 'I " EDUCATION IN METROPOLTAN AREAS E ‘
) . w : . : o "
. . : INSTITUTE DIRECTOR:: Dr"tharlesl Jones, Chairman‘ . R T

LT 5 ’ Department of Vocationol ]’echmcal Educahon ' CE ‘
- , . ) Marshall University” " WG
ezl Huntington, West Virginia™ 25701

o , "o Telephone: (304) 696-3630

PLACE AND= DATES: " Chicago, Nlinois = April 6.9, 1970 ~ Group 1
- Aflanfa, Georgia - May 1114, 1970 — Group 2. P

L

. L . v [ . o

g e

I S P% ICI ANT REPRESENTATION The 100 parhc«yanfs will include qppropna'e Assisfam - :

. gu 7= . Superi teti-lents” from Superintendents’ Offices in 26 major metropolitan cities whose ~>
R . - responsibilities- relate to the area of the institute;. reprlsen'ahves of the Adyisory Boards

for Vocational Education; Deans or appropriate-Adninistrators of Post-Secondary Voca- - :

tional and Technical” lnsm\rﬂons; Principals of - Infer City Schools; Stafe“Directors of\.L 1 L

-Vocahon | Educahon, State Vocational Supervisors and Teacher Trainzars; and othér bt e((c
top le Manpower Developmenf Au'horihes _ ) P

: - S
e = > . 1 ,-

U, v

VL

Pt

e
v

LG
OBJEg[lV(‘ \F)our ma|or ob|echves have been developed for this insfitute. First, to )
¢ ' intarfage teams of administrative leaders in metropolitan areas in studies of vocational o T
. * education for the inner ciy. Second, to identify models and strategies for developing
vocational education in the inner city. Third, to establish parameters of innovative .- e o
programs. Fourth, Jo strengthen working relationships among administrators with- . - L @
- * responsibility for serving Vocational Educaﬁon needs. o ' o=

5

"GUTCOMES This _institute is desrgned to produce: (1) Models, strategies, and guide- L

- lines for policy and Ieadershrp development, and decision making ‘with specific orienta- R

e .o _ tion and application to the inner city, (2) An awareness of the potential of vocational - .~~~ b
R L © 77 " education for youth who must develop marketable skills-in- school, and (3) A guldellne e i
o booklet and resource ma'errals

N
- . ERN cLegoe- . 3
S o~

PROCEDURES Teams composed of state and large city: administ:ators will be broughL . N
* together for*orc week, In each institute a keynote address and major, presenfaflons ' . '
. will provide the background for five team workgroups. Participants will develop working

models and strategies' foe’ policy development and;resource interfacing appropnate to -

i - ; _ new approach fner crty voccmonal educatron : VA - i

| T i R
o LT N oA

o T CONS_.L_ILTANTS.- or, Joseph P. Nerden Professor-of Education ... - T S
’ e * North_Carolina- State University : ’ o . . L
: (. e Raleigh, rforth Carolina . . R
. . . )
i

Dr. Byrl Shoemaker, State Director of Vocahonal Educahon "?:L_ \:Y“‘ -
“ State Department of Educahon / '
5 Columbus, Ohio . . / :

Dr John P. Letson, Supermtendent - _
Atlanta Public Schools .
- Atlanta, Georgia

Mr, Joe D. Mills, Execuhve Assistant Superinfendenf '
Finellas County, Flonda -

_ 5 _ . ) . | ez
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ANNUAL AND LONG-RANGE PROGRAM PLANNING IN

o DIi:stitute II | METROPOLTAN AREAS IN ACCORDANCE WITH THE
= o —  VOCATIONAL EDUCATION ACT: AMENDMENTS OF 1968

T INSTITUTE DIRECTOR -Dr. Seelig Lester, Dopu!y ‘Superintendent of ! Schools I
- : L RN " Board of Eduration of the City of New York B
e 110 Livingsfon - Street .
Brooklyn, New York 11201
VAT . Telephone: (212) 596-6204
PLACE _AND DATES: International Hotel, Kennedy Internationcl Alrporf s
e ' _ Jomaica, | New York 11430 S
) ' "~ April 6,7, 8,1970 — Group 1 - e PR
L /. May 18-22, 1970, — Group 2 o o

572 a0 ant (Superintendents from  Superintendents’ Offices in 26 major metropolitan cities::
T whose_responsibilities relate to the area of the msMuIe;_SInte Vocational Superyisors, -~
— s <. Teachér-Trdiners” and 'Local Administrators representative “af ‘each"of the’ fields of
e , (»’ Vocational Education, Practical Arts, Administrative;: Supérvisory and teaching personne).
- ¢ ~OBJECTIVES: Group 15 To develop a. comprehenslve ouflme for o five-year plan for -
¢ e U \_’._j'(:; occupatianal educohon in urban areos Io encompsass services- Ior all youth and odulfs n

[ ™ - ““whether 'handicapped ‘or‘not.

) ~ The institute will “delineate planning for skill developmenf and suppomve servnces

. ‘ applicable to all occupational fields

- ) < Group 2: Based on the outline prepared by Group 1, this group will develop specific
_short and long range plans for occupational skill development programs in the urban

I~ . complex which includes parts of New Jersey, the five counties of the City of

L New York, and approptiate parts of Nassau, Rockland and Wesichester Counties.

OUTCOMES: Two discrete outcomes are expected from these Institutes:
+ A matrix for long range occupahonol planning in terms of s;.eclﬁc opportunities
for occupational skill development in urban centers.
A very specific plan, to include numbers of - md:vnduols. titles of programs,
and cost factors for occupahoncll skill developmem in Ihe New York City mefropolulun

i % ared as described above. - . T
AN PROCEDURES: i . ’ -
. Group 1-will assemble at the International. Hotel John_F,. Kennedy Alrpon, for a
(S Ihree-duy “live In" exercise. Orientation and establishment of dlrechon will be Iolloweo
’ . by-formation of committees on two bases: :
N s \‘\“A committee for each of the major populations t6 be serwced
- = 7. A-subcommittes for the specific activities as delineated in the list- given clboive
" , -~ :Each’ committee will be charged with Ihe responslbllny ‘of crecmng the matrix. for
, 0 _ ils_area-of interest. . ,
' ' ‘Group-2 — The participants will be bnefed by mcul as to Iheir responslbllmes, und
CoT w||| olso be Iurnlshed with, Ihe results of in wark of Group 1 well in advance’ of their -
T “) . sessioh.” /
| RV Group 2 participants will assemble - culy ofﬂ\e hoIeI but w||| not be requnred to -
.t stay beyond their working day. R , o
o ' CONSULTANTS: Mr. Philip Seagren, DlrecIor R o= R
. ' ) Lindsey Hopkins Education Cenfer T
e : Dade County Public Schools, Miami, Florida -

Mr. Edwin J. Taibl; Administrator
Milwaukee Aréa Tachmcul College, Mnlwaukee, Wm:onsm
M. Everett C,-Laffir iimer, Director ~ _,,\,' L
Division Occupahonol Education Supervision —

New York State Department of Educétion, Albony, New York

A
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. PARTICIPANT REPRESENTATION The 100 parhcnpanh will include appropriate Asslst- E
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—— " ORIENTATION TO NEW VOCATIONAL EDUCATION
N . _l"smute 111 3 CONcms AND PROGRAMS IN
. J “METROPOLITAN ~AREAS.

R S INSTITUTE DIRECTOR Dr_ Adolf pumu, Consultant ==
oL rm T R S “Division of Vacational Education - ) o
R (,, ~ . ) : =College ‘of Education, Temple Umverslty

o ' _Philadelphia, Penrsylvania 19122
, i " Telephone: ' (215) 7878382 ‘
pl';«'ce _AND'”"DATES: Temple University - P -
= Philadelphia,- Pennsvlvoma -~ May 25.29, 1970."

PARTICIPANT REPRESENTATIO‘J The 75 porhcupants wnll include approprlate Assistcnf |
Supermtendents from-_Superintendents”- Offices in 26 - -major metropolitan cities whose’,

/" Vocational Educatianal Programs;: :represenfatives from. the American Personnel and.
Guidance Association; Professional- Associations of School Administratars; Elemen'ary

—Management Manpawer and Labor Market’ Analysts, Social Service, and Commumty~
Youth Graup Oygumzaigons . - i

» OB.IECTIVES The institute intends to examme cmd defme new concepts in’ preparmg
for voccmons, examine the relataonshlp between educational programs and: career
opportunities“in order to improve career orientation, thus motivate siudenfs more
realistically; study new concepts. and exemplary occupational programs to determine
their implications for helping students at all levels to understand the world of work
and expund their opportunities in vocatianal and technical education.

OUTCOMES: The institute will define and develop new procedures, approaches and
. materials for practical career ofientation programs. Through™ the interactian of .educa-
fors, community groups (resources), manpower and labor market agencies, manage-
ment, and labor, models will be developed for an educational climate in which ta carry
on impraved career ariented activities from first grade to high school, far out of schéol
youth and adults, and esgecially the disadvantaged. In work shaps, through presentatians
and observation of exemplary accupatianal programs (public cnd private); techniques
will be_identified for helping students at all levels to understand the ~world of wark
and the > opportunities affered by voccmonal techmcal education.: R

_ PROCEDURES Selected qualnf:ed perscmnel will make presematuons wh:ch ‘will be
* analyzed by vocatianal educatars for the purpose -af focusing attentian - upon .specific
_areas applicable to inner city problems, The\educahonal climate -most effective forl_
non-college bound students and the.relationship' ‘between career opportunities and the
 existing éducational programs - wnll be discussed in small work groups. Participants will
develop plans for mplemen'mg,’he . procedures, madels, and ma'enals created_in the

workshops for their awn area”of’ esponsobnllty

CONSUUANTS Mr. Donald Hoak Director of Vocational Education, Nassau Caunty
\: - Bocrd of Cooperative Educational Services, New York ¢

Do Mr. len|omm Shapiro, Direcior, New Jersey Curriculum Laboratory,

.. Rutgers University, New lJersey =
Mr. Lovi. Cenci, Executive Secretary, Advisory Board for -

Yocat: o’nal and Extension Education, New York City /"—, e
Dr. Harold Sylvmt, Chairman, Department of Vocatianal' Educahon
— =~ Wayme-State-University, Detroit, Michigon ~——

: " Mr. Philip Seagren, Director, Lindsey Hopkins Educatian Cen'er

Dade County Public Schooh Mmma, Florida

N
_7 - . e
ragey

responsibilities relate to the arec of the. institute; Directors of major non-school- based -

‘and _Secandary Curriculum:Specialists; State Directors-of Vocational Education;" Labor
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Irtitete COORDINATION OF SUPPORTIVE PROGRAMS FOR S

Institute IV | " VOCATIONAL EDUCATION STUDENTS IN :

o E— _ MMOPOI."AN AI!AS o e et ‘

- = ' ' _ o £ -
msmurE DIRECTOR: D, Clevelond Dennord, Prosides &Y g

1

e Washington Technical Insﬁfure,
' 4100 Connecticut Avenue,, N,

) Washington, D. C. 20008
. Te|eph¢me_. (202) 629-7307

PLACE AND DATES: Woshmgton, D. C --.Apnl 12-17 19/0

,"\

i . :Aw . . )" - ;

ST r- ZT T /rJ().L
PAR"C’PANT REPRESENTAT’ON The 75 por'rcrponrs erI( mclude uppropriore Assm i
o ant Superintendents from the Superintendenty’ Offices in 26 maior mefropolrtan cities -
g - "7 = whoie responsibilities relate 1o the area of the institut¢;-State_ Vocarloﬂal Supervisors, .
i S . ~—"Teccher(Troiner~s~9n¢ local Administrators representatives of each of “the.fields of P

< ' ~“Vocationa|. Education, Practical Arts, Community ‘Action Agency .fepresentaltives, Mcn- '
- power Administrators, Emﬁloymen' Security Specrolim-U Depar'mengof Llabor nc{

Coordinators of Pupil Personhol Services o o

A

2

" OBJECTIVES: To identify and define eoordmorron of supporﬁve services roles for; pro- '
gram personnel in Vocational-Technical education,’ proc'rcol or's ond mangower !
orienred exemplary programs and projects. 7 g j

OUTCOMES: Ceorly delinec'ed role analysis functions and progrum concepts will be v : / ¢
developed through participant interaction -with related persons. - , I

Guidelines in the form of Institte praceédings”for translating. and rmplememmg E '
programs. Madels, ‘strategies and instructianal - pockers will be: developed ond made
available to participanfs. (-
~ Recommendations will be generated for Iocol state and nohoncl use in developmg_” :
supporr poﬁerns for the odmmntrorion ond coprdmu'ron of supportive programs. '

PROCEDURES: Re¢ognized oumdndmg professuonols erI presem keyno’e papers which

will'form. the basis for program’ workshops and small group ‘sessians where an "inter--

disciplinary approach between vocohonol educu'ors and ancillary and wpporhvo pe
= sonnel may occur, JER G

T . v u r‘

_CONSULTANTS-‘/- g Dr Kennerh Hoyt, Umversiry of Mcrylond College Pork Marylond

(m ;
)

Mr. LW, Srmly, Trenholm Techmcol Institute, ‘Alabama o

Mr Horace Holmes, U S. Deponmenr of I.obor, L N
' Manpower Administration ) : :

Mr. Harlan Melvin,- Direcror of Aeros'pu;e wrl

.. MrRL McKee, Woshmgron Techmcol Insﬁrure, Woehmgron, D. C

e ~ Dr. Marvin Felmon, Office of Economrc Opportumry ond
- Educohon Deportmen' Woshmgron,-.D C.

R |

vyr.y
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— . IMPROVING THE PREPARATION OF PROFESSIONAL
Institute V PERSONNEL FOR:-VOCATIONAL EDUCATION. IN
‘ — , e METIOPOI.ITAN AREAS

« IN_S_[IWTE__;PIRECTOR -7 _Dr Herbert Rrgh'hond Consultom
o e University of Hartford”. L
o 200 Bloomfield Avenve ~.. . T T

* "West Hariford, Connecticot-06117 7 -
Telephone: (203) 566- 5128' "',f.'_',

P | PLACE AND DATES’ Umversufy of Hur'ford 200 Bloomf eld Avenue oo

SET v A . West Horrford Connecticut —. June 15- 19 1970 ‘
~ e : PA“”C”’A”ON REPRESENTATION The 100 porm:lporm il mclude oppropriote "
- ' - Assistant Superintandents | “from Supermmrdents' Offices in 26 major metropolitan-cities- ~ -~
B : whose respons.bslmes relate to the area of the ‘institutes; State Vocational Supervisors,
e . State Teacher Trainers, Local Administrators representative of each of the fields of -

for, * ° Vocational Education, ,Teacher Educators and Deans of Colleges ond Umversmes con-
- . ducting Yocational Teacher Troimrlg Progrums \ <

| OBJECTIVES: The objectivés of this institute ore[ fo- smdy ‘the. needs and problems of
A vocational teaching in me'ropolu'on areas and ‘to recommend model teacher prepara-_
‘ : _ tion practices which will tend to meet these needs.

N e

(, y
OUTCOMES: Determination of teacher monpower needs ond recommended feocher
requirements. .

Delineation of skills and undersranding necessary for effechve teaching.
" Development of model pre-servrce curricula. LY

N

I SR A Idemlfocuhon -6f in-service activities and progrums essermol to rhe improvemen' .
oo T . and - “up- dufmg" of- vocational -teaching practices. . -

Recommendation of model relutsonships between .me'ropolnon school systems, the
‘oo State deparrmerm of education, ond Oeocher mlmmq msmum.

o o e e e £ i S

AN
~,
3

k—«- -

> PROCEDURES Resource consultants® will provrde information concermnq 'eacher man-

wer, needs, relevuncy of teacher preparation, pre-service and in-service programs,
rl? Education Professional Development Act and other practices andproblems: related _
fo teacher: preparation. In “the affernoon:workshops will be held to develop recom--
mendations_and guidelinés consistent with - the ob]eﬂwos und _oufcomes speclﬁed
Resource consuhoms will pomcipofe in ‘the work shops

To the ex'ekn' that- hme is ovoulable,"\hm will be mads to seleo.red Iocal schools,

l area vocational- 'echnucol schools cmd occupatiorial . ond skill centers located in a
¢ v metropolufun area. . N o
" / ‘ J i ' i zj.’- mﬁf"f\,_ . R (
N e I oo b .

o r CONSULTANTS:  Dr. George Brandon, Professor in Residence

. s 'Amencan 'Vocational Assocronon, Woshmgron, D. C.
Ty o i e i Dr Martin; Hnmburger, Professor of Education .
T T Head ‘of-Division of Vocational Education . T

Q P New York Umversrty, New York City T
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+ . ant Supormfendems from. Superintendents’ Offices jii'26' major metropolitan cities whose

QN =

"f‘}f “Valuable information fundamental to the. development' of viable programs of vocohonal

A

. Institute VI

UPDATING THE 'IOCISS AND CONTENT OF
TEACHER EDUCATION COURSES TO REACH
DISADVANTAOID ADULTS IN MMOPOWAN AREAS

Dr.‘f— rice W. TuckmonJ Associate Professor
SC,',QPE nter, Graduate School of Education -
Dougfuss‘Wood LawA Gotehouse ..~ R e

INSTITUTE DIRECTOR: _

,Naw.Brunswick, New Jersey 089Q3

Ahpﬁone (201) .846-4628 f;‘;" N i

PLACE - AND DATES & Rumer§\Umvemty — February 22-28,-1970 — Group 1
May '24-29, 1970 — Gfoup 2

PAITICIPANT REPRESfNTATlON The 75 participants-will include oppropnaie» Assist:

responsubllmes’relc'e to the area of the institute; Teacher. Educators and Administrators
“from Teacher Education and Training Mstitutions; Administrators of Metropolitan Adult
Yocational Progroms, Classroom’ Teachers of-Adult-Yocational=and Basic - Education;
State Superv:sors of Vocational Education;. representatives of Industry, Business and
Organized Labor, Officials from the Department of lobor and Employmerﬂ Security

at the State and National level. e
* OBJECTIVES: The maijor thrusts of this” msmum will be to: C ¢
® identify the_characteristics of the population needing vocational education
[ )

identify the characteristics of persons who can effectively teach this population
identify the characteristics of programs that are successful for this population
describe the characteristics that lead teachers and programs to be effective
describe techniques for determining the characteristics of trainees
describe techniques for evaluating trainee performance and program effectiveness
construct the design:of an in-service, in-house program for teachers who are
teaching the:disadvantaged

® construct the design of a sample college-level certification program
OUTCOMES: The realization of the stated objectives will provide each participant with oo

éducation for .the urban disadvantaged. adult. . Participants; are: further expected to"
come away with the essential basic understondmgs and techniques needed for estab-
lishing teacher training programs for feaching disadvantaged adults and the techniques -
for evaluating trainee performance’.and.program effectiveness.
- PROCEDURES: The procedures planned to fulfill the objectives of the institute mclude
' ® presentation of resource information dealing with the exigent needs- of ° our
disadvantaged urban adults"and- how _theyrean best be met . -
® opportunities .o work 'hrough posmom ond biases using 'he formo' ~of = the
encounter group" ‘ LR 4
® resource information deolmg wnh the developmem of
approaches
b oppor'umﬁds Io develop Ieclcher trammg opproaches using “the forma' of the
work group.

~ CONSULTANTS: - =, Dr “William Phillips, Dnrec'or'oT the Office of llesedrch CoT
' "~ and Development, N, J. State Department of Education o
~ Dr. Samuel Proctor, Professor of Education, Rutgers-University T
% Mr. John Radvany, Director of Urban Occupational Education and
' Manpower Training for the N. J7State Department of Education

- Mr. Ernest Green, Director of the Joint Apprenticeship Progrom,
~~"=—A. Phillip Randolph Education Fund, New York City -. T

"~ Mr. Jomes-Weir, Director of Indusirial Training ‘Services,

New Joruy Sh'e Dop:rtmem of Labor and Indumy
123

—‘0—' =)

W'!'r _

'eacher 'rommg

Rutgers University ~ CEm
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— . UPDATING THE PROCESS AND CONTENT OF .
Institute VII TEACHER EDUCATION CURRICULUMS TO REACH 1
» : ‘ DCSADVAN?AOID ‘YOUTH IN METROPOLITAN' AREAS T
s INSTITUTE DIRECTOR:  Dr. Marvin Hirshfeld, Chairman . - . . ﬁ
g e -/ 71 Department:of Distributive Education , L8
- PRI Division ofVocational Educohon, College of Educohon N - 3}?
T =y AU :Temple University - L F - 3
: P Philadelphia, Pennsylvania 19122 - _ §
i Telephne: ' (215) 767-376 | .
PLACE. AND "DATES:  Temple: University, Ambler Campus "™ ‘ 23
. - Philadelphia, Pennsylvania — May 11.22, 1970 g

PARTICIPANT REPRESENTATION: The. 75 participants will ‘include” appropriate Assistant’ -
Superinfendents from Superintendents’ ‘Offices in 26- major metropolitan cities whose 3
" responsibilities relofe ‘to°the area of the: institute; State- Vocational Supervisors,. Teacher § .
Tromers, LocoI/Admtmstrotors representative of each of the fields of Vocational Educa- . - H
_ fion, 'Practical | Arts *Supervisors, repreentatives from National and Stote Vocohoholf'""' y ;,
Advisory Councils, and the Commission of 'States, ~ - P ) 2
.m0 OBJECTIVES: The basic oblechye of the’ Instltute is to mmote change in fhe vocoﬁonol ‘ ;?

‘ " teacher education'programs;iso-as fo improve both the process and content of these .. 7 -,
programs for the preparation of teachers for disudvantoged youfh in urbon areas, B

These objectives will be accomplished through: -
~® Sensitizing the participants to the problems, omtudes ond needs of economically

o
. and culturally disadvantaged urban youth.: o :
R e Defining and translating the prevailing labor- murket ‘and sodetol requirements. .
s - 1o serve the needs of disadvantaged urban youth." :
a0 .. befermmmg teacher competencies needed to .train for successful participation "@
o . in the prevailing labor market and society and recommend changes for teacher
e > cerfification, . -

e Exploring the dimension of models relating o teacher preparation, certification,
and administrative constraints conmtom wnh the trolmng of the dasodvontoged
urban youth,

- OUTCOMES: As a result of this msMufe, the purhcipunts will be expected to: :
“® Help vogational teachers identify and utilize a variety of non- -textbook, non- s
. > . lecture fyaching methods and devices. .  -_ -
-7 . Aid" vocdtional -teachers in prowdmg oppropnufe- vocational and .personal
v { ' guidancelservices to disadvantaged: urban youth, .
E e Develop special methods and materials for effechve vocohonol trommg ond’A

: retraining programs for the disadvantaged. Vel PR
BT @ To develop . on mterdusctplmary curnculum for Jeachmg educofors of the 4
disadvantaged. . = ;
o - PROCEDURES: Selected reading will be requnred of ‘all pcmcopums to insure preparo-
hon for- the program. Films and-other prepared materials will be used. .
+" Sensitizing experiences and-group dynamics will be employed. P
Current programs and strotegles for. dlsadvontoged youth wnll be stud.ed R
CONSULTANTS : . @
. Joost YH .. : - Mr. ‘Webster Fnzqorold ”
Asst Direcior of ERIC _ “Regional Director, .0.1.C. _
ST Clearing' House on Teacher Education Philadelphia, Pa. . - R A
= . Washington, D. C. . . ~ Dr. Adelaide Jablonsky - N T
Ceede Dr:“‘Jumcs Seffersen.— ... : ERIC . Lt T
L “ U, S. Office-of Educohon Remevol‘informahon
. National Cenfer: of Research ~ Center for Disadvanfaged _
S ¢ and Developmemof Edu.ohon ) Teachers® College o
= o Washmgton, D. C = L : . Columbn University, New York Clty "r:;.;,

; - 1) -
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R IMPROVING OCCUPATIONAL ORIENTATION
Institute VIII | proGRAMS FOR JUNIOR HIGH SCHOOL STUDENTS
IN METROPOLITAN AREAS
INSTITUTE DIRECTOR Dr Charles M. Jochem, Supenmendem :
- “Marie H. Katzenbach School for. the Q;af v, A
' ,f—Wen Trenton, New Jersey 08625 . . L
Telephone: (609) 883- 2600

PLACE AND™ “DATES: _ Morie H, Katzenbach School for the'Deaf

A2~ <iWest Trenton, New Jersey =~ April 20-24,- 1970 2.

PARTICIPANT REPRESENTATION The 100 pomc.pom “will include appropriote Assist- :

ont Superintendents from_‘Superintendents’ Offices in 26 major metropolitan’cities whose
responsibilities relate to the area of the institute; State Directors “and Supervisors of
_VocohonoI-Techmcal ‘Education; Area and City Directors and:Teachers of Vocational .
Education, -City ' Principals of Elementary, ‘Junior ond Senior High Schools, selected -
personnel from Schools and Closses for Hondicopped, Lobor, Business and lndustry
OBJECTIVES: The Primory ‘objectives are to: - - .
e provide an opportunity for 100 selected guidance, administrative, labor, munoge-

" ¢.-: ment, and concerned monpower specialists to work,-study, observe, ond resolve”

issues. and problems céntering around the occupuhonal onentahon needs of
= /dasadvontoged youth:. . ="

- » define’ processes and estoblish - pro;edures for replicoting quoloty occupchonal
\) . orientotion programs,

(OUTCOMES The development of better understondings of the meaning, need ond

!igmf‘ cance for an early occupationol orientation progrom. The establishment of unique
survey techniques, the establishing of strategies, ond the development of specifications .

for models of occupational orientotion.

PROCEDURES: The functions of the junior high school particulorly.in the area of

occupuhonol guidance ond orientation will be reviewed by selected outstonding leaders.
Presentotions on pertinent Federal ond State legislotion and its direct and/or

indirect effects on occupationol orientation will be presented for review and discussion.
Theoretical as well as practicol on-going occupational orientation progroms for.

such students will be visited and discussed with particular empham on:

exemplory? B '
oTechniques in_the coordinotion of t\\e junior high school with. pubhc ond
private occupahonal training progroms. |
e Work habits ond attitudes—their recognition, nurture ond cavelopment
L. Coordmahon of occupational ‘orientation with such sub|ects a8 Englnsh social
. sciences, etc; :
" o Relevant State ‘and Federol legnslohon !
~+“State_and Federal legislotion hovnng direct and/or mdlrect mplncohom for
: occupahonal orientation ot the junior high school level. -
co~sum~rs o A
'Dr. Marjorie ~Stewort, - Cha:rmon " Mr. Earl ). Terrell Consuitant .
- Home Economncs Dept., Program Development,-Conn. = .
_ University of Kentucky, Fronkfort, Ky. Dr. Gene Bottoms, Associate State Director
Mr. Robert Irving, Chairman’ - Vocational Education, Atlanlo, Georgia’

< ) -_e What ,mokes an occupationol ornenmhon program m a junior hlgh school

LA, Dept, Newton Centre, Mois\ - Mr. Arlen DeVito, Supervisor -~
Mr. Warren Smith, Director { " . - Board of Education, New York City
;' Nova SchoolFort Lauderdale, Flo. Mr Lorin Waitkus, Doctorol Candndate

A Mr John Radvany, Director

::~.Ohio State University
: Mr. Ozzie Hackett, Jr., Instructor

AAAAA -Urban_Occypation, Education and M ’
““Manpower Training, New Jersey ~ - ;Phalcdelphna Youth Development &~
oMr. -Benjomin Shapiro, Director, N. J. Day Treatment Center

Curriculum Laboratory, Rutgers Un_w. Mr., Dovndv Pncﬁ‘urd u. SO E.
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_ . : Telephone

" CONSULTANTS: -

DEVELOPMENT OF VOCATIONAL GUIDANCE
AND PLACEMENT PERSONNEL -FOR
M‘\VROPOI.ITAN ‘AREAS e

Dr Gordon McMohon, Chulrmun SRR

Depurtment of Voco\o ol-TechnncaI Educotlon i
C “ State. University College\ . . S
BRI Oswego, New York 13126, s
' (315) 34140 7 -

N

PLACE AND-~ DATE'S Stote University of New- York
- Oswego, New York — Aprll 23-27) 1970 — Group 1

\ May 48,1970 — Group 2 \

7. PARTICIPANT REPRESENTATION The 100 porhcnponts will mclude appropra elAssist- -

ant Superintendents from Superlntendenfs Officés in"26 major metropolitan_cities whose
responsnblhhes relate’,to the

réa of the institute; Sinte Vocational Supervisors; State

Teacher Trainers; Local Adminrsfrators representative of each of the fields of Vocational:

- Educahon, Practical Arts Supervnsors and Guidance Administrators who - direct the
" activity 6f the High School Counselors within their metropolitan areas.

- OBJECTIVES: To acquaint guidance personnel with:

.-,',.9_ the requurements of entry level jobs

' the great vo: iety, of job skills provided. by vothtional programs

- :® the necessi.y for being conversant with the real needs of modern mdustry, busunr)sss o

*, and ogrlc slture

o

o‘\

' educonon I - _ A

' OUJ’COMES ‘The planners of these institutes hope rhat these experlences may serve

- to provide the: _parficipants with“a better understanding of the world of work for several

personnel. chosen,from mefropolrfon school systems of Eastern United States .
) . »

PROCEDURES: A detorled follow-up study of_a- slngle vocohonal class wnII be requlred'ﬂ-f"-*

of all participants in these two institutes.

. Data will be collected.in.advance i in order thot it may be Processed and Ovmloble
. for Sfudy during the institutes. . _ aoe

'1}.;" e -

Dr Kenneth Hoyt, Professor . o
o - _University of Maryland, College Pork Maryland o
" A 'Dr. Gene Bottoms, Associate Stote Dnrector v Vo

“Vocational Education - _ : L

Atlanta, Georgla
s Dr.James Moore N . » SR

State Edueéation- Deportment . e &
Albony, New York e R P

__ 3‘-.;:‘ - 13 -78.'

Vet e

the tremendous need ‘to build in youth a respect for jobs which contr:bute
fo our~economic ond socnal well- berng ond +which do not requlre a college




METROPOLITAN “AREA APPLICATION OF -

Institute X VOCATIONAL EDUCATION INNOVATIONS |

i INSTITUTE Dmec;ron} Dr. Chatles Nichols,: Chairman : ,'

pOllE@TIVES: Five major objectives have been esmbhshed for this mshwz (1) to

[ ‘RESULTING FROM RESEARCH AND |
SR ‘DEVELOPMENT PROGRAMS

- Department of Voca'oonal Education ‘

Kent State University o "

Kent, Ohio 44240 _

.. . w.. Telephone: (216) 672-2929

PLACE “AND DATES: . - Kent State University R
Kent, Ohio'— May 18-22, 1970 oo

PARTICIPANT REPRESENTATION: The-70 participants wil include qppropna'elAssm

ant Superintendents from Superm'endents' thcen 26 major metropolitan cities whose

responsibilities relate to the area of ‘the mshtufe, selected key individuals in leadership -

- planning, organizing and disseminating posmons,'Prmcnpols of Inner City Schools, Admin-

istrators of Post-Secondary Vocational-andTechnical Institutions, State. Dnre;'ors of'
Vocational-Technical Education, Vocational Su rvisors, Teocher Trcune(s, and Admums
trators of Research Coordinmmg Units. L “E N )

éxamine and categorize the information services educators need in ordef to use
research and other technical information in planmng, implementing and evaluating
vocational education programs; (2) assess the major active or planned information,
systems or services relevant to vocational education; (3) identify gaps in present systems
for acquiring, processing, announcing, disseminating, analyzmg and interpreting educa-
tional report literature, particularly ‘for documents * generated by state ond local
educational agencies; (4) develop alternative models”for organizing needéd services
with potential for high cost/benefit returns, specifying information service roles,
funcfions, and. activities at local, intermediate, state, and multi-state levels; and (5)
test models using simulations or other appropriate data.

OUTCOMES. The preparation and dissemination of test models which simulate innova--
tive demonstrations, materials, " techniques, and o'her experiences for application in

vocotional education and’ training programs for the inner city disadvantaged. fnstruc- -

tional packets and guideline booklets are expecfed to be prepared. . .
PROCEDURES: The content of the institutes wull be bnsed on’ 'he s'cned ob|echves and
will include the following elements:

® An assessment of needed additional information services.

°A study of viable, relevant mnovahons, such as: video tape and micro 'eachmg
‘techniques, area vocational school ol<developments; programs for” dnsadvan'aged
youth, including instructional . materials; facility - planning techniques ° andl\

materials; trends and developments in vocational. teacher: educcmon, promising % s

' remrch and proven demonstration programs, - .. 7 o

CONSULTANTS

Dr. Byrl R. Shoemaker, Director
Division of Vocational Education
Columbus, Ohio

Dr.D'Hs: 35:::::2" Y::s_'i;ta: r: dDirec'or E.P.D.A. Teacher Education Project’

Work Study.Programs R Kent State Univgrsity, Kent, Ohio "
Columbus, Ohio * Mr. Russell Gardner, Associate Director
Mr. Darrell Ward, Specialist Ohio Vocational Leadership
The Center for Vocational and Development Program ~
’ (Technioal- Education, Columbus, Ohio - Kent State University, Kem, Ohuo

-,'ﬂb‘,_ |

Dr. Jcly Smink, Diréc'or.-R.C.U. .
Harrisburg, Pennsylvania i

Mr. Carl Gorman, Director

® A review and analysis of existing information services mcludmg ERIC and RCU. -
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e Application fo atténd a parficular Institute may’.| be made dlrecfly to the Insmme
“Director, Upon receipt-of such an application, the potential*candidate will be sent an
application form and other-essential pertinent data. . The Institute Director, upon receipt
.of the completed. upphcuhon Form'will review it to deiermme the candidates eligibility
“tobe nominated. and “will- notify—the candidate of his acceptance or rejection.

" Because’ of the limited number-of:places available in.-each Institute, uppllcunfs
will not necessurlly be- uuiomuhcully accepted for admission.”

© Selection:Of Partzapants
: . A foful of 870 parﬁcapant trainees will be involved in the ten :
" Institutes. Of this number 260 comprising o team of ten from each | “-
" of. the following ‘selected lisy of 26 major meiropolmun cities W|II s
a be nommcned on a preferemnul basns 2 ,

_ Aflunta, Georglu T Y ;Juckson, MISSISSIPPI

Baltimore, Murylund, o
Birmingham, Alabama
Boston, Massachusetts
Buffalo, New York -
Charlotte, North Carolina
Chicago, lllinois
Cincinnati, Ohio
Cleveland, Ohio
Columbia, South Carolina
Detroit, Michigan
Hartford, Connecticut
Indianapolis, Indiana

Louisville, Kentucky
Memphis, Tenessee

Miami, Florida
. Milwaukee, . Wisconsin

Newark, New Jersey

New York City, New York
Philadelphia, Pennsylvania
Pittsburgh, Pennsylvania
Providence, Rhode Island

San Juon, Puerto Rico
Washington, D. C.
Wilmington, Delaware "~

L uddmon, preferenhul selechon will be made for a total of e-ghty comprismg :
ton 'rom each_of the following fields of education: Agriculture, Business, Distributive,
-2 Mome. Economncs, Health Occupations, Trade and Indusirial, and Practical” Arts;. ond
; "distributed so they represent: three at state supervisory level, three at feacher educuhon
and training level, and four at the local administrative or supervisor level. }

The remaining 530 places will be filled by applicants whose trummg, expenence,
snofivation, and potential for mplemenﬁng the fmdlngs of the Institutes justify- their
nomination. SRR

In the light of the above, the apphcunf for a parhcular InsMuie will be evuluuied _
after a cureful review of the data submmed on-the appllcahon form '

T ravel"}l‘nd Subszstence

Subsistence allowances, -while the institutes .are in, -progress, will be provided
either by stipend, or by the provision of room and board by the sponsoring institutions.
Information concerning the amount or type of subsistence a]lowunce will be ‘available
from each of the individual Institute Directors. .. -

.Reimbursement for travel will be based on tax exempt couch air fare, or mnleuge
at eight cents per mile,” whichever is less to and from the Institues.. _Participants who
are attending an- Institute within their own state or-in an area:fo. ‘which their state
permits Iruvel buf does nof allow fruvel or subsmence will not be relmbursed

. - EETE S
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Non-Dtscrzmmrfron Proviszon D

Discrimination prohibited—Title VI of the Civil Rights Act of 1964 sfotesz “No -
person in the United States shali, on the ground of race, color,: creed, sex, or national . ~..*
origin, be excluded from participation in, be .denied the benefis of; or be sub|ect to E L e
discrimination under any program or activity reciiving Federal assistance,” = Y :
Temple Umverswy and each sub-contractor operotes in complrcm:ej with -rhrs law. ¢ §.3

. C. Thomas Olivo

Professor and D|recror of lnsfnﬁres

Temple Universi
Philadelphia, Pennsylvania 19122

LDr Cléveland Dennard, Presldent
Woshmglon Technical Insfitute

Washmgton, D. C. 20008

Dr. Marvm Hvrshfeld Chairman

Department. af Distributive Education

Division of Vocational Education
College of Education

Temple University

Phllodelphno, Pennsylvomo 19122 -

: ~Chor|es Jochem, Superintendent
< Marie H. Katzenbach

School for the Deaf ,
West Trenton, New Jersey 08625

. ‘ :Dr. Gordon McMohon, Chﬂ"m"" SO
*4100 Connecticut Avenve, N. W< = =

<
:

Dr. Alberr—[ Jochen - ;
. Associate Director of Insmures T T ST
‘Marie H. Karzenboch C BRI : e
School for the Deaf 3

— West Tremon, New Jersey 08625 :

- Department of Vocdtional- -

- “=Technical Education *; - . 7 7
*\g* State University College ST
© COiswego, New York 13126

Dr. Charles Nichols, Director
Depdrtment “‘of Vocational Education
Kent State University ' ‘
Kent, Ohio . 44240 N . i r

' Dr. Adolf Panitz, Consultant™ "
Division of Vocational: Educcmon g
College of Education R i °
Temple University
Philadelphia, Pennsylvania 19122

Dr. Herbert Righthand, - Chief

- Dr. ghorle's Jo;tes,f l:;recr:ar I> T Bureau of Vocational Services ’ oo Qe
T:cﬁ::;ctan d::coh:r:a iond : Consultant—University ‘of Hartford ; I e : oot
" = Marshall University 200 Bloomfield Avenve " ' S T
N Hunhngton, West Virginia 25701 West Hartford, Connecticut 06] 7 [ : 1 ;
o ’ . Dr. Bruce’ Tuckman, Assocmte Professor : 3
- Dr. Seelig Lester, Deputy Supermfendenr h

.7 . - Board of Education
-7 110 Livingstan Street .
«v+ . Brooklyn, New York 11201

of Schools af the City of New York

* SCOPE Center-<~ . oL
«-~— Graduate School of Educcmon , .
" Douglass-Wood Lawn Gatehouse
Rutgers ! Universify o

New Brunswick,” New Jersey 08903 — */~~ R
e Asslsronf Vice Presldenr for Research and Program Developmem , e
B . . Rlchard L Harnngron-ex officio N ) -
S ' Dean of the College ‘of Education—Dr." Pou|>W Eberman—ex ofﬁcno

' Chairman of Division of Voccmonul Education—Dr. H. Halleck Singer—ex officio

_'Dr. Otta P. I.egg—ex officio Mr, Jack A. Wilson—ex officia
U, S. Office of Education: = U. S, Office of Education,
Bureau of Adult, Vocational and 7, Nohonol Center for Educcmon IR -
Technical Education = . "~ Research and Development ' o 3§
~ Washington, D. C:20202 '+ Washington, D. C, 20202 ;
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AGENDA OF POSTINSTITUTE SEMINAR . :
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T R ;* VOCATIONAL TECI*NICAI{ SEMINAR
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T TWIN BRIDGES MARRIOTT MO’/I‘EL, i
AR BESC VUL Washmgton. D. C
ocromm ze 29 1971 J e
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- Y

" * RECEPTIQN—Soum oom—~6 30.7; %PM'“* 3
S Oehb« 1971 o

* SEMINAR—Arlmgton Potomac Rooms—8 45 A M. 3 45 P MI;*
e . —_—: _ October29,. 1971___: e,
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Thn nction of.the Somina on Vo:oﬁoncl-‘l’oebnkol édmﬂon providn orionmipn 'o

- the' East, West, dnd Rurel mmum .and presenty the findingi, foncluﬂom, ‘and. recom-" ST A

< mendations. of lmﬁmhs | through IV which "are.concerned with.. Administrative Coor-": * -~ '
~ "dination;-Annual and Long Range Planning, Orisntation 1o New Coneopn and Programs, —-
Coofd!nchon of Svpporﬁvo Progroms, and Popinont Problom proviomly wbmmod g

bvscbsssonuwu Dr. c Thomm Ollvo

e
ﬂNDINGs C wsnous A Mcnl\c“/ UM
AND IECOMMEMDATIONS__ H\mﬁnghn, W Vlrginlo
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o ,FINDINGS coucwslous R
A AND ucommomons

. *-l- msfmru\ m NEW' CONCEPTS, |, e
_"AND PROGRAMS 1- K
[ FINDINGS, CONCLUSIONS
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" This:section .of ﬂw “Saminar. on - occﬁoml-l’ochniwl Edmtlon pnmm ﬂndings, con- B
clusions :and recommendations of Institutes V thropgh Vil-which are concerned with Im-.'
 provifig . Preporation_of :Professignal. Personnel, Updating the Process. and content ‘of -

= v Teacher Education. Courses and Curriculum Relévant to Diudvanhqod Youth and Aduln

o clmJ Porﬁmm Problom pnvbmv wbmmudv R e .‘—W_—’

IMPIOVING PIE#ARATSON . DR. HEIIE RIGHTHAND
. OF PlOFESSlONAl ’ :
PE NEL o

INGS, CONCI.USIONS

EYANT-TO DISADVA f.
| LY  ADULTS -l-l’ hx’
- __FINDINGS, CONCLUSIONS =~
AND n:commmmons L

./ ,

o mstmm vn 'UPDATING THE' nocsss YN DR-MARVIN HIRSHFELD
AND. CONTENT OF TEACHER | .- institvie. Direcior . -
TION cumcuwms =71 Temple unrmny\

- FOR TEACHERS OF DIS- ! 1- _.Phlludolphhh

" ADVANTAGED YOUTH +f - LR
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Improving Occupoﬂoncl Orientation Programs for ‘Junior High Sthool Students, Devel- )
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. . : PARTICIPANTS INVITATIONAL .
T s A o POST-INSTITUTE SEMINAR FOR SELECTED = = -~
o Yoo N METROPOLITAN AREA, STATE AND - -, 57" .
R SRS NATIONAL ADMINISTRATORS /‘ '

'_\(\\.L ‘\\

"Hartford. Conncctlcut LI
" “249. High Street. * o e S
RN Hartford Connectlcut 06103

CE e ‘/ Prowdence, R.L. ____‘ e /',/'\

7150 Washmjgton Street -
. h P-owdence, !fhode Island 02903
el 2 , N _‘ . __\__" - - - h"_»;"—j\\',..‘m ’ ,_.____, }
" Dr. Campbell, Stanley-Gs~ Y Supuri]\tendcnt G lndlanapohs Pubhc Schools
N R L SN '. "120 East Walnut Sfreét
f: ' :_" T ' lndlanapohs, lndlana 46204

) SO “l=
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Gousha‘. Rlchard P‘

\ . 3
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Summary Of Ten Short Term Instltutes

Conducted For In—Serwce Trammg

| Of Professnonal Personnel -
Respon31b1e For Vocatlonal -T echmcal Edtr' Tlon ]

’ an Eastern Metropolltan Af?as : .\ S

T
Tne Challenge Of Democr T 0 Educatzon

‘ 0ur noﬂon can no Ionger aﬂoru the quury of an educohonol system which pre-
pares the elite minority for more education and ot the same time ignores the needs of
. the masses to’ prepure for immediate employment or to upgrade and extend their work
skllls _Litde” wonder, then, that the old educational curriculums and programs that
developed as compromises of professional groups and pressures are in revolution.

'~ .—No longer can this nation’ continue the asumption that all youth are or must be :

" ‘motivated to enter a college.or university. Neither can it continue fo perpetuate the ;

" myth that the world of work needs and wonh only college trained personnel or the j
upper percentiles of -a -graduating class. if this be the cose, then we better accept i

. uncomplainingly the fact that those ‘who can meet such preconceived standards wnll; T
‘support those who, can't, Accep'once of such a phnlosophy can only lead. to rurmo.l
and rhe ultimate destruchon of - democracy :

A democracy has no other alfernative than to develop and institute an education
"and a vocdtional training program which is fulfilling to all;-which seeks, finds, and
releases for the total welfare of the individual and society the falents which each
permn.posseses_whe'her of hrgh or_ Iow eshte or physically .or mentally dis-
odvq/nroged '

Those gwen the responnbnllty for public educaﬂon and the teacher-educators
-must become as ‘proficient in the art of developing, instituting, and evaluating voca-
tional- rechmcal educoﬁon and manpower training as they are in the academic callege '
prepurorory areas. They must become masters of the keystones of vocational-technical

- education; nomely, (1) the technique of developing courses from realistic anolyue of
-skilled, related and academic needs; (2) the art of developmg, using, and evalvating
 individual instruction not only in- n-the shop_or laboratory byt in the related technical
and _the essenml ocademic areas; and (3) placement jd follow-up of graduates
in the’ occupohonol flelds for~. w“hu“:h the education andf training ‘were @iven. Such

" proficiency “will invigorate the total educational -climate and wull hasten the achieve-
‘ mem of fotcll educohonol mfegrohon e e '

— ,__98.




- The Role Of Temple Uniersity ~ -

>

Temple Unrverslry, an inner. ci'y metropohran area universlty, is located in

Phlladelphla, Pennsylvunla, geographrcally at, a natura| focal point of the . Eastern

United "States - megalopohs The unlverury, because of its |ocahon, its phllosophy, and

< the . Iong range commuiment of ns toral resources fo ihe people and the needs of . -

T Inner  City Phrladelphla, is uniquely quahﬁed to rnmate, coordmaie, and conduct _

insmutes concerned with ma|or merropollran crty problems v B S

S _ . :
- . : Lo ¢ E T

- Vo v

The Dmsion of Vocatronol Educahon, wnhrn rhe College of Educahon, under R

USO E grant number 9-0535 had the major respo sibilitied for plannr g, ooordln-

_ ahng, managlng, promotmq, evaluatrng and dlssemmutlng the flndmgs Three of rhe

* fen mshtutes were carried on directly by Temple Unlversnry In addrﬁan, a post-institute

“seminar was conduded “with selected mefropolltan area superinten?ents, state, d|rec-

tors of vocational education, and other natinnal, state and local |eaders.-.

\fi - Partial List-of Participating
Eastern Metrbpolrtan Cities - |

Ailanra, Georgia
Baltimore, Maryland
‘ Birmingham, Alabama
Boston, Massachusetts
Buffalo, New York
“Charlotte, North Carolina
- Chicago, Ilhnou

"] Cincinnati, Ohio

" Cleveland, Ohio
Columbia,’ South Carolina
" .Detroit, . Michigan -
"Hartford, Connecticut - .
" Indianapolis; Indiana _

- Jackson, Mississippi

Lovisville, Kentucky
Memphis, Tenessee

Miami, Florida

Milwaukee, Wisconsin
Newark,” New Jersey
New-York. City, Mew_ York
Philadelphia, Pennsylvania
Pitisburgh, Pennsylvqmo
Providence, Rhode Islan

“San Juan, Puerto Rico
. Woashington, D. C.
~ Wilmington, Delaware

educcmon and manpower fraining. and uhl-zatlon, and’ mner city youth The mahrlty—*w‘

e

A total of 911 people

~ \Were involved, They repre-

sented edudahonol admin- B

» isfrahve and supermory

siaff from the states and

~ major metropohfan _cities

east of fhe Mississippi ond -

: .Ihe United States Office of.

Educahon, Unlversity

" teacher educators, Iay ond

professronal persons from

. |publrc and private sectors

concerned with vocational

of educofors were -not d|recrly engaged in vocahonal-techmcul education but had

various responsrbrlmes concerned wnh the admlnrsrranon, sugervision and evaluahon .

" of sucb programs.
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Implementatzon Techniques v

i
(I 2 L ,
‘ i ' . Ten, shon form msMum, eoch Involvlng ommlcl und'spcclﬁc oroaLf‘vocaﬂonal

.,““ -of. ﬁme from Februory through Juno 1970' - (,‘ . : ' , T "j'.
........ . ,.‘,\, NTWRLL . : .. ! ) IR .
S | ! /

’ deportments that- prowde Inner-cuty Iea ershlp a d spcclollzed vocohonul schénli
/ servlng the hondncoppe«{ “’% . o~

e . Each of the mulnple Ins u\?' was.plcnned

s ‘ o E O Through pmentcmons, ducussnons. ie d tnps. and study in both small und Iurge
TR ] groups, tbc parhccpams had on opportuniq |o brouden their honzons, to interact | nd

to con!er indmddally, |f' desfred with '#\e rosourco pononnel und oihon ha mg
i snmrlcr problems ] (\i ] . o - l o
)

.' o . \ ) | ; . ¢

‘. . In the pos' Instm:fe ummor for selectcd Iouders, fho sopurc‘e fnsﬂtuh ﬂndJngs.,_

L
L concluuons and re&o men ohon: +¢u presented and réuctions were solicuhd on the.
1 .
o ructicolt of im Iemenﬂn the mim\m outcomcs S ;
o : 12‘“_, i Pe . g,_ . ey S L

| I
educoﬁon and tralmng, were offéred in sele}:!ed metropollfan dreas over a parlod I

T

RSN SN

. e
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v

. The dep'h of oxpemn i han and manpower. resources as SR T o o A,,

foundcﬁonal_'o educahon | s/'r dmmummon ‘and communicoﬂon. :,:; e o D
b “The barcmonr?"df-'v" ) } ams ond nrvices are consmlxined o \ S o ) o

to the boundaries and i i'ahon_‘ B! education programs and ccﬁvmes oL T L

<..which are geared, “rhond f bound youih.— , ' ) : LT

. The bucltoroun eparation o iences of many odminism:ﬁvo leaders, ST e

bod'd members and ‘staff, and school (zational patterns mitigate ogams' imple- T e AL ‘

menting new concop's in'vocational-tecNgigh | oducoﬁon nd 'rdinino L e FERE VR A P

. The Inhnbmom of-the professional edu atér fo seek ¢uf non-profomoml persom, L _;"'i S " ( 1
: ?o recognize the high d.grn of credibility of community parsa d _resources, and’ - ST N

10 tilize such resources as a part of the total oducoﬁonc \ n - -
. Unmlmk vocc'ioncl m:hor cnd cnci"cry unncn - , S 3 I
= certification. fequirements_and:constraints within preservice - " e oed
servics teacher education programs which “fail ta recognij N ‘
peod for bonafide. ocwgat;oml competency.. - o .
. N “low priorhy in—pumﬂ'-lmown pfofeunoncl knowledg e I L
- . ;lullmbout disadvantaged populations, teaching/ learning L \
- “tions, methodology, programs, services, efc., into rolevcm o -
/— ' anos fo. meet: speclnl adult needs, - . R . E —

b speclications b om0

' / Sﬂmming the community-fo establish honest' Iubor mc
¢ young voccﬂonal-

210> based.on7occupational anolyses in order to absorb disadvaiite L
== 7 rechnical. minns who hovo developed- markotoble skills. _

{
. O;cupahoncl orientation’ programi are: considered as udwnd ond not s an inte-. .5 7 B R
% o B . .
{
;

grallport -of the 'ofal oducohonal progrcms cnd offerings mmno at the kinderqonen_
level. M

. Gundonce and coumolmé “Services. a‘re generolly conmicied to provide major in-
. put for the non:employment bound you
youfh Fuﬂher, they are usuclly non-exis

LT,

i “The need for connructivea and reali
human resource development: plans as 4

and are unrelated for employment-bound -
for ouf-of-school you'h and adulss. Lo

ational manpower policy and long-range -+ . '
jptional to vocational-technical education, .. z :

_ ‘" . " research; innovative program planningiiil ‘implementation of proven mcfanals,, K S 1
: f-_-w-wu--—- hchniquos and dqvnces for improvn - uetivity, - — -~ | A ] ,;.—.‘_l 5 . -
» A succinet summary of the /8 s, land recommendations of each ~ = § .~ S

lmhtuh is prmn'ed on 1ho fol ST o . - Com

!r ‘ “ .. 5
) L. )

.. — .';": < -~ E .‘
i _{l'/.)\ = - N - %' "" - ‘U




. Institute 1. | ADMINISTRA'I’IVE coommmou or vocmomu

)

 Summary . eoucniou IN METROPOU‘I’AN AIEAS
. - ’ '
\ B . ! : '«f\. ~// I
_ THE. PROBLEM: Hogher levels of fundmg during the Icm decade and- eormorl(od
" monies for specific target -populations have had limited - effect on the organization of
the - public education—system-and - -lespecially upon- tha implementahon of vocutlonul

«, educati progrums for persons. mulung up the maijor portion of the inner cities. Why? T

Wl\pt canstraints exist in the udmmmrphve organization of the public ‘schools which __
- _prevent the total ontegmﬁon of vocational educotoon in the muonmeom of educotion
~ and creole an unfavorable climate- for Ieormng for oII but the ucodemocally ononted?

FINDINGS: -The udmmomohve coordlnotoon of vocohonul oducohon s li'ndered not e

. because major metropoloton udmmisfruhve s'uffs are. not aware of the need for
~ vocational education but because the -professional education and training of such -
: administrators- is_superficial when it comes to vocohonol education. As a result,
. academically oriented_boards of education, supervi ry, instructional, .and. ‘ancillary
staff are not given any orientation or are superficially oriented to the objectives.and
‘ philosophy of vocational education and manpower fruomng and its relevunce in.and .
- to the total educational program by “the administrator. - !

. Thus,’ a maijor furiction of the school udmmmrofor, the developm_ent of a climate
: for learning which is “optimum . for all students “(academically as well ds non-
academically motwuted) is ‘neglected. This is true also at the State and Federal levels.

' Comequently, vocational educators and their students receive only second priority

o in und out of schodl. As a minority -group, they suffer from the same mgmos They .

live on lorced isolation within the educafional-system and are accused of liking this -

' ’ond momfoomng such seporuteness The essential” and sound professional oducoﬂonql

differences .in " plnlosophy and methodology between - wsahonal and ocodemil:

. educators are_abhorred by the academic establishment, are not undemood and are
- looked upon as constraints to coordination. ) : : -

e Exmmg structures of education do. not,. in present form, respond to the con- .

tinving votational education and manpower training needs of either the mdmducl
the community, or an industrial- technologlcul socnety :

RECOMMENDATIONS The professional educutoon und fruomng as well as the cerfifi-

cohon requirements of public school administrators should be reviewed and evaluated S

i “cooperation wolh recogmzed voco‘ilonol édu}utors in terms of developmg euentlol

prolocoencoes in vocohonoLtochmcol "education

Realistic and relevant plonnod programs for. the contmuous onenhng of boards
- —of educcmon, supervosory, instructional, and oncnllory staff, as well as the total student
body and: commumfy, sheuld be developed in concen wnh vocohonol educoton ond
;- instituted, . : : : T

) Ltlelong continuing vocohonol ucation and monpower frcnmng programs should
" be designed without regard to convéntional administrative convenience. L

il s L 5 e

: »g(\?
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~ THE PROBLEM: The Junder-uhhiohon of humon potentiol Ieods to many serious SR ‘_l' ' I
- _problems not only for the individuol but for society. A technological society has a : '

. support 15, ar eliminate unskilled and semi-skilled manpower needs. Since all individ- . "v. o e ~-

 Institute 1l | Co ‘“ . o
METIOPOIWAN AI!AS N ACCOIDANCI WWN fﬂt

- . areas ejther because of ability, mohvmlon, or education-ond training, p roblems are - ’

VOCATIONAL EDUCATION ACT mmomms oFises T

fendency to pressure for its specnolllor manpower skills: and to ignare, give-quasi
vals cdnnot meet the required .standards far job entry in many of the fechnologccol

born not only for the_ individual but for society as well. '

— Progroms of education for occupations are deslgned to enoble each mdmduol . | , ' - r- o

. 90 .maximjze His~ producme potential. Praductivity implies the use of the ‘developed PR

"__ that is in the midst of d demographic and technological “explasion. Planning’ far the ' e

' FINDINGS .The Yocational Education Acts of /1968 by mondohng Stote’ Plans compol :
"long-ronge plonnlng Roohshc planning ‘ot the state level should have input from

potential, and this in turn means that these progroms must lead to produchve employ-=.:
ment..There must be careful planning ‘and design if this is to’ come about in o soclety

development of occupational competency of youth and adults is  imperative. R

* urban, suburban and rural “areas. Anaval and long- -range planning in Metropolitan - -

- ore&s results in the development of vacational programs which-have “similor goals..-

responsibilities, ond obligations within each strutture are procticolly the same,

areas for 'vacational education ta be effective requires schaal administratars to be
fhoroughly canversant with the State Plan and its apportunities and' requirements. ‘ S
This does not imply that esvential and sound vocational education shauld be dependenf ST C
upon whether the federal or state dollar is avoilable. . . . oot '
Yocatianal plonnlng must cansider the individual en toto; his mohvohons, physlcol ’ .
mental ohd ‘emotianal capacities, and that “he must” live 'ds “an individual, a worl@?«~ s T '
a member ‘of a.family and society. - ’ '

... The planning should culminate in Qhe gainful employmen' of Qhe Qramees in Qhe X

ANNUAI AND" LONG-RANGS PLANNING W T

occupohons for which the educatian ond training were given.: SRR S el

~ The, commonoh[y of occupoﬂonol feeds among the populohons of Me opolnon o RN - '"'.5.. o
Even-though the organizational structure varies to pravide such services, .the duties, . - ’

Metropalitan areas have reached a point where there is no other alternative

" than ‘long-range planning regarding vocatianal education and manpower needs, so- 1 T o

-RECOMMENDATIONS Annual and |ong-ronge plonnlng far voccmonol education - L m ‘“v :

" vacational educators at Federal, Staté and Locol levels, -

“ai"a crifical factor in the lives of people of oll ages, .and in .
. community. / v

cietal needs, fISCO' responslbillty ond utilization of educqfionol facilities. RIT "

must involve all sechors of the community, and must .be finalized by the efforts of oo ;::».""' I |

Yocatianal education must be recognized by the professu:::} and lay pubhc

More reJearch into the plonmng process ond the dissemination of such informo-

" - fion in an understandable and usable form must be occompluhed fo expedite long- -0 N

‘ rongo planning far vocatianal education.

~ Manpower requirements and job_entry specifl:ohons shauld ‘be deveolped real-
istically rather than by conjecture or superficiality which fends ta screen out of the
labor market large segments of the populatian, - '

Lang-range planning for - vocational - educafion must contain- built ln ﬂexiblllty
essential ta, meeting changing monpower and people -needs.

3
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ll Unstitute 111 | ORIENTATION YO. N:\l{ VOCATIONAL EDUCATION - - o . e

l  Summary ’cohcms-ANo.noou’us iﬂm’oromm AREAS R e

[ r ‘l.v:(\_:;_ [

THE PRODl.EM In a dynarmc technologrcul society constant re-evaluation of voca: . :
tional- techmcal education is needed in terms of the~ complexltyl of manpower needs, St Ty
the rapidity with which research becomes operational, the  technological displacement . 7
..of_workers, and socrol legrslohon at federul and state. levels affecting the total- YT .
communrty . v L S
The student body in the. public schools has chunged :lramcally as a result of
social legislation and improved economics. More and more of all of the children of -
* . all'of the people enter and remain in school for @ longer period of time. As aresult,. : o
" the numbers wanting and, needing vocational education and training is rncreosing ' o T S
Specufucally, the ‘problem is in the development of a climate within the public ~ . ' T S, T
schools which is conduclve to the educunonal und career goals of all students, - ' B e ' o l

~ FINDINGS: Vocutronal educutron has rhe methodology rhrough the technrques of - b | : .
" . curriculum construction and ndjvidual instruction o moke educuhon rneonrngful ond R j AR
relevant -to ‘youth and adults. - S : - -
‘Most youth are career oriented; they look to . the publrc uhoolﬂo supply them - . - l
" with relevant inputs ‘for .a" careers payoff. In spite of this, career oriented programs i C ’
. enjoy, an inferior status to academically oriented prograrhs. . e w2 il
o Job plucement the real need in career development must be in I(eeprng wrth ‘ _ /
T = the vocational‘education and training given. - ' : !
" Money is of itself not.enough to develop, effective’ progroms of vocutior{al eduoo- -
tion - and training , . . ingenuity, inventiveness, adoprobrlty, determination und a . o
wrllrngness fo pursue new. paths are equally important.' . - - - Y
The misconceptions -of youth foward work, porhculorly rhose youth of the inner S o '
city are a. conmbuhng fuctor |o limited enrollment in vql:ohonol educorlon and
trannrng programs. . T ot
g The partnership of labor, munogement, the communrty nnd ‘the schools ls a T
C - powerlul and effective force for relevant vocational education” ‘and trornrng : B
. Strong vocational programs can be made stronger rhrougl\ effective representotlve L oL
*advigory boards." Such™ advrsory boards provide the lrnkuge befween the program. o . l
and thegemployer, : . -l.' RWRRL
_ relevant curriculum -is one geored 1o the reolmes of life for the smdent, i — et B
. " content is.based upon an- analysis of realistic student and job’ needs and not. on R .
academrc respectability or conjecture. _ B } B
RECOMMENDATIONS Educohon, on ull levels, should be refocused on youth und, TR A
~ adults as effective workers in"society. ' oI
: . Management, labor and the responsibile cornrnunrry hos a s'olre in and ‘must
ionn the school to improve the image of worlr in our society and fo glve satus o 0
' vocorionol education and training. . /. T . S
“The metropolifan city ‘schdol - superintend nt ond his staff are the' ruponuble' N
professronol ‘educational leaders. As such ‘they should become learned in vocational: ST X
technical -education, should keep ubreost of sound current practices, and should- . T
_conduct a planned, continuous program’ of orientation to vocational _education fo P
the_ boord of educohon and the fotal staff and mdent body. .
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COORDINATION OF SUPPORTIVE PROGIAMS

 Institute 1V

N _FOR VOCATIONAL EDUCATION STUDENTS

Summary | IN METROPOLTAN AREA
X - / Lo
L 2 THE PROBLEM: AL pumtbhce of a nahonol unemployment rate in excess of four
pef’cent during ‘the' twéily-seven years since World War Il is of national concern,
1970-71 census data_ estimates reveg! concentrations of vnemployment in forty-three

of the fifty lorgest Metropalitan statistical ‘orgas. These: centers correlate with the
) highest - density areas of vocationgl- techmcolﬂa ducation and manpower program
e - services. The role of suppomve services in the career’ Jeve!opment process: can mo

‘ Ionger be |gnored ) \’ T

The need for 'a fotol system ‘of . supportive services in the vrban metropohtan'
areas of the nation is critical. Often, however, only pieces of this system hdve .existed
with interruptions ‘or short, circuits in the totol help tha: an urban student may need
! to enter educotion; stay with it “chieve Bs’ present .éducational and_career- goals,
~== 5= successfully- secure and -hold ‘a job, “and possibly ‘return for- more educotion and . -
. career training on a continuing bosis to maintoin employobnhty or to odvance to more

responsnbla and . mwardmg positions. -

, FINDINGS OccthahonaI information and the methods by whnch It is gothered are
. mot effective. - ,

The concept of educational ond ocwpohonul counsellng is reloted presently to
academic rather than -to the reollhes of the communmes in whnch vocaho ol educa-
. tion and trommg ‘programs exist. : : : '

Effechvg coordunohon between commumty agencies serving the school whuch
. “would contribute to vocational educohon und youth™ career -goals is either ockmg or
A m potential is hot undarstood :
| . [l
RECOMMENDATIONS Systemahc use should be mode of the ﬂeseorch Coqdmahng
Units in the Smte _Departrhents of Education, so that broad-based economic, pictores
of communities' can be developed and . used to provide - valid economn: mdléotou of
the job market and its entry requiremems :

i " The United States Office of Education should effect a program link with- the
i\ Bureau of- Lobor Statistics for dissemination to' scheols and to vocational educahon
-+ directars of economic data with educational implncahons .

: Serwces at_the local level (eg, OEO, MDTA, Emplpyment Service, Vocahonoi;
Rehabilitation) should be coordmoted from the centrol office of the local Board of
.Educcmon _ _ : © . oo

; e . -
o o [
- ' l .

PP RN
e

There should be increased opponunmes for total staff development to recognize
‘the functions and copabulmes of supportive service agencies and to work with them.

There is a need among 'all educatars for an understandmg of what vocahonal

education and manpower training outcomes should be. Thd Institute  delineated six - _

crmcal skills of value to aII students, but pcmwlarly to vocotmnql students:

" a. Kcconceptuc:l skills  — - o ~ ability io generahze
b. analyticol skills .. -~ % e  ability 1o make inferences
<. Gblllfy to synthesize f.  ability to discriminate

8 E
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- mrnovma THE Puenurlon .OF

Iustitute 'V
nstitute V. |, pnorssswmu PERSONNEL FOR VOCATIONAL

Summary. -

S pc mucmou N "METRQPOLITAN AREAS

\ —

.THE PROBLEM: A democratic nation bocm the r&ipbmnbllw of. provldlng on educa- _
- tional ‘system which serves all people. It must be a relevant educational. system in;,

o ‘. ' special preparation beyond their

terms of peoples’ needs ond 9ools,_mnnpower roquwemenh",_gnd tht*conhnuoux "
improvement of democracy/. - : :

_ The key to relevant education is in the preparation of educononul rsonnel who |"
~can’ through administration, supervision, counseling, and- instruction’ meét " people and
community needs. The crises in majar metropolitan city school systems are ‘indicators,
that the professional preparation of educators is_lacking in relevancy to peoples’ -

needs, How to find and remedy the woalmen in such profmlonal educational prepar- :

-1 tion is 'he problam v P : - '

_ FINDINGS Effective teachers have an. inferes' in studenh redoqmze the relovuncy
. or lack of relevancy in subject matter, develop empathy’ und nof sympothy, and know
the commumry in which_ they teach..

. —-Three couises " found -most- vital in the preporuhon of vocctionul teochers are:
_irade and occupational analy:iv, ethods of teaching appropridte to vocational educa-
‘tion, and the development f individualized: instructional materials, A . relevant

. curriculum must be taught in a relevant manner. Yocational education should ugard

.. Itself as of the' highesf order and expett more from higher education., .- -

Vocahonol fedchers ‘who wi J v[/ork with the handicapped’ should be given
ormal requirements.. In order fo obtain vocational- .
* %echnical personnel in- areas wher : shorlages "exist, there is a need for the correlation-
" af manpower projections and teaéher racruitment and preparation,. A model of -an -
’exemplory vocational professional training” progrum was developad wh;cn deals with
'ma|or aspects of the problem~, S o Co

RECOMMENDATIONS Me'hods of preparinq feachen should bo dlverse, not con- o 1
fined to preparation in a four-year institutional setting.

* Resistance fo the employment of non—dogree teachers in the skilled craft areas
by superintendents and bodis of education because fhey do not easily -fit into
degree based ‘salary schedules, Eemﬂm'wn requirements, etc., should be studied and
steps taken to overcome unrealistic “conditions and pr‘ofomonol snobbishness.

Since adequate work experience is a prime requisite of vocational - teachers, o
?he, adequacy should be-evaluated : by - Nafional Competen " Examinations whnch
- _;ha‘uld be .developed by a- :Nationat-Consortium. — '

aduate schools. _should offer “graduate credit for work rience that s
been profemonolly evaluctod ‘and equatod accordmg 1o a stated pl n,

‘ The in-service oducahon of vocational educators should enlist the assistance of
“the community, business and industry in developing programs designed 1o keep such o
. teuchen up to date with and abredst of current occupohonal practices.

A closer professional worlung rekmonshlp neod; to be developed and- mamtainedv_ .
between: teacher education and train and State Depariments of Educa- -
‘tion fo insure quomy ‘and relevam profemoncl education and t.cmmg B e

? fE'C-.G,,
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upommc THE PROCESS AND ‘CONTE T OF TEACHER
zoucmou /COURSES TO REACH DISADVANTAGED
. ADULTS ' IN METROPOLITAN AREAS/\

I nstitute V Il

Summar NS
4 :»
- sTHE PROBLEM: Effective ways ond méans of educating and training the disadvant-

_.oged, particularly disadvantaged adults, has long. plagued educators, especially
~ vocationsl edugators who have a maijor. respon&gb\ihty with this segment of the major

-

metropolitan cifles. Liftle concrefe information ‘aBout _disadvantaged adults has been
incorporated into the mqinstream ' of teacher edutation concerning needs, character- -
istics of relevent curricula, qualitiés _exential to the successful teacher of disadvant-
aged ‘adulis, and techniques ossenhal fo developing Tapport for ‘such teochmg

F’ND'NGS The potential teachers of the disadvantaged should possess the *oIIWmQ
" abilities: (1) technical competency/m the subject being taught, (2) -empathy rather
- than sympathy for the: disadvantaged, (3) fairness, firmness and- the discretignal ability
to. know when to be demondmg “and when to exercise restraint, (4) pedogogncaf
competencies which make one an outstanding teacher, and (5 enthuslosm for one ‘s
job coupled with a high degree of creativeness. _
. " In order for learning or growth to take place an- mduwdllal must have a con-
..-frontation with reality; be oriented to problem solving, provide feedback about the
" effect on one’s behavior; be stimulated by the environment and have full occeptonce
of individual growh goals

“Results. will be slow when teochmg dusudvontuged odulfs and this may tend
to dtscourage those who seek quick solutions.

Job requjrements that most industries have set Jp. for entrance employment bear
little or no relationship to the ‘actual job function.” A job training program should’

“train’ people ‘for aftractive jobs; .not for. those whigh. someone. has: comectured are
: ,the fypes of jobs the disadvantaged can do or ougfit to do. /

T TN “Three teacher training models - were identified and: descnbed nolnely, (1) the .

o o urricylum component model, (2) the apprenticeship nidel, and (3) the interactive
S model. - . . )
RECOMMENDA”ONS The.commumty should be involved in the plannmg and im-. '
plementing ‘of teacher education and training programs for disadvantaged adults, s
well as of the Jroining programs themselves.

Universities provndmg pre-service and in-service’ programs for teachers of dis-
‘advoniaged adults must seek and respond to feedback from the teachers, adminis. -
* treors. and students in those programs for which they supply teachers.  *

. Potential feachers: of the disadvantaged_shiauld serve an .apprenticeship which is
carefully ‘planned and supervised in the Iught of ‘the needs of the dusodvomoged
people being taught. * .

Teacher ®ducators 'should be thorougnly familiar with the needs of dumdvonhged
“.know from personal . experience how to teach them, and by precept ond exomple
{be recognized as Master teachers.

: The training process which produces the teachers for dtsadvomoged oduhs is
exceedmgly important. The process should ke very carefully sfructured ‘and taught by
mosfer teachers,

"“Technological godgets no matter-how useful should not be oiIOWed to eliminate -
or relegate human interactive experiences to an unimportant posmon in the °dutohon
and ftraining of the teachers for disadvantaged adults.

Student teacher expenmentohon and innovativeness should be encouroged
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T UPDATING THE PROCESS AND CONTENT OF TEACHER s

e I rbxmtc Vil S o :
|~ EDUCATION CURRICULUMS TO REACH - ' .

msmvmmczo YOUTH IN METROPOLITAN aWgas | o

P ‘ 0 Summary

. Co THE PROBLEM: The low ud?evement of Metropolnun inner-city yuu'h !he hlgl\ru!e oo . Co ) o
: . “of drap-out, the increase in pdrent and student protests, and the growing militancy of. o oo
~ = - minority groups far contral of their schools are_realistic indications.of frustration and ' . . \k .

dissatisfaction with the educational status quo. This, coupled with increased community,
political, and governmental concern and the establishment_of a host of public and. pri- o
, vate agencies such os manpower deveiopmem and opportunity cepfers to alleviate - -~
4 problems are further evidence_thot viable ond reuhs’hc soluhons must Le found far the. . i
F o ; - people problems in Me'rupolnan areas. B AR 4

: . . \\

Y A (f S »,[Npmc;sml'eucher educoto's must develop o reolnshc understundmg of ‘whot it means T . ,
Co , to be a-part “of a raciol minority in America. S S '

\

Minority members must be recruited both ta teoch and to prepore teachers foi,‘ P L b
leaching metropolitan inner city ?nnomy youth. . i : ' "
l

Developing a new educational pragram’ ar changmg an ?xlslmg one withaut in ‘,. '
volvmg minority groups helps to moke ths new program or change fail. y

Teacher training institutions are begmmng to realize their responsnbﬂ ies to the

‘total community and porticularly to minotity graups. Disadvantoged youth ‘are unique

. - in their ability.to cope with the realities of life. Dnsadvumoged youth ossume an ojult
2 role earlier than ‘middle class youth. 1

The Institute developed three specific models: ot . ’ A
V. 'A-teocher education certificatian program for vocuhono\ educatIOn with three
"* broad eomponents: (o) vocatianol tompetenty,” ‘(b) general education under- _ o
e ., - stondings and cumpemmes and (c) professional unders?andmgs and com- T
b.o.o. = 7 petencies, - _ ; , : U

. 2.- A graduate curriculum’ thut includes ‘such areas as researd'l administration e '
ond advanced specialty studies. The undergraduate curricutum would mc\ude : '
courses geared ta individual campetencies; ond

~ 3. Instructional modules based an ‘needed ‘competencies of vacational teachers - [ ‘
" of the disadvontaged in. ferms of specific behaviors mutched with- gpecific _ S e
: Iearmng experiences. ' . '

\ [ .

REédﬁME ZnQNs. A coalition of government, busmou, mdu;try, ond educuhoncl :
agencies must be encouraged fo. formulate and dlrect socaetul chonges. T

. . _ Teacher educulop must be moster teachers und must get inta the public schools: , T
- - o if they are to be effective in meehng the challenge of educating all. _ ST I T

" Teucher education and troining msMuhons should, thre gh confinuous solf evalva- . 0 00
"\ tion, strive 16 oMain the unique selection of study-practices,” and experience which will T '
* fead Yo the production 'of educotors competent ta meet the chullenge af a tofol educa-
tion und troining program. '
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IMPROVING OCCUPATIONAL O’UENTATION
PROGRAMS FOR JUNIOR HIGH SCHool ‘
' S_TUDENTS IN METROPOLIYAN AREAS

ustitute VHf; e
Summary

i

iHE PROBLEM: If public education is for all and if democrucf's life blood is a totally
articulate community educated and trained up to each individual's mental, physical,

, ~"and embotional potential, then educators must be concerned with the needs of the total
, school populotion. One of the needs is the development ‘and institution of a realistic

and relevani progfam of occupational orientation and exploration for all youth which
will enhance individual career development through occupational preparation in voca-
tional educaticn- and manpower Iraining programs,

FINDINGS: The structure of the educational system (whether public or private) is

essentially academic — as though everyone is going or should go to college. Those
responsible for education ore more familiar with academic needs then they are with
vocational education and manpower training needs. The articulate middle class and
the 'echnologucally oriented soclety pressure for academic preparahon

Inner city youth face very specific socio-economic and cultural patterns which offen

create negative rather than posmve soclally acceptable concepls when measured by

. middle class values.

*The school's cumculum b%(omes relevant when it is geared to the realities in the
student’s life. Thus, realistic oc upcmonal guidance and orientation to the world ©f work

- must be provided

1. Develop and foster within the total staff and smdenf bady a chmate for Iearn-
~ing which' favors all youth;

2. Remove and prevent further growth of prmleged or status symbol courses or
groups .of students. or teachers within the school which mitigate against a
favorable climate for learning for alk youth, pamcularly those motivated to
enter work mther than college;

. R

3. Reach into the inner city to seek out that which is essential to makmg the
totol curriculum: relevant to realistic student and community needs,

a

Deve'op an occupational orientation/ explorahon and career developmen' pro-
ygram which recognizes the world of reality in which inner city you?h hve,

!-"

Instivte @ broad and flexible occupohonal orientation/exploration program
“as an on-going process provudmg for the developmental needs of all youth,
K-12; and

_Provide for real work within the school and community setting which succeeds
. 'in blending vocaﬁcmol interests with- rbahstic and relevam related und aca-
. demic subpds : — :

. a‘-.‘

1

v - - ) B . RN

RECOMMENDATIONS A planned program sbould be developed and mstmned by
" administration which will:- ‘

- M
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DEVELOPMENT OF VOCATIONAL GUIDANCE
' AND PLACEMENT PERSONNEL FOR
' Mmorourm AREAS

Institute. I1X
~Swummary

—

expenences

ST w S ,]3 j=m

-

THE PROBLEM: Counselors in metropolitan city schools are for the most part aca- .
demically oriented by education, training, experience, and are motivated more by
middle class pressures than by the n~inority community. As a result, yocational guid-
ance, placemént, and follow-up services for work-bound ‘youth are neglected.

All too often youth who desire to enter the labor market from the school,-are left '
to flounder on their own or are referred to an outside agency and forgoﬂen "Voca- -

tional counseling and other related human resource services are impeiative, Voca-
tional Counselors should be carefully educated and trained to perform vocollonol guld ’

. ance, plucemem counseling, follow-up, and other essential services.

FINDINGS: Gro(duules of high schools seeking work ronked school guidonce counsel-
ors fifth in a list of people who hud helped most in finding @ job.

"Counselors have only a llmned knowledge of vocational opportunaues available

for their students at the secondary and_post-secondary-levels—-Because of school-and
. community pressures for “getting (by contrast limited numbers of the total population)

students into college”, counselors neglect the maijority who are non-college bound
youth. Too often no one in school or out complalns

Self dete:mination is being demanded by people ot all polnls along the soclol ,
economlc and political spectrum . ,

Too  many students are lwmg "lwes of quiet desparation” as regards lhelr school

- Too. many students are dissatisfied with guldonce and counselmg services fo a

‘_pom' where they are ready to write off such services as non-produchve

A generation of counselors has been educated, trained and cemﬂed who are
ready to dnognose pathology in every student they see,

RECOMMENDATIONS Testing, counseling, training, referral, job placement follow-
up and replanning for additional training should be a systematic effort within the
total school program.

In-service training programs for counselors should be conducted to build, strength-
en and keep up-to-date their abilities in vocational guidance, placement, ond follow-
up.

Existing cemhcohon reguirements and cumcula designed to educate ond trnln—
counselors should be eveluoted end updcned in the hghl of people needs. e

~
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METROPQLITAN AREA APPLlCATION OF VOCATIONAL

lnstttutc ;\'" ) C
oy EDUCATION INNOVATIONS RESULTING FROM ) [ QU S

S’mnmm 3. e

RESEARCH AND DEVEI.OPMENT PROGRAMS e

o 3

" THE PROBLEM: The expansion ‘of vocational education throughout the Nation in-
creases the significance of quality and innovaﬁ\re pro.groms Current research and con-
temporary publications teshfy that' one of the major problem areas in education has =~ -7 R
to do wuth the occupaflonol needs of mefropollmn |nner city youth and adults. o LS v

An addmonol major problem stems from the lack of opportunity for vocational
education to share the results of research studies, pilot programs, and experimental -
efforts. Existing -information systems appear to be limited in services to vocational
educators. If the findings never filter down to the lacal system in a useable form, no o _
matter how important or excellent the research it has lmle valve. ' T

FINDINGS Time, personnel and fiscal ‘resources do not provlde oppormmtles on.

“the broad national scale For |nter-progrom visitation fa Share lnnovohons and signif- ",
jcant and successful procedures in. vocational education.

t 1 ~

Exrshng lnformcmou systems have serious limitations. Data which are ossembled

) and stored are not easily retrieved ond hence, aw not sought nor applied.
. , _

ek vt st b e A
e
v
.

A defrmte_ﬂneed‘exust&fqr greater |nter-chonge, shormg of opportunities, and the: 4
” “'~'development of a relevqrrf, functlonol data retrieval and dissemination system. l

Ca . . ) - s : ~

RECOMMENDATIONS Exrshng systems of data storing, remeval and drssemmcmon.
should be evaluated in the light of their impact on local programs of vocahonol-lech-. o

1

nica)” educohon . L

- An interface agent or agency shouid be il:rovide'd to operate between the pres‘ent
~ ‘information systems and the user to facilgate more effective utilization.

1

ST PUPIRIET I TS e e

«

In order to OSSISl in making research in vocational- technical educohon more ‘rele-
vant to local needs, problems should be sollcned from mcﬂor melropohton area educa-
tors. .

o

1

SN T

 The professional education of vocational educators should include a an organized .
~ course ‘concerried with research and development sources, ond methods of data retrlev- s
— ol,_storage, ond dussemlnohon 4 - Ve
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& C ‘ The declared purpose of vocational educa- S
" tion is fo meet the needs of people of all ages : '
- . in all communities of each state . . . “those
R " in high school, those who have completed |. ' ‘
o : _ their formal education and are prepdring to o
o L : enter the labor market, thase who have ’ . '
. Co . . already entered the labor market but need '
: ' - O to upgrade their skills or learn new ones, Lo ey

) © R L - | . those with special educational handicaps, and =} .~* o
R e "those in post-secondary schools . . . to the | :
' I , end that each person. wil have ready access o 3 o
oo . to vocational training or retraining which is of T {
' high quality, which is redlistic in the light of
actual or anticipated opportunities for gainful
employment, and which is suited to their needs, 7

interests and ability to benefit from such

training."”* : ”

v
H

[ 3 A

ful o a Abstracted from the “Declaration of Purpose’, PLY6TS
! L . ) (Vocational Education Amendments of 1968) o 4

‘ Thls declarahon cnrtumscnbes professlonal accountabnllty for assurmg - - i
. . ' H
S ’ ACCESS 46 dn equahfy of education and manpower training opporfumty und'-
A ' essentool suppomve human resource services for youth and adults . . . commensurate
with the varying and unequal abilities, aptitdes and aspirations of each one .-, .
» under public supervision and control . . . as port of the bitthright of every individual

. e . . . regardless of geographic Iocahon and ability of the mdwudual to poy for a
foundahon occupational preporatory program, )

. Thot vocational educahon and training consmutes the . mainstream of the
educational and manpower trmnmg system, in .which general_ educahon and other
g related dlscnplmes are 'an integral, inseparable part, and '

R | ’ That mon shall hava contmuous opportumty 1o advonce to hls hlghest oecupa-

R 1 7ext Provided by ERic . . ST T et e
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Implzcatzons Of The Ten Instztutes_.‘f;. ‘-
I n Meetmg The Declared Purpose

<> Characteristics euenhal for educational producﬁvn'y (implying excellence) in
meetingthe vocational education and manpower training needs of youth and adults

lating to ancillary and supportive services. -

Salient, slgmﬁcanl choroderisﬁcs follow uqumlf which responsnble educational ond

services and detormino necessary actions, R s

" ADMINISTRATIVE COORDINATION '()F"-"'
VOCATIONAL EDUCATION IN -
METROPOLITAN AREAS -

’

® The Suporintendent as 'ho Chief School Admlmsm:hvo Ofﬂcer, institutes a regular
program to educate the $chool Board on the broad .parameters of a total education
and manpower training program and other essential services in order to meet the full
.spocfrum) of needs of youth and adulh in the geographlc area sorved by 'he systom.

L The Chlef School Admimsmnivo Officer and School Booard utoblish

embhshmg priorities and recommendmg polucnes /_. - i

® Thereisa qualnﬂed Chief Vocational Education. and Munpower Traimng Officer
with adequole_hlgh levels of competent vocational education supomsory(mff'fo pro-
“vide a systems. Jappidach to ‘program planning, administration,’supervision and eval-
vation for 'ho whole vocational education program and services as a significant, in-
g togrcl porf of the tatal oduoahonal enterprise, Q’

U 0

copable cnd producmo Vocahonal Admory lourds .

Lo

N

And The Foundatzons F or -

were crystallized out of each institvte. These were complemenled by o'her factors re-

related leaders on local, state and national leveis may asess current progrums and

:/ admmistra- .
tive and supervisory structure which provides vocoﬁonal ‘education. and manpower .
- fraining personnel ‘at high ,eschelons’ with decision- mclung copabslwy /'o impoct on

o Thc’ChM School Admmm'utor maintains standcrds in the selection of a capable, :
) quultfnd occupahonally ’tompchm Chief - Vocational- Education Adminismnor and o
supervisory ‘staff with’ equal.. statis and ‘powers of determmcﬂon, »complcmonted by

o
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ANNUAL AN’D LONG. RANGE S A
P{?\(\)GRAM PLANNING . o e
N S C S R :

) e Ca ble vocuhonol odminis’rofon are. chqq od -with program phnning, program . T , (
_ devolopmlam progrom imple entation and pr. grc i evaluation. To this end, such per-- . e O
.\~ sons ore Involved and assist i eshbluhing program priorities, adequate levels of fund- =~ -

, ing, ond ‘provido essential services to assure educational _produchwty in conMoncp .
- ] ' _with } umén needs and 920 domunds of the labor. market. T s
’ . . i | \:'.

SN L AII odmmumnwo and (s‘uporvisory p/enonnol are uppmed of vocoﬂon I’ education ( "

¢ and manpower training_aict vities, programs and services as the' ‘central }’ocw of the . o
community’s ' vocational eduedtion and . rnpowoj ‘delivery’ system .‘""'T"’i R R \ o

® Inservice confmumq proqrums/uro,,condudo to dovolop porcep'iom ‘of needs of i | \
people ond the labor market-and the delwory Lyﬂom, based on wlld ‘accunﬂe in- ' . . |
' Qerprotohom rooched Qhrouqh undtyrg and not lly con‘octwe i,' oo L

@ The budge' reflecting the Iovel of community ond ¢tate- wpport ‘for programs and
“services. (und additional federal monies) roflcch the increased, m\ummom needed for !
vocu'ionul oducohon and fraining. Appropnohom are adaquate 6;meet 'high stondards _ .
i-for quality programs and services, whcch are relevant.. - : - U .

L The vocational education udmimmumo and| supervisory staff is considered as the
| prime plonning, administrative and supervisory body for Qhe community, and taokes tho
| G Ieoaershlp to dovolop T .comprehensive manpower plan. k

'  ® Tha total--manpower mumng cupoblluty of the comm\umfy is considered und ufi- ' G
lized in a total paclwqe wnhm a comprehomwo manpowor plon.

@ Annuol and Iong wnqb progrum plonning is based \on occupaﬁonal and job ;
. analyses. Hopest education and ‘training hurdles are established fo enoble _people to )
| —-becoite" _employable dhd romoin occupationally competentJ o

v | ‘ @ Al planning l|s conm'em wnfh’atmwnul produchvny and all that is implled m_
' effocﬁveness 'with economic ef(fucuehcy - « . human: and mmoncl ’ '

= ' = f -

n

(/.—‘Annuol ond long-range planfing”i mv:olvos all sectors of the community and s
A ‘cxor’;re9nzcd" by the efforts of vocational educators at all levels.

@ The practical arts (such as: mdug'_r_la_l__ym home economics, and the non-voca- .
( “:- tional offer)r@gs in; business, agriculture and distributive education) are included from . .
Lo lindergcrfon to.grade nine (approximately) ds an articulated series of Ieormng experi- '
T ences within the general educuf;cn—reqmromont of all youth. |

Da. ® _The practical arts provide ononkmon Y “and oxplorchon of the world of work. o S
L In fhe upper secondory grades, and €0 ntinve as a subject area in the gonorcl educa- . . o=
<. it ftion curriculum to onruch the commof” coro of |eormngs of those pursumg a non-voca- . N O

N B honul ob|ectwo - 3,‘ R o S IS S S o
seer T " o oo o o .”\— T 7 ’ o a . ,»"‘-‘"”“_"T"* TN e Tt T T-——T‘




‘ ‘ o 'NE:‘“W“VOCATI“ONA'L ’Eb‘U’cATmiv
| ¥ .w—:=CONCEPTS AND PROGRAMS -
. VoCotionol educoﬂon ond mﬂniﬁg is recognhed -as’ fhe centrol focus of all ed

_ Ilzoﬂon is recognizea in pionning progroms ond lemces to reuch the full lpec'rum of
_ needs, - ‘

e Copoble, experienced vocofional- odminimohve ieoders prepore proposols for
" and establish strategies for innovative proqroms of vocational ‘educotion ond caréer
. _-o orlemonon

- : > ::_:-

- . The communf'y’s efforts :i km uhlizing external fundmg for marpower ftraining pro- -
groms for disadvantaged and minority groups are coordinated by vocoﬂonol admin-
istrators through comprehemive progrom planning.

"€ The school system provides” a new outiook on the ovoilobiluty

")

ponems, coMeM and meﬂ\ods in vocational educoﬁon and ftraining.

® There is a high degree of credibilny of community represenfaﬂves, pomculorly
among those for whom vocational programs are’ intended. :

sraff’ fo; develop cooperohve odmmimoﬂve leodeuhlp and to improve the climate to-
wnrds work ond vocational Oducohon R

wras [

- PN

~ . {

z"{: , ‘ : : D : »
{ COORDINATION” OF SUPPORTIVE
. ""’,j""PROGRAMS FOR VOCATIONAL
i . EDUCA TION STUDENTS

work - for lnfofmouon:nbou’ employmeni opportunities; including socnl comfroinh,'
. _enhy requirefnenn and’ enpgc'ohom _ '
(—\m ® A broad- bosed economic pic'ure of the communify is developed in concert wnh le-

| - source Coordinating Units in the State Departments of Education in an attempt fo pro-
\)\/ vide valid information of. the labor market and job needs.

® Vocational mﬁon personnel coordlno'e the services at the local level
supportive manpower agencies as the folbw_,um State Employment Service, Vocational
, Rehobilitation, Ve;emm Training, Manpower Development and Training, Office of
Econovmc Oppommnfy, 'Comprehensive Manpower Plonnings (CAMPS), and the like.

.1 '_ o The profemonol educo'or seeks out non-profeuionol ond ofher commwmy re-.
eouue; und wlizes lbéee _where promcal as componevm of o Oo'ol eduoahonol enter-

“prise.

: physkol plom
“staff, instructional’ facilities; the mining of different age groups, and- other chonges in

e Worluhooe ‘and imﬂMes “are- provided' for the ‘total profeulonol ond supporﬂve' )

- . {" -
. @ The school’ system porhctpom in 'he ’develop@nem ofa ‘central communicoﬁons net-

-such-

oo
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 tion for which each examination is prepared. . - ;

"'IMPROVING THE PREPARATION OF
PROFESSIONAL PERSONNEL FOR

E ‘ e 'VOCATIONAL EDUCATION J

~ -ﬁ/'.

@ Educohonol admimsirahon polrcy molrers recognize diverse pcmerns for preporong T

" Vocational feochers and. professuonol personnel, ofher fhan ihe conventional’ collegic'e‘l"-,

po'h.' - 3 : ) . S N '

o e SV

® “The school system recognizes fhe need to employ non- degree ieochers wu'h equcl - e
status and responsibilities as degree  teachers and bates eerhhcohon ond employment' RS

requirements on careful job analyses,

® The work experience required of all ieochers/ in vocohonol educoiion bnd train-
ing Is evoluofed by a national occupational competency examination, - deVelpped by o ..
National Consortium of States by skilled and knowledgable indlviduols in ihe occum- a

L-» L
‘o Vocohonol Advisory Committees play o key role in es'obhshing reol 'eocher s
supervisor and' administrator qualifications and preservice and inservice needs, ’

o Teocher cemﬁcohon is based ‘on successfu!, effechve ieaching experience. AR

o The ‘State Deponmenf of Education assumes its responsiblhiy Yo establish standords
for profesuonol development and improvement and works in concert with' institutions to
assure that occupational competency prerequisites are met ond “thot relevant quolory
teacher/supervisor/ administrator development programs are rnmntmned

LTy TR

o Undergraduate and graduate credit“is. provided for- rip-!ide work eiperlence

when validated by occupational comp&iency examinations - |n_I9 “the iheery ond

practices of ‘the occupation. . 7T Ve

. @  the school system encourages the early idenhfocahon of potenhul Ieodership per-

sonnel in vocational educohon ond provides opportunmes to. develop a codre of pro-
fessional leaders : : v

. The professuonol preportmon of vocohonol ieachers, supervisors ond chief voca-
tional odmunlsircnors includes appropriate, validated work experience .as a bosic re-
quoremeni complemen'ed by other field experiences ond smmured internships as @+~

- part of a quohty vocaiionol ieocher educciion progrom Ve

i“
Wy -

UPDATING -THE PROCESS AND CONTENT

. . OF TEACHER EDUCATION PROGRAMS, -

TO REACH DISADVANTAGED ADULTS v

@ _The decosion ond pohcy molrers for fhe fohi educohonol progroln of the stote, and

. each community or %lrec served by vocational ond manpower training' progrolns ond
o serwces, are sensmzerﬂo ihe needs of dosadvon'oged odules in Ohe me’ropoli'un cifies.

/"\J
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L ( b . Program mmdurds, esiobluhof’ by the” Shm Depcmnent of Educahon, are bosed )
LT ~ on valid analyses of oducah nal, manpower m:mlng and related services needs ofall . i

persom who_may prom by vocuhonal educcmon and frﬂimng—— Lo [ .

) Program standards, pornculhrly for preporlng und cemfyinq teachers, super- ‘
visors and . administrators (who are to ‘plan’ and provide progrcms and other services -
for employmem bound persom), are ftransiated into viable, relevant teacher training
prograrm

¢

PN

) Teocher trainers ‘are knowledgable about realistic: requirements ‘for teaching,
supervising and administrative services and are cble to develop quality teacher training -
programs. Further, such programs include supervised intermhlps ,in uciuol innor-cnfy

slmohons .

. @ The teacher training staff and institution has .empathy for the people who are to

be daveloped for teaching and other lecdershup ponhom

'®  The teacher training institutions have a quclny pre-service and in-service program
. of preparation.. for developmg new full and part-time teachers of dnsadvantoged udulfs
oy bcued on current analyses, ond for upgrading o'hers T . .-

‘

. The school syﬂem recognizes all teachers who serve dlsadvcniaged groups of
equcl status to all other profemonul persons. : -
. C. R
@® The school system provnde%condrpom,_ facilities and other’ neceuary resources
and incentives for teachers to apply t‘:vé .processes and content of their training to the
development of disadvantaged adults with marketable skills, consistent with their need:,
interests and abllmes and th neods .of the work force. o Iy

S
§

@ The teacher training institution carries on a realistic program of recruitment, ud-
_visement, screening, training, placement and follow-up of teachers and other human’
resource dovelopmeni personnel.+ = :

. Tho 'eclcher 'ruminq insmuhons, State Deponmem of Educaﬂon and local com-

mimi'y take the - leadership to . plon, develop, provide and’ evaluate imtruchonul re-

" source materials at the level of the learner to meet pomculur conditions surroundmg

the disadvantagement of the group

@ The ieocher 'rcnmng mshtuhon recognizes the |mportanco of the processes, con- - -

tent (skill, - théory, reluted undemanqus) and services enenhal in ieuchmg B
/ - -‘\,

o The ieacher frainers are, themselves, master teachers who have served in comple- '~>\‘_

menhry Ieodershlp roles of instructional supervmon ;;md/or admnmsmmon

e

- FEY

e O Poienml ieachers enter into. the progrum vmh a commmnon' io serve people m -
general und duudvanhged adults in pomculcr

s .. U

D | . P . . .
. T LTV T e ) - o - . 20 .
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A UPDA’IIN(‘ THE I’ROCESS AND CONTENT' o
‘ OF TEACHER EDUCATION’ CURRICUIUMS' RO
" TO REACH DISADVANTAGED YOUTH IN ~ _

,' '  METROPOLITAN AREAS .

NO‘IVE .‘.m,cevlnsMu'es VI and VIl relate '6 viable, roﬁvan' teacher education
- programs ‘and services, -the characteristics just identified for Institute VI (for
"""vduhs) apply, also to quahfy ond excellence of teacher education for dis-

" advantaged ‘youth.

® Those who serve disadvantaged youth in motropomon areas are: (1) committed
and have empathy, and (2) possess fundamental knowledge of and experiences with
aged youth in order to percelve needs, to reach. m'elhgen' decluons, and to

4\

_ ducation program, leading to cengf{gaﬂon fo serve as
" feachers ‘of disadvantagéd_ant special needs youth groups, includes; three broad com-
! -ponents: (l)'occupoﬁon competency, (2) a common core of genorol oduqohon under-:.
‘standings and competencies, and (3) profasslonal developmem courm and gxperionces, o
" based on acmul analyses. ‘ i e o s

® The .vocational

:U: - ¢ et T

o Undergradua'e vocational teacher m:mlng .programs include adequate courses .. ( '
" andJearning experiences which are matched with the noeded co:npefencles of voca- .
honal Mochers ond o'hers who provnde anclllary services.

EN

. Graduate vocational teacher training curriculums include advonced—specmhza-
tion studies and complementary experiences to davelop capobalqty in such areas as:
Qeccher m:mmg, reseurch and curnculum developmem .

N

. The Stufe sys'em of hugher educahon recbgmzes the mgmﬁcam role of vocahonol
teacher training for dmdvanfaged youth,. promom servlces and assngns a hugh
priority of time, personnel and resources.

® The school system provides incentives for quahfy vocational teachers fo continue
their developmem through participation in special clinics, workshops and institutes.

® (_Valid analyses are made of conditions, circumstances and particular student/teach-
er resource needs. The program provides for planning, development, production and
distribution of instructional materials essenhal to teaching/learning success,
i /"'
® Vocational administrators provide the centron hrust for .articulating . vocaﬂonal i
education and manpower training p?ograms “Gnd services within the total ¢ commum'y .
Further, ‘such services result in maximizing the development and placement of du-<
—-advanhged m-school and out- of-school youth in the chor mcrkef in |obs comman-
' sura'e w:th their m'erests, abnlmes and deslres , U ' T

o {»_.. . . A . ' - v . F. na
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® The educahonal leadership has lho noodod background and experience fc{ por-li;
ceive and to include, occupational ‘exploration and orientation experiences and op--

. _'1'. ;\

5 - _74_ ' -

IMPROVING OCCUPATIONAL ORIENTATION
. PROGRAMS FOR JUNIOR HIGH . SCHOOL
STUDENTS IN: METROPOLITAN AREAS

l

portunities as an integral part of rho .general education of all youth.
|-

X Tho educational leadership and system continues the early experiences of orienta-.
.. _tion to work in the elementary grades and onplorahon in the middle school with rele-

) vam vocational education ‘programs and services in the secondary and post-secondary

schools for youth who need and want vocational education to prepare for initial job

g onlry, fo refrain, or to upgrade their occupational capabrlmos

- . The school |system rocogmzos and provides exit pomts for you'h fo enter rho work

o Tho inservice lraimng of profosslonal personnel is continuous and has as one ob-

R

world and reenfry points for further educahon and 1ra|n|ng without penalty.

o Occupahonal oxplorahon and orientation programs for disadvantaged- youlh are
arficulofod with all education, manpower and community programs . :

. ‘The occuparional orlenlahon/oxplorahon phases of the’ learmng oxporioncos of
all are tailored to the needs and specific nature of the community and ‘the realities
. of the student’s life. LT

>

e Educafional plannor& ar slalo and local Tevels explore, analyzo and tap the vast
teservoir of data, experiences, porsonnol and organizations to_make the world of work
oriomaﬂon/exploraﬂon programs live, effective and produchvo

[ ) Profossional standards are realistic and are followed for lhoso "who rewo as

instructional and supervisory spocrallsn in shop, laborafory, rolatod wbiom and an-
cillary “services. - :

.........

B P

® _The phym:al planf and imtruchonal facilities are based on analyses and facil-"

" ltate mstrucﬂonul olfrcioncy and effectiveness. o7

jective the development of a total team effort to utilize the commumry‘s resources in
a comprohomrvo and articulated program ‘and services.
Lo

® The work-oriented experlencos in the: ‘junior high school provrdo ”hands on” live

oxpovlonces with marorrals, ‘tools and equipmenl 4

P

\ ] ) ey

. A conhnuous public information prdgram operares to keep the commumfy rnformed‘

of changing currrculums and oxperronces, sthe - -dignity of work, and the place and re- -

lationship ™ of orron’ahon and' exploratory experronces as foundahonal 'o malung a.
wise occupuhonal career deformmahon S ST o
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DFJ/ELOPMENT OF VOCATIONAL GUIDANCE o
._, ~ AND PLACEMENT PERSONNEL FOR
METROPOLIFAN AREAS .

. @  Vocational gundonce and, plocement services are recognized as pcm of a tofal
pockoge of humon resource services which involve the input of other. community re-
" sources such as: employment servnces, rehobnlltohon, social welfare, health, elc

|\ - @ The educational system utilizes the community resources to provide a fuller range
of services for nonéemployment bound-youth which are necessary and effecﬁve o

@ The community provndes continuous and conhnumg human resource developmem"' .
services und programs o all whe need and may profnt by such assistance. L

] Occupohonul experlence is one prerequisite for entrance into a professional pro-

gram of preparation for those who are to provude vocohonol guldunce, counsellng .
‘and plucement services, o

@ An in-depth training program provndes vol:d courses, fneld experlences and intern-
ship

@ e school system canies on a continuous ass€ssmant=of guldonce/ counselor c\:p-

} ilities to recruit, test, sdreen, advise, ﬂ:, evaluate, replan and recycle
students through these maj ervice for the 80% employment-bound. in-
school youth,

.. '

. @ The community arranges to provide human resource developmenr services con-
tinuously throughout the occupohonul life span of the mdlvnduul utilizing institutional
and non- -institutional resources

_@ Human resource development. services - are planned for: in-school youth out-of-
school youth and adults, wnth emphaﬂs on" groups wuth speclal needs

o Inservnce courses and experiences are planned for all professlonal personnel in .
the school system in concert with externol ugencues whose services |mpod on humql'a o
potenhol developmem ' ‘ a
® The syslem and each" school employ a capable vocational human resource coor-
dinator ot a high administrative level to coordinate all programs, services and per-
sonnel in the community, and to translate jobs into accurate educational specifications
which become foundational to all of selection, training, and other services.

R w @ Incentatives are provided for current guidance and counseling personnel to be up-". =
' graded and to recognize evolving concepts of increased services fo meet the needs of

the greatest number of youth and ‘adults who' are to be trcm\ed for- enlry |obs, re-
tromed or be occupahonolly upgroded
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. METRQPOLITAN AREA APPLICATIONS OF | . -
§  vochrional EDUCATION INNOVATIONS . = =

>

RESULTING FROM RESEARCH
AND DEVELOPMENT o

e N SR TEN

. The State Deparfment of Educatuoh utilizes ‘rhe Research Coordinating Unit. to
carry-on essential research and to propose practical innovative programs to reach
- disadvantaged youth and adults. . : /

ic manpower development policy

@ The State Department of Education has a rea
ovahve, exemplary and demon-

~ around which a long-range program of research i
strative activities are planned.

e et N

rsonnel, representing the practitioners
rticulaf expertise in the inne®city are
ring research and development ac-

® Knowledgeable vocational education p
and utilizers of the products of research, with
involved in developing the specifications, pre
_ tlvmes and projects, and participate in reseq

.

@ The school system utilizes proven-mapérials, techniques and devices for improving
instructional excellence and educational fproductivity, consistent with human and man-—
power needs. :

D L T T VNV = W7 S TP

@® The end-products, conclusions and mmendations of research, innovahve and
demonstration programs are evaluated for contribution, practlcality, effechveness and
“efficiency (economic and human) . K o

< A -

® Al physlcal and human resources of the communuty are consldored and capable
p\ersons from divergent backgrounds and agencies (institutional and non-instnutional)
are involved. o i _ S

’. Institutions and agencies parﬂcipahng in vocational research and development ° 4 LT -
. activities related .to instruction, supervision and- administration, are odministered by ’
competent, quallfled .personnel with bona- fide occupational” experience and valid
teaching experience as a minimum,

1

@ The period of experimentation and innovative programs, the level of funding and
‘staffing are bdied. pypon sufficient experlences to produce valid and reliable results. ) o
which are worthy of-implementation., = : , L N

e A public information program Is planned and carrred on to report the results of

: _research and experimentation accurately. /

‘@ Institutions and agencies awarded contracts fo conduct research innovative or _ :
other developmental programs are.staffed by practical, experienced vocational educa- s S T

tors. Such persons estyblish criteria and standards based upon ana]yses of vocational . . -§ )
education and ma‘r:ggver training needs and possess the capability, knowledge ahd ° ﬂ_._.\/ e N
experience to pro the necessary leadership. . : <

.- @ ~The" communny (educational system) allocates priorities of time, finances and
_ qualified personnel to long-range program planning, development evaluation, refine- .
~ ment and further implementation. . . oo ) (; /

Complete reports of Institutes | - X are on file in the office of each State Director of Vocational Education
~in States East of the lmlmnn! Copies mayalso be procured through ERIC Document Rmoducﬂon Smlc!.
Po Drawer No 8, Bethuda lvyhnd 20014 .
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V. Dr. Cleveland Dennard, - President - IX. Dr. Gordon McMahon, Chairman
" "Washington Technicai Institute _ Department of Vocational-
4100 Connecticut Avenue, N. W. " Technical Education
Washington, D. C. 20008 - State University College
V. Dr. Herbert Righthand, Chief Oswego, New York 13126
. Bureau of Vocational Services X. Dr. Charles Nichols, Director _
Consultant—University of Hartford Department of Vocational Education °
. 200 Bloomfield Avenue Kent State Univetsity

’

Blamng Andjmplementatzon Cazrz:zzzttee__.m,_..-_

: l(‘"lf)[l’ Umz erstty Project S‘ml/‘

Dr C Thomas Olivo - Dr Albert E. Jochen, Consulfant -
Professor and Dnrector of Institutes Assocno'e Director of lnsmutes

Dean qf the College gf Education—Dr. Pou’ w. Ebermon—o@, officio

Chourmdn of Dl\frsron of Vocational Educohon Dr H. Halleck Smgéf—-ex offucno

Assistant Vuce President for Research ond’Progrom Development , '
' "Richard L. Harrington—ex folcuo . o

e v aa

Huntington, West Virginia 25701 . Rutgers University
New Brunswick, New Jersey 08903

IIl. Dr. Seelig Lester, Deputy Su ermtendem
if 5‘;g|-,c,c,|s of 'hepc'f')‘y oprew Yordd - VIL ‘Dr. Marvin Hirshfeld, Chairman

) Board of Education ". Department of Distributive Educatian
110 Livingston Street Division of Vacatinnal Lducohon
Brooklyn, New York 11201 " College of Education

Temple University
Phllodelphlo, Pennsylvania 19122

Vill. Dr- Chorles Jochem, Superintendent
Marie H. Katzenbach
School for the Deaf :
West Trenton, New Jersey 08625

1, Dr. Adolf Panitz, Consultant
Division of Vocational Education
College of Education -
. Temple University .
Philadelphia, Pennsylvania 19122
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. West Hartford, Connecticut 06117 . - _Kent, Ohic 44240

U. 8. Office of Education Resource Persons

Dr. Otto P. legg—ex officio . Mr. Jack A. Wilson—ex officio 1
U. S. Office of Education U. S. Office af Education g

Bureau of Adult, Vacational and National Center for Education
Technical Education A Research and Development
_ Washington, D. C. 20202 ’) , Washington, D. C. 20202 i
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*Philadelphia, Pa. 19122 Lt o v J . i
’/- - L4 . . B +
Specual Consultont ond Represemohve of Ma|or Metropolnon Crty Superln_fendents
el o Dr. Joseph Manch™ , ,
. S . Superintendent of Schools - . o S
- Buffalo, New York _ : . Loy
Directors of Institutes I - X S oL
: , T . | S B
l. Dr. Charles Jones, Ditector”’ VI. Dr. Bruce Tuckman, Associate Professor .
Department of Vocational- SCOPE Center - N g
Technical Education Graduate Schaol of Educohon N
Marshall University Douglas-Wood Lawn Gatehouse

Vel g




'

G

T

APPENDIX

Consultants and other Leaders
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oA Identlf'catlon of Multlple lnstltu're Reports Ll e

W ST S e : T o A
T e o L1stmg of Separ;tc lnstltute Fmal Reports ’ o \ﬁ
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